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Yamatji Marlpa Aboriginal Corporation 
(YMAC) is the Native Title Representative 
Body for the Traditional Owners of 
the Pilbara, Mid West, Murchison, and 
Gascoyne regions of Western Australia.

Introduction and Overview

In the 2018/19 financial Year, YMAC 
represented 24 native title claim 
groups and supported a further 17 
Prescribed Bodies Corporate and 
related entities; all with their own 
language, culture and traditions.

YMAC’s representative area covers 
about one-third of Western Australia, 
with offices located in Perth, Geraldton, 
Port Hedland, Broome and Denham.

YMAC is run by an Aboriginal Board 
of Directors to protect Yamatji and 
Marlpa Country. This is achieved by 
providing a range of professional 
services to our clients: the Traditional 
Owners of the Pilbara, Mid West, 
Murchison, and Gascoyne regions of 
Western Australia.

YMAC’S WORK INCLUDES:
• Legal representation and research 

to assist with native title claims;
• Negotiating land use and native title 

agreements;
• Prescribed Bodies Corporate 

support services;
• Cultural heritage protection 

services; and
• Community, economic and 

environmental projects.

YMAC operates under the Native Title 
Act 1993 (NTA), and the Corporations 
(Aboriginal and Torres Strait Islander) 
Act 2006 (CATSI Act).

Yule River
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Vision - “Country”
Country is our mother, our provider and 
the keeper of our cultural belongings. 
Culture and Country go together.  
You can’t have one without the other.

Mission
To work with Yamatji and Marlpa 
(Pilbara) people to pursue:

•  Recognition and acceptance of Yamatji 
and Marlpa culture and Country.

•  A strong future for Yamatji and  
Marlpa people and Country.

Aims
•  Ensure an enduring heritage  

and culture.

•  Resolve native title claims.
•  Seek outcomes that provide  

a strong legacy for Yamatji  
and Marlpa people.

Values
•  Respect
•  Professionalism
•  Integrity
•  Collaboration

Vision, Mission,  
Aims, and Values
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Southern Yamatji 
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Co-Chairpersons’  
Report

We are very proud of YMAC’s achievements over what has been a 
very busy and successful reporting period. The YMAC Board of Directors 
continues to work with Yamatji and Marlpa people to pursue recognition 
and acceptance of culture and Country, and a strong future ensuring 
an enduring heritage and culture, resolution of native title claims,  
and outcomes that provide a strong legacy for our people. 

We actively engage with a range 
of government and community 
stakeholders to advocate for better 
outcomes for the Traditional Owners 
in our regions. We attend regular 
Board and Regional Committee 
meetings, meetings with external 
stakeholders, and participate in 
conferences and forums to share 
information and develop strategies 
to help to manage issues affecting 
Yamatji and Marlpa people.

Ongoing governance training 
ensures we can continue to fulfil 
our responsibilities and deliver our 
commitments to the regions with 
respect, professionalism, integrity and 
collaboration. We are proud of all that 
has been accomplished during the 
2018/19 financial year and encourage 
you to read this report in detail and 
share in celebrating our successes.

We would like to also take this 
opportunity to acknowledge the 
commitment of our fellow committee 
members and directors, who regularly 
sacrifice time away from their 
family, employment and community 
commitments to contribute to the 
business of YMAC.

PETER WINDIE 
Co-Chairperson – Yamatji Region 
YMAC Board of Directors

NATALIE PARKER 
Co-Chairperson – Pilbara Region 
YMAC Board of Directors

YAMATJI MARLPA ABORIGINAL CORPORATION 
ANNUAL REPORT 2019

6



CELEBRATING NATIVE TITLE 
DETERMINATIONS
YMAC supported eight (8) native title 
determinations during the 2018/19 
financial year. This is an outstanding 
achievement for the people we 
represent, some of whom have 
been working for more than two 
decades to achieve recognition of 
their land rights, Law and culture 
under Australian law. The YMAC 
Board of Directors acknowledges 
and congratulates the Traditional 
Owners - past, present, and emerging 
- for achieving recognition through 
the following determinations for the 
following groups:

• Nyiyaparli and Nyiyaparli (Part A) 
• Nanda People (Part A)
• Malgana (Part A)
• Wajarri Yamatji (Part C)*
• Kariyarra
• Jurruru People #3
• Palyku (Part A)*
• Thiin-Mah Warriyangka  

Tharrkari and Jiwarli
*subject to nomination of a Registered Native 
Title Body Corporate to hold native title trust 
for the native title holders.

For more information about these 
consent determinations, please 
refer to the ‘Native Title Claim and 
Determination Updates’ section  
of this report. YMAC also has 
continued to support these groups 
to establish their Prescribed Body 
Corporate (PBC), advising on the 
creation and implementation of 
these groups to establish robust 
governance structures. This initial 
groundwork lays the foundations 
to support PBCs in their journey 
to becoming for a sustainable, 
self-reliant corporate entities.

More information about our work with 
PBCs can be found in the ‘Native Title 
Claim and Determination Updates’ 
section of this report.

YMAC CELEBRATES 25 YEARS IN 2019 
On 15 April 2019 YMAC reached its 
25th Anniversary since it was originally 
incorporated on 15 April 1994 – under 
the name ‘Yamatji Barna Baba Maaja 
Aboriginal Corporation’. We achieved 
full representative body status under 
the Native Title Act 1993 later that 
same year on 6 December. We are 
very proud of the many and significant 
achievements of the organisation over 
this quarter century, which includes 
(as at June 2019), 26 native title 
determinations. 

A series of activities to mark these 
milestones have taken place 
throughout the first half of 2019, 
including creation of a commemorative 
shirt for committee members and 
staff featuring the stunning artwork 
by Wajarri/Badimaya woman Wendy 
Jackamarra, “The Jewellery Box”; 
a special morning tea at our Joint 
Committees meeting in Exmouth  
on 9 April, and an anniversary 
publication, “25 Years Creating a Strong 
Future for Yamatji and Marlpa People 
and Country”, released in July 2019.

YMAC Joint Committee celebrating 
YMAC’s 25th anniversary

YAMATJI MARLPA ABORIGINAL CORPORATION 
ANNUAL REPORT 2019

7



YMAC’S STRONG  
GOVERNANCE RECOGNISED 
The YMAC Board was honoured to 
have our corporation acknowledged 
as a finalist in the 2018 Indigenous 
Governance Awards at the Crown, 
Melbourne on 23 November 2018. 
Members of the Board, along with 
YMAC CEO Simon Hawkins and Regional 
Manager – Pilbara, Donny Wilson, 
attended the awards presentation, 
which recognise and celebrate strong 
governance in Aboriginal organisations 
across the nation. 

5TH ANNUAL ON-COUNTRY  
BUSH MEETING AT YULE RIVER 
Another successful On-Country Bush 
Meeting at the Yule River Meeting Place 
was held on Wednesday 11 and Thursday 
12 July 2018. The Yule River meeting 
agenda is decided by Traditional Owners 
and community leaders. YMAC acts as 
the event coordinator and facilitator, 
with support from other Pilbara 
Aboriginal corporations. 

The two-day meeting supports 
Traditional Owners in their cultural 
decision-making to develop solution-
based responses to issues in their 
communities, and to celebrate 
custom and culture including 
traditional singing and dancing 
performed by Aboriginal community 
groups. It also presents a forum 
for government leaders and policy 
makers to meet with the people 
and communities impacted by their 
decisions at the grassroots level.

In 2018, the meeting community 
endorsed the Pilbara Aboriginal Voice 
(PAV), also known as Kakurrka Muri 
(Kariyarra language for Yule River) or 
PAV. The PAV was established at the 
2017 Annual On-Country Bush Meeting 
and since then has made significant 
progress working together to address 
issues including language preservation, 
remote housing, the protection of 
Aboriginal Heritage, constitutional 
recognition, health, education, justice 
and the welfare of children.

At the 2018 meeting the PAV was 
officially endorsed and recognised 
by Western Australian Minister for 
Aboriginal Affairs, the Hon. Ben Wyatt, 
and Federal Minister for Indigenous 
Affairs, Senator Nigel Scullion. The PAV 
was acknowledged as a historic union 
of language groups working as one 
voice to call on all levels of government 
to improve living conditions for 
Aboriginal West Australians. 

The 2018 meeting was also attended 
by Federal Senators Pat Dodson 
and Sue Lines, as well as State 
Government Minister for Regional 
Development, Alannah MacTiernan; 
Member for Pilbara Kevin Michel, 
and Member for Mining and Pastoral 
Region Robin Chapple.

The Board of Directors is proud to 
see the Yule River meeting initiative 
continue to gain momentum, 
with community members 
from across the Pilbara coming 
together in an authentic forum 
to identify community concerns, 
and is heartened by the increasing 
recognition by political parliamentary 
and public sector stakeholders.

YMAC recognised at the 2018  
Indigenous Governance Awards
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INAUGURAL YAMATJI  
ON-COUNTRY MEETING
In this reporting period YMAC’s 
Geraldton team, in response to 
requests from the Yamatji Regional 
Committee, have worked to 
coordinate the first Yamatji On-
Country Meeting. It is to provide 
a new opportunity for Aboriginal 
Corporations and Aboriginal and 
Torres Strait Islander people from 
across the Yamatji region to meet 
and collectively discuss issues 
affecting Aboriginal people in their 
communities. We are very pleased 
that arrangements for first Yamatji 
On-Country Meeting are in process for 
it to be held at Bundiyarra Aboriginal 
Community Aboriginal Corporation in 
the 2019/20 reporting period. 

We look forward to participation from 
Aboriginal and Torres Strait Islanders 
from throughout the Yamatji region 
and welcoming government and 
community leaders as they unite to 
discuss strategies for change. 

CONSTITUTIONAL RECOGNITION 
Throughout 2018/19 YMAC continued 
to advocate for and endorse the Uluru 
Statement from the Heart. This was 
achieved through a range of activities 
encompassing the three dimensions 
of this historical national statement:

• Constitutional Recognition
• Truth Telling 
• A First Nations Voice in Parliament

These include:

• Supporting a meeting between 
BHP CEO Mr Andrew MacKenzie, 
members of the PAV and Kariyarra 
Traditional Owners in January 
2019, prior to BHP’s significant 
endorsement of the Uluru Statement 
from the Heart later that month. 

• In December 2018, YMAC Board and 
members of the YMAC Executive 
Management Team participated 
in a Wadjemup (Rottnest Island) 
workshop about the Wadjemup 
Burial Ground Project run by the 
Rottnest Foundation. We learnt 
more about the history of the island 
as a prison and burial ground and 
provided feedback about how they 
could honour the Aboriginal men 
and boys incarcerated on the island, 
unable to return home to Country. 
At our May 2019 Board meeting, 
concept ideas for a memorial on the 
island were presented to the Board. 
We look forward to continuing our 
involvement in this vitally important 
truth telling initiative. 

• Raising awareness of the important 
work by the community surrounding 
truth telling and commemoration 
of those who suffered in the State’s 
Lock Hospitals, including those 
located off the coast of Carnarvon 
and in Port Hedland. 

BHP CEO Andrew MacKenzie meets Pilbara Traditional 
Owners in support of constitutional recognition
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• Continuing to include a corporate 
statement of support at the bottom 
of every YMAC staff email - “YMAC 
accepts the invitation contained in 
the Statement from the Heart and 
will continue to walk together with 
Aboriginal and Torres Strait Islander 
peoples in a movement of the 
Australian people for a better future.”

In June this year we welcomed the 
appointment of the Hon Ken Wyatt AM, 
MO as Australia’s first Aboriginal Minister 
for Indigenous Australians. YMAC will 
continue to advocate to the Minister 
about the importance for constitutional 
recognition of First Australians, 
including truth-telling initiatives, and 
promotion of self-determination and  
a Voice in Federal Parliament.

REPRESENTATION ON THE 
WESTERN AUSTRALIAN INTERIM 
ABORIGINAL WORKING GROUP 
ON CLOSING THE GAP 
On 7 March 2019 YMAC’s Co-
Chairperson – Yamatji Region, Mr 
Peter Windie, attended an event 
hosted by the Western Australian 
Department of Premier and Cabinet’s 
Aboriginal Policy and Coordination 
Unit (APCU) ‘Closing the Gap – WA 
Partnership Design Workshop’. The 
main purpose of the meeting was to 
discuss a way for Aboriginal people 
in Western Australia to have input 
into the national Closing the Gap 
partnership process. The fast pace 
of developments at the national level 
required timely decisions about how 
the interests of Aboriginal Western 
Australians would be represented  
in the Joint Council. 

Over 50 representatives from 
approximately 30 Aboriginal 
organisations attended, bringing 
together Aboriginal leaders from 
across the State. At this meeting Mr 
Windie was nominated as a member 
of the State Government’s Western 
Australian Interim Aboriginal Working 
Group; formed to:

• Select representatives to 
advocate for WA community 
priorities at the Joint Council 
and related working groups;

• Guide the WA representatives with 
recommendations and strategic 
insights; and

• Communicate key outcomes 
to the broader Aboriginal 
community sector.

YMAC understands that in the near 
future this interim working group 
will engage with the government, 
including the Minister for Aboriginal 
Affairs, about the kind of consultation 
and design process that will be 
necessary for establishing a future 
representative partnership structure.

EXPANSION OF THE LAND AND 
SEA MANAGEMENT PROGRAM 
INTO THE YAMATJI REGION
YMAC empowers Traditional Owner 
communities in realising their 
conservation and land management 
objectives by supporting them to be 
the decision-makers on their Country. 

Over this reporting period we 
supported implementation of the 
Pathway to a Malgana Country Land 
and Sea Management Program, which 
includes the Malgana Aboriginal 
Ranger program based in Denham. 
We also continued to support delivery 
of the successful Nyangumarta Land 
and Sea Management and Aboriginal 
Ranger Programs. 

On 20 February 2019, the State 
Government announced the WA 
Premier’s “Plan for Our Parks” 
initiative, which confirmed the that 
the State’s Conservation Estate will 
expand to create five million hectares 
of new parks over the next five years. 
Seventy percent of the proposed 
parks and reserves occur within 
YMAC’s representative area.

At YMAC’s Joint Committees 
meeting on 8 May 2019, staff from 
the Department of Conservation, 
Biodiversity and Attractions presented 
to the committees on the rollout 
of this initiative. Through this plan it 
is intended Traditional Owners will 
play a more central role in the co-
management of new conservation 
land announced by Government 
earlier in 2019. This represents a 
significant shift in how the department 
is engaging with First Australians. 
This new commitment should 
better enable other groups who are 
establishing or want to establish 
similar land and sea management 
programs, as it offers a new means for 
them to work with State Government 
to achieve their goals. 

For more information about 
YMAC’s blossoming Land and Sea 
Management program, please refer 
to the ‘Land and Sea Management’ 
section of this report.
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Flowers on Amangu

ABORIGINAL HERITAGE 
ACT 1972 REVIEW – 
CONSULTATION PHASE TWO 
Over the past six years, YMAC has 
been a lead advocate for improved 
protection and conservation of 
Aboriginal heritage in Western 
Australia. YMAC lodged petitions with 
State Government representatives 
in 2014 and 2017, calling for an 
inquiry into the decision to de-
register hundreds of heritage sites 
and questioning the processes of 
the Aboriginal Cultural Material 
Committee (ACMC).

Following the State Government’s 
2018 Consultation Phase One review 
of the Aboriginal Heritage Act 1972 
(WA), in March 2019, State Minister 
for Aboriginal Affairs, Ben Wyatt, 
released a Discussion Paper about 
modernisation of the Aboriginal 
heritage legislation, with the intent to 
make it more culturally appropriate 
and equitable for Aboriginal people. 

In May 2019, YMAC lodged a 
comprehensive response to Phase Two 
of the Minister’s public consultation.  
A copy of this submission is available 
on YMAC’s website.

YMAC also promoted the opportunity 
to attend community meetings 
about the review and encouraged 
all members of the community to 
provide their own submissions, to 
ensure a wide range of experiences, 
concerns and solutions are presented 
to the State Government. 

For more information please refer to 
the ‘Government Engagement and 
Advocacy’ section of this report.

REGIONAL COMMITTEE  
MEMBERS AND DIRECTORS
The Yamatji Regional Committee 
welcomed new members for two-
year terms at its Annual Regional 
Meeting held on 1 December 2018:

• Roberta Dann
• Tracey Tonga
• Deceased 

Peter Windie was re-elected 
Chairperson of the Yamatji Regional 
Committee and consequently Co-
Chairperson – Yamatji Region on the 
YMAC Board of Directors. Deborah 
Oakley, YMAC Director and Yamatji 
Regional Committee member, was 
re-elected Deputy Co-Chairperson - 

Yamatji Region on the YMAC Board of 
Directors, and Albert Winder, Yamatji 
Regional Committee member, was 
elected to the YMAC Board of Directors. 

At the Yamatji Regional Committee  
on 6 May 2019, Jason Windie was 
elected to the committee, replacing 
Kathleen Musulin. 

At the May 2019 Pilbara Regional 
Committee meeting, membership  
of current members was confirmed 
as continuing. 

YMAC’s Joint Regional Committee 
meeting was held in Exmouth on 8 May 
2019. At the meeting the contributions 
of committee members were 
acknowledged and celebrated through 
the presentation of long service 
awards for five, seven, and ten years of 
continuous service to the community.

• Diane Stewart, for 7 years of service
• Terry Jaffrey for 10 years of service
• Susan Oakley for 10 years of service
• Albert Pianta for 7 years of service
• Deborah Oakley for 5 years of service
• Merle Dann for 5 years of service
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PETER WINDIE
Co-Chairperson -  
YMAC Board of Directors
Chairperson -  
Yamatji Regional Committee
Peter is a Thudgari man who played 
an integral leadership role in his 
peoples’ native title determination in 
2009, and in the Combined Thiin-
Mah Warriyangka Tharrkari Jiwarli 
determination in April 2019. Peter lives 
in Gascoyne Junction and is a well-
respected community leader in the 
region. He is the chairman of the Windi 
Mia Aboriginal Corporation, where 
he is pursuing possible tourism and 
pastoral ventures in the Yamatji region.

In 2018, Peter became a Director  
of the National Native Title Council.  
He is passionate about Country and 
the depth Aboriginal people are 
spiritually connected to the land.

Peter was re-elected to YMAC’s Board 
of Director’s and the Yamatji Regional 
Committee in December 2018.

NATALIE PARKER
Co-Chairperson -  
YMAC Board of Directors
Chairperson -  
Pilbara Regional Committee
Natalie is a Nyiyaparli woman from 
the central Pilbara region and is well 
known in the community for her 
leadership capacity. She represents 
her community on the board of 
the Gumula Aboriginal Corporation, 
Meta Maya Aboriginal Corporation 
and is a director and Chair of Karlka 
Development Pty Ltd.

Natalie enjoys camping on-Country 
and spending quality time with 
her grandchildren. Her aspirations 
for the future include achieving 
improvements in health, education 
and economic opportunities for 
Aboriginal people. She would 
also like to see the recognition of 
culture and a strong future for all.

Natalie was re-elected to the Pilbara 
Regional Committee in February 
2018, and as Co-Chairperson - 
Pilbara Region to YMAC’s Board of 
Directors in May 2019, and. In May 
2019, she was appointed YMAC Board 
representative for renewable energy 
company Pilbara Solar Pty Ltd, in 
which YMAC is a 25% shareholder.

DEBORAH OAKLEY
Deputy Co-Chairperson -  
YMAC Board of Directors
Deputy Chairperson -  
Yamatji Regional Committee
Deborah is a Malgana woman who 
resides in Carnarvon. She continues 
to contribute cultural knowledge and 
skills through her positions on both 
YMAC’s Board of Directors and the 
Yamatji Regional Committee.

Country is very precious to Deborah 
who recognises the important role 
current and future generations have, 
to respect and protect it. Deborah is 
very active and in her spare time enjoys 
singing and dancing, basketball, football, 
softball, darts, fishing and swimming.

Deborah was re-elected to YMAC’s 
Board of Directors and the Yamatji 
Regional Committee in December 2018. 
In December 2018, Deborah was also 
re-elected as Deputy Co-Chairperson 
for the Yamatji Regional Committee. In 
May 2019, she received a long service 
award acknowledging 5 years of service 
to Yamatji Regional Committee.

Board of Directors
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DORIS EATON
Deputy Co-Chairperson -  
YMAC Board of Directors
Deputy Chairperson -  
Pilbara Regional Committee
Mrs Eaton is a Njamal and Pitjikarli 
Elder from the eastern Pilbara 
region. Her focus is on ensuring 
younger generations learn strong 
culture and law from their Elders. 
In 2009 she was named “NAIDOC 
Female Elder of the Year”.

Mrs Eaton completed studies at the 
Batchelor Institute of Indigenous 
Tertiary Education in Darwin and has 
continuously been involved in the 
development of health programs for 
Aboriginal women and children, as well 
as initiatives around care for the elderly.

Mrs Eaton was re-elected to YMAC’s 
Board of Directors and the Pilbara 
Regional Committee in February 2019.

RICHARD OAKLEY
Director - YMAC Board of Directors
Committee Member -  
Yamatji Regional Committee
Richard is a Malgana man from 
Carnarvon who is actively involved 
in his community. He has a variety 
of board and committee experience 
and has had a long involvement in 
native title. Richard advocates for 
access to Country to be able to pass 
on law and culture and recognition 
for all Aboriginal people. He believes 
it is important for Aboriginal people 
to unite and work together to protect 
their culture and Country.

Richard was re-elected to YMAC’s 
Board of Directors and the Yamatji 
Regional Committee in December 2018.
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NORA COOKE
Director - YMAC Board of Directors
Committee Member -  
Pilbara Regional Committee
Nora is a Ngarla woman who played 
an integral role in her peoples’ native 
title determination in 2007.

Nora enjoys the bush life in the Pilbara 
including fishing, camping, cooking 
and hunting. She has an in-depth 
understanding of bush medicine and 
provides advice to people seeking 
treatment. She also practices her 
culture by teaching several Aboriginal 
languages and running cultural 
awareness training programs both at 
mine sites on Ngarla Country. Nora 
also sits on the AMS Board and has  
a special interest in health. 

To Nora, Country means to live 
freely on the land, gathering food 
and hunting. Nora was re-elected 
to YMAC’s Board of Directors and 
the Pilbara Regional Committee in 
February 2019.

CICILY DOWDEN
Director - YMAC Board of Directors
Committee Member -  
Yamatji Regional Committee
Cicily is a Wajarri woman, and a 
resident of Carnarvon. She is a 
dedicated mother and grandmother.

Cicily is pleased to be on YMAC’s 
Board of Directors and the Yamatji 
Regional Committee, so she can 
work towards her vision for the 
future. Her aims include passing on 
knowledge to Aboriginal children, 
and for them to better understand 
their culture, language and heritage. 
She looks forward to seeing her own 
grandchildren learn the languages 
from both sides of her family. In her 
spare time, Cicily loves gardening, and 
learning about Wajarri Country.

Cicily was re-elected to YMAC’s Board 
of Directors and the Yamatji Regional 
Committee in December 2018. 

TERRY JAFFREY
Director - YMAC Board of Directors
Committee Member -  
Pilbara Regional Committee
Terry is from the Western Shaw River, 
and is a member of the Palyku native 
title claim, which was recognised on 
Country 12 March 2019. He has a long 
relationship with YMAC and has been 
an active supporter of native title 
since 2005.

Terry has also been heavily involved 
in the Woodstock/Abydos Heritage 
Project located in the East Pilbara 
region within the traditional Country 
of the Kariyarra and Palyku peoples. 
This area contains numerous sites 
of cultural and historical importance 
including mythological, ceremonial, 
engravings, paintings and artefacts. 
After extensive work this area was 
State Heritage Listed; however, it is 
Terry’s dream to have it nationally 
recognised, and eventually, World 
Heritage Listed.

Terry was re-elected to YMAC’s Board 
of Directors and the Pilbara Regional 
Committee in May 2019. In May 2019 
Terry reached 10 years of long service 
to the Pilbara Regional Committee. 
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DIANE STEWART
Director - YMAC Board of Directors
Committee Member -  
Pilbara Regional Committee
Diane is a Nyangumarta woman who 
has been actively involved in the 
establishment of the Nyangumarta 
Warrarn Aboriginal Corporation RNTBC.

Her inspiration comes from her 
Elders, who successfully gained their 
native title determination in 2009. 
Diane was born in Port Hedland and 
continues to live there today. She is 
proud that her family continues to 
have such a strong connection to 
Country. Diane enjoys being on-
Country with her family, hunting, 
gathering and sharing knowledge 
about Country and language.

Diane is also an Aboriginal and Islander 
Education Officer, working with 
students, parents and the community 
to achieve better outcomes for young 
people. Diane was re-elected to 
YMAC’s Board of Directors and the 
Pilbara Regional Committee in May 
2019. In May 2019 Diane reached the 
milestone of 7 years of service to 
Pilbara Regional Committee.

SELINA STEWART
Director - YMAC Board of Directors
Committee Member -  
Pilbara Regional Committee
Selina is a Puutu Kunti Kurrama and 
Pinikura Traditional Owner and a 
devoted mother and grandmother.

Selina grew up in Carnarvon and 
Port Hedland, and currently lives 
in Port Hedland. She has spent ten 
years working to gain native title 
determination recognition for her 
community and has fond memories 
of learning about her Country from 
her father and grandmother.

Her drive to serve her community 
is inspired by her father, who was 
actively involved in native title and 
made sure his daughters could 
continue in his footsteps. Selina 
was re-elected to YMAC’s Board of 
Directors and the Pilbara Regional 
Committee in May 2019.
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PAUL BARON
Director – YMAC Board of Directors 
Committee Member –  
Yamatji Regional Committee
Paul is a Baiyungu man and a 
member of the Gnulli native title 
claim. He is the General Manager of 
the Baiyungu Aboriginal Corporation 
which is involved in development and 
land holdings in the Coral Bay area 
including the Cardabia pastoral lease.

Paul lives in Carnarvon and is a keen 
fisherman but also enjoys hunting and 
camping in his spare time. Being on 
the YMAC Yamatji Regional Committee 
is important to him because he 
believes that full recognition of 
traditional ownership provides 
Aboriginal people a base for building 
strong communities and enterprises.

Paul was elected onto the Yamatji 
Regional Committee and the YMAC 
Board of Directors in December 2017.

ALBERT WINDER
Director – YMAC Board of Directors 
Committee Member –  
Yamatji Regional Committee
Albert is a Malgana man who 
grew up in Carnarvon. He then 
moved away for about 30 years 
to live and work in Perth.

Albert now lives back in Carnarvon 
and became a committee member so 
that he could get involved in Aboriginal 
matters affecting the community. 
In 2018, he saw the Malgana people 
reach native title determination. He 
looks forward to seeing other claim 
groups, reach determination so they 
can have access to their land.

Albert was re-elected onto the 
Yamatji Regional Committee in 
December 2017 and became a 
member of the YMAC Board of 
Directors in December 2018.

RHODDA CAPEWELL
Director - YMAC Board of Directors 
Committee Member -  
Yamatji Regional Committee
Rhodda is a member of the Wajarri 
Yamatji and Southern Yamatji native 
title claims. Rhodda served on both 
YMAC’s Board of Directors and the 
Yamatji Regional Committee since 
being re-elected in November 
2016, retiring from the Board and 
committee in August 2018. 

She said it was important to 
participate because it gave her the 
opportunity to learn more about 
native title and her people. Although 
she did not have the opportunity to 
learn about her traditions as a child, 
Rhodda is now exploring Wajarri 
culture and tradition in adulthood. She 
encourages her own children to talk 
to their Elders so that they can better 
understand their culture. Rhodda is 
also passionate about sport.

Rhodda has played rugby league at 
both state and national levels and 
was the first Aboriginal woman to play 
for Western Australia in the National 
Rugby League Championships. 
She has worked as a role-model 
through the Department of Sport and 
Recreation to assist others in their 
sporting development.
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Biyarli on Wajarri Yamatji Country
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MERLE DANN
Committee Member -  
Yamatji Regional Committee
Merle is a Thudgari woman. The 
Thudgari peoples’ native title claim was 
recognised by the Federal Court at its 
2009 determination. 

Merle has deep roots in her 
community. She is passionate about 
Country, language, and culture, as well 
as advocating for holistic responses 
to the health, education and wellbeing 
needs of Aboriginal people.

Merle previously served on YMAC’s 
Board of Directors and the Yamatji 
Regional Committee from 2008 to 
2010, from 2012 to 2014, and from 
2016 – 2018. She was re-elected to 
the Yamatji Regional Committee in 
December 2018. In May 2019 Merle  
was awarded for 5 years of service  
to Yamatji Regional Committee.

ROBERTA DANN 
Committee Member -  
Yamatji Regional Committee
Roberta Dann, known as Berta, 
was elected to the Yamatji Regional 
Committee in December 2018. 
Berta is a Thudgarri – Yingarrda 
woman on her mother’s side, and 
Nyool Nyool – Bunuba Dawangarri 
by her father’s heritage.

Berta is passionate about her culture, 
law and language, and where she is 
now living is very important to her and 
her family. By being on the Regional 
Committee she is keen to learn more 
about native title issues and link up 
with new people.

TRACEY TONGA (EDNEY) 
Committee Member -  
Yamatji Regional Committee
Tracey is a Yinngarrda, Wadjarri and 
Banjima woman who has a passion 
for native title issues and Aboriginal 
communities. She lives and works in 
Carnarvon. Tracey is a new member of 
the Yamatji Regional Committee, having 
been elected for a two-year period in 
December 2018. 

Yamatji Regional Committee
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SUSAN OAKLEY
Committee Member -  
Yamatji Regional Committee
Susan is a Malgana woman who is very 
active in the Carnarvon community, 
where she is the Chair of the Carnarvon 
Medical Service Aboriginal Corporation.

Country means everything to Susan. 
She wants Aboriginal people to be 
able to be free on-Country to hunt and 
fish and look after the land and the 
environment. This, and her desire for 
justice for Aboriginal people, motivates 
her to fulfil her role with YMAC.

Susan was re-elected to the Yamatji 
Regional Committee in November 
December 2018. In May 2019, Susan 
was awarded for 10 years of long 
service to Yamatji Regional Committee.

BEN ROBERTS
Committee Member -  
Yamatji Regional Committee
Ben is a Thudgari man who lives in 
Carnarvon. He was instrumental in 
assisting his community to work 
towards securing their native title 
determination which was recognised 
in 2009. He was also involved in 
the April 2019 determination for the 
combined Thiin-Mah Warriyangka 
Tharrkari Jiwarli determination.

Ben is involved in the Thudgari 
peoples’ Prescribed Bodies 
Corporate (PBC) which is the 
Kulyamba Aboriginal Corporation 
RNTBC. Ben is also a Director on 
the Woodgoomungooh Aboriginal 
Corporation which is the Thiin-Mah 
Warriyangka Jiwarli peoples’ PBC.

He enjoys fishing, camping and  
visiting Country with his children  
and grandchildren.

Ben previously served on YMAC’s 
Board of Directors from 2010 to 
2013, and 2014 to 2016, and was 
re-elected to the Yamatji Regional 
Committee in December 2018.
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SHARNA OAKLEY
Committee Member -  
Yamatji Regional Committee
Sharna is a Malgana woman 
who grew up in Carnarvon.

Sharna enjoys being a committee 
member as it gives her the opportunity 
to learn more about YMAC’s operations 
and provide input on issues that 
matter to Aboriginal people.

She hopes to see Aboriginal people 
gain more access to their land so that 
Elders can teach younger generations 
about the land and its history.

Sharna was elected onto the Yamatji 
Regional Committee in December 2017.

JASON WINDIE 
Committee Member -  
Yamatji Regional Committee
Jason is a Thudgari and Wajarri 
man who grew up in Carnarvon and 
Gascoyne Junction, where he now lives.

Jason celebrated his Thudgari 
native title determination in 2009, 
and then in the combined Thiin-
Mah Warriyangka Tharrkari Jiwarli 
determination in April 2019. 

Jason joined the Yamatji Committee 
in May 2019, as rights to Country 
for himself and Yamatji people is 
important for him, as is recognising 
where you come from and having a 
connection to Country.

RODNEY RYAN SNR
Committee Member -  
Yamatji Regional Committee
Rodney is a Nanda and 
Wajarri Yamatji man.

He grew up in Northampton, 
leaving when he was 16 years old 
to live and work in Carnarvon.

Rodney enjoys being a committee 
member and the discussion that is 
generated during meetings. He wants 
to help communities get access 
to their land and see native title 
determined, so that Aboriginal people 
can go back to Country.

Rodney advocates for partnerships 
that create jobs and improve 
health and education outcomes 
in Aboriginal communities.

Rodney was re-elected onto 
the Yamatji Regional Committee 
in December 2017
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CHARLIE LAPTHORNE
Committee Member -  
Yamatji Regional Committee
Charlie is a Thudgari man who lives 
just outside of Carnarvon. He was 
an applicant on the Thudgari native 
title claim, which was recognised 
by the Federal Court at its 2009 
determination.

Charlie previously served on the 
Yamatji Regional Committee from 
2012 to 2014 and was re-elected to 
the position in November 2016. Charlie 
completed this term of service to the 
Committee in December 2018.

KATHLEEN MUSULIN 
Committee Member -  
Yamatji Regional Committee
Kathleen is a Malgana woman who has 
a passion for native title issues and 
Aboriginal communities. She lives and 
works in Carnarvon.

Kathleen first became a member of the 
Yamatji Regional Committee in 2004 
and previously served on YMAC’s Board 
of Directors from 2006 to 2015. She 
was re-elected to the Yamatji Regional 
Committee in November 2016, stepping 
down due to other commitments in 
February 2018.
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RAYLENE BUTTON
Committee Member -  
Pilbara Regional Committee
Raylene is Chair of the Kariyarra 
Aboriginal Corporation and was an 
active member of the Kariyarra native 
title claim that reached determination 
in December 2018. She served on the 
Kariyarra Working Group as well as 
several sub-committees.

Raylene is a Director on the 
Board of Pilbara Solar Pty Ltd, a 
renewable energy developer that 
offers Traditional Owners an equity 
partnership model on its projects. 
Raylene was re-elected to the Pilbara 
Regional Committee in February 2017.

ALBERT PIANTA
Committee Member -  
Pilbara Regional Committee
Albert is a member of the 
Ngarlawangga native title claim,  
as well as their working group.

Albert has strong ties with both 
the Ngarlawangga and Njamal 
communities. He has previously 
worked in the education field; he 
continues to focus on getting strong 
education and training outcomes for 
the Aboriginal community.

Albert is currently a Director of 
Ngarlawangga Aboriginal Corporation 
RNTBC and fulfils the role of 
Community Liaison Officer. In his 
work, he strives to help Ngarlawangga 
people secure meaningful 
employment opportunities.

Albert was re-elected to the 
Pilbara Regional Committee 
in December 2017.

DAVID (BARNDU) COX
Committee Member -  
Pilbara Regional Committee
David – Barndu – is an Elder, 
applicant, and working group 
member for Yinhawangka.

He was born and raised on Rocklea 
Station and worked as a stockman, 
mustering sheep and cattle across the 
Pilbara region. In the 1990s he moved 
to the Bellary Springs Community 
where he still lives today.

David is passionate and very 
knowledgeable about Yinhawangka 
lore, land, and culture and provided 
preservation evidence in support of 
the Yinhawangka native title claim 
to the Federal Court in 2014. David 
was elected to the Pilbara Regional 
Committee in May 2017.

Pilbara Regional Committee
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IVAN SMIRKE
Committee Member -  
Pilbara Regional Committee
Ivan is a Director of the Jurruru 
Aboriginal Corporation RNTBC and 
was elected to the Pilbara Regional 
Committee in August 2014. Ivan enjoys 
representing the Jurruru people on 
the Pilbara Regional Committee and 
keeping his knowledge up to date 
about native title issues. Native title 
is important for keeping connection 
to Country as Country is the most 
important thing for Aboriginal people. 

Ivan grew up on Jurruru Country with 
his father and has spent his working 
life on various cattle stations around 
Pilbara, Kimberley and the Northern 
Territory. Ivan now lives in Tom Price 
where he is focused on his family.

Mulla mulla on Ngarla Country
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Chief Executive Officer’s Report

SIMON HAWKINS 
Chief Executive Officer

This reporting period has once again been both extremely busy and 
highly rewarding. We have delivered a strong record of achievements; 
including eight native title determinations, contributions on significant 
national policy and political issues, and a commencement of 
celebrations to mark YMAC’s 25th Anniversary. 

Constitutional Recognition continues 
to be a major topic of discussion 
across the Australian community 
and YMAC has actively identified 
opportunities to strengthen the case 
for reform; promoting truth-telling 
and ensuring that the concerns of 
Yamatji and Marlpa people are heard 
by Government at all levels. 

We were proud to once again provide 
coordination support for the Annual 
On-Country Bush Meeting at Yule 
River on 11 and 12 July 2018, as well 
as secretariat support for the Pilbara 
Aboriginal Voice (PAV). 

The PAV are becoming a strong voice 
for Pilbara Aboriginal people and 
YMAC is pleased to have been able to 
assist in securing funding from State 
Government in June 2019 that will 
support members of the PAV in their 
important advocacy and advisory 
work with Government. 

I was also very pleased YMAC was 
able to assist a meeting in January 
2019 between BHP CEO Andrew 
MacKenzie, PAV and Kariyarra 
community members as he prepared 
for his public endorsement of the 
Uluru Statement from the Heart. To 
my knowledge this was the first time 
a BHP CEO had visited the region 
specifically to meet with Traditional 
Owners, to discuss the impact 
of mining on their communities, 
and opportunities to address how 
Traditional Owners can better benefit 
both socially and economically from 
mining activity on their lands.

Another topic of equal significance 
in the national spotlight has been 
compensation. A number of YMAC 
staff and committee members 
attended this year’s National Native 
Title Conference on 3 and 4 June at 
the Melbourne Cricket Ground. 

A highlight of the conference was 
an insightful and thought-provoking 
presentation on the Timber Creek 
Native Title Claim (Northern Territory 
vs Griffiths [2019]) by Senior Counsel 
to Griffiths, Stuart Glacken QC; 
Instructing Solicitor for Griffiths, 
Rebecca Hughes; and Griffiths 
Claimant, Chris Griffiths. 

YMAC contributed to a Fact Sheet 
on Compensation developed by the 
National Native Title Council (NNTC), 
which featured in our July 2019 YMAC 
News (also available online) and we 
continue to be engaged in this topic 
for the future benefit of our clients 
and members. 

The May 2019 Federal election brought 
the Liberal Party back into power. This 
was followed by announcement of 
new Ministers, and YMAC welcomed 
the announcement that Australia 
finally has its first Aboriginal person 
as Minister for Indigenous Australians, 
the Hon Ken Wyatt. This is an 
encouraging step for ALL Australians 
to progress reconciliation and 
recognition and YMAC looks forward 
to working with the Minister not only 
through the organisation’s native title 
work, but also as YMAC continues to 
advocate for progress on the goals 
outlined in The Uluru Statement from 
the Heart.

By continuing to work strongly with 
our members, State and Federal 
Governments, government agencies, 
industry, and a wide range of 
stakeholders, YMAC has achieved 
the following outcomes during the 
reporting period.
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PRO BONO SUPPORT
YMAC thanks Peter Seidel and Arnold Bloch Leibler for their ongoing  
pro-bono support. Peter has worked with YMAC for over 20 years and his  
advice has been integral to our operations. YMAC also thanks and acknowledges  
Tim Lyons from Gibson Lyons, and Philip Hunter from HWL Ebsworth Lawyers.

ORGANISATIONAL STRUCTURE  
AND SERVICE PROVISION
As more native title claims are 
achieved, it is natural that YMAC’s 
focus extends to ensuring that 
Prescribed Bodies Corporate (PBCs) 
can also be also offered relevant 
support. YMAC has been actively 
advocating for Federal Government to 
review support requirements of PBCs 
as they enter post determination 
space, including the need to review 
available funding that can assist to 
support sustainability into the future. 

As well, we have worked hard across 
the organisation to identify the 
best ways in which we can deliver 
professional, tailored and affordable 
services as groups transition from 
a native title claim group through 
to becoming an independent 
Prescribed Body Corporate. 
Alongside the rewards, this can be a 
challenging time for groups as they 
shift focus from achieving native 
title, to transitioning into a fully 
functioning Aboriginal corporation. 

The transition can bring changes in 
leadership and the need to ensure 
members are kept abreast of PBC 
matters, as well as ensure directors 
have a strong understanding of 
governance and accountability 
requirements. Alongside this, they 
– among other things - need to be 
developing strategic plans, negotiating 
Indigenous Land Use Agreements 
(ILUAs) and other agreements, 
responding to and creating economic 
opportunities, looking to the needs 
of their Country, and ensuring that 
the needs of members are also met. 
This period of a PBC’s life can also be 
challenging as not every group has 
ready access to land with income 
generating resources, and government 
funding at this stage is minimal. 

Following a review of YMAC’s services 
to PBCs in late 2018 and into 2019, 
YMAC was excited to employ two 
new staff with land management 
experience and expertise. Our new 
Lands unit will add significant value to 
the services already provided by YMAC 
not just to PBCs, but also to claim 
groups, offering expertise in land 
administration, tenure and property 
administration and more specifically, 
anything relating to Crown Land. 

INDIGENOUS ECONOMIC 
DEVELOPMENT SUMMIT
How to grow and thrive following a 
successful native title determination 
was also a strong feature of the 
Indigenous Economic Development 
Summit in Darwin, in May 2019, which 
I attended alongside Co-Chairperson-
Yamatji Region, Mr Peter Windie. I was 
honoured to be invited to participate 
in a panel discussion on the ‘Key 
success factors for collaboration 
and building impactful partnerships’. 
Pilbara Solar, which is 25% owned by 
YMAC, was used as an example of 
how Aboriginal people can not only 
equity share in a company but also 
access training and employment 
opportunities. The conference 
presented a great opportunity to learn 
about procurement and the growing 
success of Aboriginal businesses. It 
was also of great value to YMAC as an 
organisation that continues to provide 
support for PBCs post determination 
and best understand how they can 
create a strong economic legacy for 
future generations. 
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Kariyarra Determination

YAMATJI MARLPA ABORIGINAL CORPORATION 
ANNUAL REPORT 2019

28



NATIVE TITLE PROGRESS  
AND AGREEMENTS
Native Title determinations
YMAC’s expertise in our core business 
of achieving native title recognition 
continues to achieve high outcomes. 
It was very rewarding to attend many 
of the on-Country determinations 
throughout the year, to witness the 
celebrations of Traditional Owners 
as they achieved this recognition, 
often after many years of hard work. 

We are expecting at least two 
more determinations in the 
2019/20 financial year, have 
commenced work developing 
several new claims for native title 
recognition across both Yamatji 
and Marlpa regions, and continue 
to work with groups to address and 
resolve a number of overlaps. 

Consent Determinations
During the 2018/19 financial year the 
following YMAC-represented native 
title claims achieved their historic 
consent determinations:

• Nyiyaparli (Part A)
• Nanda People (Part A) 
• Malgana (Part A)
• Wajarri Yamatji (Part C)* 
• Kariyarra
• Jurruru People #3
• Palyku (Part A)*
• Thiin-Mah Warriyangka  

Tharrkari Jiwarli
*subject to nomination of a Registered Native 
Title Body Corporate to hold native title trust 
for the native title holders

YAMATJI NATION SOUTHERN 
REGIONAL AGREEMENT (YNSRA)
On 31 August 2017, the State of 
Western Australia invited Southern 
Yamatji, Hutt River, Mullewa Wadjari 
and Widi Mob native title claim 
groups to enter into negotiations 
about an alternative settlement. 
Negotiations formally started in 
November that same year with 
the signing of a grant agreement 
that commits the State to funding 
parts of the negotiation process. 

Since 2017, YMAC has supported and 
provided advice and representation in 
relation to the Yamatji Nation Southern 
Regional Agreement (YNSRA), to foster 
a strong future for Aboriginal people 
and Country. Throughout this period the 
negotiations have remained a key focus 
for YMAC, with contributions from staff 
across a range of teams based in Perth 
and the Geraldton office. Staff have 
worked tirelessly alongside the twelve-
person Traditional Owner Negotiation 
Team (TONT), progressing negotiations 
under tight timelines set by the Federal 
Court, whilst also reaching out to 
potential claimants to raise awareness 
of these negotiations through a 
comprehensive consultation strategy.

On 31 July 2019, the TONT and 
the State achieved an in-principle 
agreement across a range of 
portfolios, including the potential for 
native title recognition through the 
Southern Yamatji Nation native claim, 
which was lodged on 28 June 2019. 

The decision to accept the agreement 
will be determined by the Traditional 
Owners with ancestral connections 
across the Separate Proceeding 
Area for the negotiations. YMAC 
wishes the claimants across all 
four claim groups every success 
with this landmark negotiation. 

For more information about 
YNSRA, please refer to the ‘Native 
Title Claim and Determination 
Update’ section of this report.
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5TH ANNUAL ON-COUNTRY  
BUSH MEETING AT YULE RIVER
The 5th Annual On-Country Bush 
Meeting at Yule River was held on 11 
and 12 July 2018. Over 400 Traditional 
Owners, Members of Parliament 
and government officials gathered 
at this important meeting place to 
discuss issues of most concern to 
Aboriginal people of the Pilbara. 

Feedback was positive, with strong 
commitments made for financial and 
in-kind support of the Pilbara Aboriginal 
Voice and future Yule River meetings.

The meeting endorsed Pilbara 
Aboriginal Voice, Kakurrka Muri 
(Kariyarra language for Yule River), or 
PAV, the remarkable group borne out of 
the 2017 meeting. YMAC has provided 
secretariat support to the PAV as it 
advocates and advises government on 
issues including language preservation, 
remote housing, the protection of 
Aboriginal heritage, Constitutional 
Recognition, health, education, justice 
and the welfare of children. 

At the meeting the PAV was officially 
endorsed and recognised by both 
Federal and State Aboriginal Affairs 
Ministers Ben Wyatt and Senator 
Nigel Scullion and others; receiving 
acknowledgement as an historic 
union of language groups working 
as one voice, to call on all levels 
of government to improve living 
conditions for Aboriginal West 
Australians. Following a commitment 
from Minister Ben Wyatt at the 2018 
event, in June 2019 the PAV received 
short-term funding from Department 
of Communities; this vital support 
will assist them in ensuring they 
can involve people from across the 
Pilbara in their meetings and continue 
to advocate and work alongside 
government and other agencies to 
achieve change. 

More on outcomes from the 2018 
Yule River meeting is presented in 
the ‘Government Engagement and 
Advocacy’ section of this report.

ABORIGINAL HERITAGE 
ACT 1972 REVIEW – 
CONSULTATION PHASE TWO 
Following the release of papers 
relating to the second stage of this 
critical review in March 2019, YMAC 
once again made a submission to 
the State Government’s review of 
the Aboriginal Heritage Act (1972), as 
well as promoted the opportunity to 
contribute to participate in workshops 
and provide written feedback 
throughout its networks. 

The currently archaic piece of 
legislation impacts upon every 
language group within YMAC’s 
representative area, and YMAC 
committed significant resources to 
submitting a comprehensive and 
critical analysis of proposed changes. 
YMAC’s submission is available on 
the organisation’s website, and 
further detail on YMAC’s submission 
is contained in the ‘Government 
Engagement and Advocacy’ section  
of this report.

Yule River 2018, PAV members with Minister  
Ben Wyatt and Minister Alannah MacTiernan
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STAFF ENGAGEMENT
This year’s staff engagement survey had 
a participation rate of 30% and provided 
valuable feedback to the organisation 
in terms of how staff felt engaged and 
supported to do their work.

More than half the staff who 
completed the survey were satisfied 
with their work. People generally felt 
they had the freedom to choose how 
to best perform their role, and 30% 
would recommend the organisation 
as a rewarding place to work. 

All survey participants agreed that 
most days they see positive results 
due to the role they play within the 
organisation, despite working in a 
challenging space often faced with 
negativity. Staff also agreed they 
felt very supported by Management 
and HR within YMAC. It is worthy 
to note that as a not-for-profit 
(NFP) organisation, YMAC is tracking 
extremely well with regard to staff 
turnover being recorded at 20% over 
the last 12 months. 

As a general comparison with other 
NFPs, this is seen as a real positive – 
where the average annual turnover is 
generally falling between 26-30% - i.e. 
60% of employees within NFPs in WA 
having less than 3 years of service and 
75% having less than 5 years of service.

ALL STAFF CONFERENCE
The annual All Staff Conference 
was held in Geraldton over two days 
from 28 February to 1 March 2019. 
YMAC staff participated in a range of 
workshops and seminars on topics 
including cross cultural training, 
conflict resolution, and wellness, and 
received updates from team members 
on Indigenous Land Management and 
the process being undertaken for the 
YNSRA negotiations. The conference 
provides a great opportunity for staff 
to network and take part in group 
activities outside of the workplace. 
The annual Staff Awards Dinner was 
also held during the conference. The 
event celebrates the achievements 
of our staff and Directors, with many 
recognised with Values Awards and 

Long Service Awards. Our Values 
Awards recognise staff - nominated by 
their peers - who demonstrate YMAC’s 
Values of Respect, Professionalism, 
Integrity, and Collaboration.

STAFF ACHIEVEMENTS 
YMAC has always been very proud of 
its staff and their achievements, and 
this year we were able to congratulate 
Dr Carolyn Tan for achieving not one 
but two separate professional industry-
recognised awards. In March 2019 - on 
International Women’s Day - Carolyn 
was awarded ‘Senior Woman Lawyer of 
the Year’ at the WLWA Woman Lawyer 
of the Year Awards. In May she went 
on to win ‘Senior Lawyer of the Year’ 
at the 2019 Lawyer of the Year Awards. 
To be acknowledged by peers at the 
Law Society of Western Australia is 
an exceptional achievement; and is a 
great reflection on just one of our many 
dedicated YMAC team members. 

YMAC Aboriginal Staff attending  
the All Staff Conference 2019
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WESTERN DESERT LANDS 
ABORIGINAL CORPORATION
The Western Desert Lands Aboriginal 
Corporation (Jamukurnu-Yapalikunu) 
RNTBC (WDLAC), welcomed a new 
CEO in January 2019, Mr Tony McRae. 
At this time, I stepped down from the 
role as Acting CEO. The appointment 
of Mr McRae is an important next-step 
in WDLAC’s work in protecting native 
title, building on-Country partnerships, 
maintaining strong governance and 
financial management, and increasing 
the well-being of Martu people. 

I would like to take this opportunity 
to acknowledge the WDLAC Board of 
Directors for their commitment and 
support over the 2018/19 financial 
year. YMAC provided office space 
to WDLAC throughout the reporting 
period, and continues to provide 
services to WDLAC in this new phase 
of operations. 

ABORIGINAL RANGER PROGRAMS
YMAC’s Land and Sea 
Management Unit continues to be 
predominantly funded from the 
Federal Government’s Indigenous 
Protected Area (IPA) and Indigenous 
Advancement Strategy (IAS) grants. 

The Nyangumarta Ranger Program has 
largely been funded from this grant 
scheme and is now in its fourth year 
of operations, providing employment 
and work that is essential to caring 
for Country. YMAC also progressed 
the ‘Pathway to a Malgana Country 
Land and Sea Management 
Program’, having received funding 
from the State Government to 
recruit and train Malgana students 
among other activities. 

The rollout of the State Government’s 
‘Plan for Our Parks’ initiative has 
demonstrated a promising start in 
its announcement of the scale of 
conservation reserves to be created. 
Opportunities exist for new national 
parks to be created in areas such as 
Shark Bay, Kennedy Range, Mount 
Augustus and along the areas around 
Kalbarri National Park. This will 
enable Aboriginal people to establish 
and operate tourism ventures and 
other enterprises on their Country.

This increased engagement includes 
preparing, consulting, and working 
collaboratively with PBCs and claim 
groups in 2019 on the development of 
management programs, including on 
the delivery of ranger programs. 

For more detailed information on 
YMAC’s ranger programs please 
see the Land and Sea Management 
section of this report.

YMAC’s Broome office opening for  
the Nyangumarta Ranger Program
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PILBARA SOLAR 
Pilbara Solar Pty Ltd celebrated its 
first birthday on 6 September 2018. 
The renewable energy company 
is 25% owned by Yamatji Marlpa 
Aboriginal Corporation, to offer 
support in gaining investment 
to produce cost competitive 
renewable energy. Pilbara Solar’s 
business model gives Traditional 
Owners the opportunity to 
equity share in business. 

Developing and owning renewable 
energy enterprises on-Country, 
will provide Aboriginal people the 
opportunity to unlock the economic 
potential of their native title land, 
whilst protecting culturally significant 
heritage sites. 

YMAC’s role with Pilbara Solar is:

• Meeting coordination and minute 
taking

• Company secretarial services and 
executive office support

• Corporate establishment services, 
rule books, constitutions and Board 
support. 

• Corporate governance support
• Financial reporting - governance 

and legislature compliance
• Communications support

The business concept for Pilbara 
Solar is that Traditional Owners 
gain income from selling power 
harvested from solar farms built on 
native title land, to commercial and 
private customers. Pilbara Solar has 
a commitment to creating training 
and employment opportunities 
to local Aboriginal people for the 
installation and maintenance 
of solar energy products. Kevin Michel, MLA;  

Simon Hawkins, Pilbara Solar Secretary;  
Doris Eaton, YMAC Deputy Chair; 

Hon. Alannah MacTiernan, MLC
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FINANCIAL AND CORPORATE 
PERFORMANCE
Financial
During August and September 
2019, YMAC’s auditors, Bentleys 
conducted its annual audit of the 
corporation and I am pleased to 
report that YMAC have recorded its 
16th consecutive “clean audit” (i.e. 
unqualified). YMAC should be very 
proud of this significant achievement 
and its positive reflection of 
the leadership and financial 
management of the organisation.

Total income in the 2018/19 financial 
year has increased once more and 
now exceeds $23 million. Over the 
period, the corporation has effectively 
navigated the more complex 
environment of expanded services, 
reviews, examinations, increased 
staffing and a weak global economy.

YMAC continues to see improved 
performance in the Activity Generated 
Income (AGI) space in 2018/19, 
providing significant benefits to 
the corporation and a very strong 
surplus has again been recorded. 
The strong surplus has come 
about despite significant increased 
spend on staffing, meetings and 
consultants; this was required as a 
result of significant negotiations and 
meetings activity. YMAC has also 
seen continuing growth in heritage 
work and, as indicated, continued 
growth has been achieved in the 
project space and in particular 
the provision of Aboriginal Ranger 
programs and governance services 
to Aboriginal Corporations and 
Prescribed Bodies Corporate.

This is strategically important as 
YMAC continues to mitigate against 
the risks of over-reliance on Federal 
funding through the native title 
program, as well as the risks inherent 
in the cyclical nature of the WA 
economy. Increased staffing with the 
support of the Executive Management 
Team (EMT) and Board to improve 
organisational capacity, will continue 
to help to provide improved and 
expanding services to our clients.

During 2018/19, YMAC was successful 
in securing substantial additional 
funding from the Department of 
Prime Minister and Cabinet (DPMC) 
for providing essential support to 
claim groups. Because of the efforts 
of senior staff, YMAC’s excellent 
record in operational performance 
and its record in good governance, 
the organisation was successful in 
receiving this additional support. 
YMAC has also secured future funding 
for 2019/20 financial year. This is 
an outstanding result and will go 
a long way in providing additional 
services and support to our clients 
and providing security to YMAC’s 
employees.

Revenues are expected to remain 
stable in the 2019/20 financial 
year as a result of the successful 
strategies adopted in 18/19 and 
continued hard work of staff. The 
CEO and the Executive Management 
Team, with the support of the 
Board, will continue to manage 
organisational activities closely 
in order to mitigate any potential 
financial risks to the organisation 
as a result of the downturn in the 
global economy and other factors.

In July 2018, YMAC submitted an 
entry into the National Indigenous 
Governance Awards. We were thrilled 
to be shortlisted as a Finalist to 
these awards that recognise strong 
governance practise and achievement 
for Aboriginal corporations.

In March 2019 the Office of the 
Registrar of Indigenous Corporations 
(ORIC) undertook an examination 
of the books of YMAC in March 
2019, under section 453-1 of the 
Corporations (Aboriginal and Torres 
Strait Islander) Act 2006 (CATSI Act). 
The purpose of the examination 
was to review the standards of 
corporate governance and financial 
management of YMAC since 1 July 
2016. In particular, the examination 
checked whether YMAC had been 
governed in accordance with the 
CATSI Act and the rules of the 
corporation. The examiners found 
that YMAC’s standard of corporate 
governance is generally sound, 
and that the corporation is being 
satisfactorily managed.

Corporate
YMAC has had an extraordinarily 
successful year in achieving high 
productivity levels, successfully 
navigating a more complex and 
competitive environment through 
hard work, innovation and service 
delivery. The implementation of 
YMAC’s revised Enterprise Bargaining 
Agreement has resulted in better 
working conditions for staff. YMAC 
prides itself on best practice working 
conditions, with significant flexibility 
and leave conditions for its staff. 
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Baiyungu Country, Gnulli claim area

Structural amendments to 
staffing have taken place over 
the period but despite this, staff 
retention remains exceptionally 
high and a high morale has been 
maintained through better working 
conditions, good management 
and improved communication.

Some key performance indicators, 
corporate measures and 
transformations have included:

• Increase in Total Revenue
• Growth in Project revenue
• Growth in Heritage revenue
• Surplus achieved
• Successful recruitment
• Successful completion of ORIC 

examination
• Successful sign off of the EBA
• Improvement in staff conditions
• Vehicle replacement effected
• Successful GPS replacement in 

vehicles and savings achieved
• Continued cost savings through 

implementation of the Qantas 
service level agreement 

• Exceptional Staff retention rate
• Successful contracts signed with 

multiple PBCs and Aboriginal 
Corporations

• Achieving a sixteenth clear audit
• Multiple Aboriginal Corporation 

audits successfully completed
• Increased funding from the 

Commonwealth through positive 
variations and achievement of 
milestones

• Increasing PBC support
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Government Engagement and Advocacy

During the reporting period, YMAC advocated for Traditional Owners 
through government and stakeholder engagement, and presentations 
at conferences and events. 

5TH ANNUAL ON-COUNTRY BUSH 
MEETING AT YULE RIVER
The Annual On-Country Bush Meeting 
was held on Wednesday 11 and 
Thursday 12 July 2018. The two-day 
meeting supports Traditional Owners 
in their cultural decision-making to 
develop solution-based responses 
to issues and celebrate custom and 
culture with traditional singing and 
dancing performed by a variety of 
Aboriginal community groups. It also 
presents a forum for government 
leaders and policy makers to meet with 
the community who are impacted by 
their decisions at the grass-roots level.

Each year, the agenda for the 
Yule River meeting is decided by 
community leaders. YMAC acts as 
the event coordinator with support 
from other Aboriginal corporations. 
Since the 2017 Yule River, Pilbara 
Aboriginal Voice continued to receive 
endorsement from both State and 
Federal government representatives.

Politicians and bureaucrats who 
travelled to the 2018 meeting to 
discuss key issues with Traditional 
Owners included:

• Hon. Ben Wyatt MLA, Hon. Alannah 
Mac Tiernan, Senator Patrick 
Dodson, Senator Nigel Scullion, 
Senator Sue Lines, and Hon. Robin 
Chapple MLC. The Hon. Terry 
Redman was a last-minute apology.

• Also attending were representatives 
from Department of Prime Minister 
and Cabinet, National Native 
Title Tribunal, Pilbara Aboriginal 
Corporations and Enterprises, South 
Hedland Police, Department of 
Planning, Lands and Heritage, and 
Department of Communities.

Outcomes from the 2018 Yule River 
included:

1. The meeting recognised and 
passed a resolution that the Pilbara 
Aboriginal Voice (PAV) needs to 
continue, to give advice to the 
government on behalf of Aboriginal 
Pilbara people.

2. Membership of the PAV for 
the following 12 months was 
nominated, including a circle of 
Elders.

3. Key issues raised with politicians 
on Day 2, and through post event 
meetings and correspondence 
initiated by YMAC and the Pilbara 
Aboriginal Voice:

i. language preservation;
ii. protection of Aboriginal Heritage
iii. Constitutional Recognition
iv. health services – including 

mental health 
v. education and teaching aides;
vi. improved housing services for 

Aboriginal Pilbara people;
vii. justice
viii. the welfare of children.

YMAC continued to provide support 
to PAV throughout the year, assisting 
members to address key areas of 
concern with government agencies 
and organisation. This includes 
secretariat support to PAV committee 
and subcommittees, as required, 
including in liaising with stakeholders, 
scheduling tasks and events. 
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Pilbara Aboriginal Voice  
members at Yule River 2018
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Sunset over Baiyungu Country, Gnulli claim area
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PILBARA SOLAR
As a 25% owner in this renewable 
energy company, Yamatji Marlpa 
Aboriginal Corporation is actively 
involved in a business model that 
provides Traditional Owners the 
opportunity to equity share in 
business. Developing and owning 
renewable energy enterprises 
on-Country can provide Aboriginal 
people the opportunity to unlock the 
economic potential of their native 
title land, whilst protecting culturally 
significant heritage sites. 

The business concept for Pilbara 
Solar is that Traditional Owners gain 
income from selling power harvested 
from solar farms built on their native 
title land to customers. Pilbara Solar 
has a commitment to creating training 
and employment opportunities 
to local Aboriginal people for the 
installation and maintenance 
of solar energy products. 

Pilbara Solar has had a busy year. 

On 2 July 2018, Pilbara Solar signed 
a Memorandum of Understanding 
(MOU) with CPS National, a company 
with a significant track record in the 
design, engineering, procurement 
and installation of solar farms. CPS 
National’s achievements include 
the Onslow Stage 2 micro-grid, 
the Uterne Solar Power Station 
and the Marble Bar/Nullagine 
solar/diesel power station.

As well, an MOU was signed with 
US-based Enernet Global on 
13 September 2018. Enernet is 
establishing an Australian presence, 
providing Pilbara Solar a relationship 
with a global utility. These two 
companies share goals such as:

• driving the transition to clean 
energy,

• engaging positively with local 
communities, and

• bringing affordable, non-polluting 
power to remote locations. 

In December 2018, Pilbara Solar 
welcomed the West Australian 
Government’s announcement that 
it will develop a new climate change 
policy, acknowledging that the state 
is energy-intensive. The Pilbara, and 
all of WA, is in a unique position with 
an enormous renewable advantage. 
The transition to renewable 
energy is a huge opportunity. It is 
creating a future-focused industry 
that could bring prosperity, jobs 
and economic opportunities 
to all people of the Pilbara.

A great endorsement of the Pilbara 
Solar business model was the award 
of a $50,000 Regional Economic 
Development (RED) grant in April 
2019, by the Pilbara Development 
Commission (PDC). The funding is 
to support the early development 
stages of a renewable energy project 
development. Pilbara Solar is very 
keen to scale up the development 
of renewables in the Pilbara, with 
a fundamental focus on Aboriginal 
equity ownership and involvement in 
this greenfields industry.

Pilbara Solar welcomed Natalie 
Parker, YMAC Chairperson-Pilbara, as 
a new director on 31 May 2019. Natalie 
represents Yamatji Marlpa Aboriginal 
Corporation on the Pilbara Solar 
Board. Natalie replaces CEO Simon 
Hawkins as YMAC representative on 
the Board as he steps into the role of 
Secretary.

Pilbara Solar presented at and 
attended the following events/forums:

• Clean Energy Summit in Sydney,  
31 July-1 August 2018

• Pilbara 2018 conference in Perth, 
21-22 August 2018

• Energy in WA conference in Perth, 
22-23 August 2018. 

• The AllEnergy conference in 
Melbourne, 3-4 September 2018

• WindEurope conference in 
Hamburg, 24-27 September 2018

• International Development 
Opportunities Seminar in Sydney,  
22 October 2018

• SMA Roadshow in Sydney,  
5 February 2019

• Large Scale Solar Forum in 
Brisbane, 16 May 2019

• Joint Kimberley Pilbara Regional 
Forum in Broome, and the Hydrogen 
and Mines Conference in Perth, 
June 2019

• Directors mentored participants at 
Climate Reality Training, in Brisbane, 
June 2019

Pilbara Solar continues to develop 
relationships with Prescribed Bodies 
Corporate to partner with on projects 
and would like to acknowledge the 
expertise and support of Law Firm 
Gilbert and Tobin. It has also become 
a member of the Port Hedland 
Chamber of Commerce and Australia 
Indonesia Business Council.
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STRENGTHENING ABORIGINAL 
HERITAGE PROTECTION: REVIEW 
OF ABORIGINAL HERITAGE ACT 1972 
(WA) -CONSULTATION PHASE TWO
YMAC continues to actively pursue 
the cause of Traditional Owners being 
brought to the centre of decision-
making in Aboriginal Heritage.

On 13 March 2018, The Hon. Ben 
Wyatt MLA, Treasurer and Minister for 
Finance, Aboriginal Affairs, and Lands 
announced a review of the Aboriginal 
Heritage Act (WA) 1972 (AHA). Phase 
One of the review occurred between 
March and June 2018. You can view 
YMAC’s submission on the YMAC 
website: http://ymac.org.au/media-
and-publications/submissions/

Consultation Phase Two of this 
review was undertaken between 
March and May 2019; providing 
stakeholders with an opportunity 
to respond to a discussion paper 
containing a range of suggestions 
for improving the AHA. More than 
30 workshops were undertaken by 
the Department of Planning, Lands 
and Heritage (DPLH) throughout 
the Pilbara and Yamatji regions to 
present the discussion topics and 
collect feedback. Alternatively, written 
submission could be made through 
the DPLH’s website. You can read 
YMAC’s submission to the 2019 Phase 
Two discussion paper on YMAC’s 
website: http://ymac.org.au/media-
and-publications/submissions/

Overall, YMAC strongly supports 
the creation of a new AHA, and 
– in principal - the majority of 
the proposals contained in the 
Consultation Phase Two Discussion 
Paper. However, YMAC does 
have concerns about the details 
of some of the proposals.

The creation of a new Act creates a 
strong opportunity to bring legislation 
into line with the Native Title Act 
1993, the Racial Discrimination 
Act 1975 (Cth). and the United 
Nations Declaration of the Rights of 
Indigenous People. YMAC will continue 
to advocate for stronger statements 
and activities that show the new 
Act clearly states and supports that 
Aboriginal cultural heritage belongs 
to Aboriginal people connected to the 
area from which heritage originated. 

YMAC is committed to seeing a 
new AHA that puts recognition 
of the Aboriginal ownership of 
Aboriginal heritage front and centre; 
and which provides Aboriginal 
people with an authentic and 
meaningful decision-making role 
in the identification, protection and 
management of their heritage. 

Transitioning to the new AHA 
will require time and resourcing; 
YMAC’s submission proposed that 
a transition plan be developed that 
facilitates a smooth adoption of 
the new AHA and recommended 
increased funding to the DPLH also 
be allocated to ensure the new act 
can be fully realised and enforced.

YMAC’s submission also included the 
recommendation that clear, published 
guidelines/criteria are needed to 
deliver aspects of the proposed Act, 
such as the Local Aboriginal Heritage 
Services, the Aboriginal Heritage 
Council, intangible heritage sites, and 
impact assessment and significance.

YMAC agrees with the proposal to 
provide for the Appointment of Local 
Aboriginal Heritage Services (LAHS) to: 

• Ensure the right people to 
speak for particular areas of 
country and related cultural 
heritage are identified 

• Make agreements regarding 
Aboriginal heritage management 
and land use proposals in their 
geographic area of responsibility. 

However, YMAC disagrees with the 
proposal that in areas where there is 
no Local Aboriginal Heritage Service, 
the Department of Planning, Lands 
and Heritage perform the above 
LAHS functions. YMAC believes this 
represents a significant conflict 
of interest as the developer may 
often be the government or be 
supported by the government. YMAC 
recommended that in the absence 
of a LAHS, Traditional Owner groups 
should instead be able to nominate 
a provider and that Native Title 
Representative Bodies (NTRBs)/Native 
Title Service Providers (NTSPs) be 
considered as alternate/default LAHS 
heritage service, as they will meet the 
requirements of the proposed LAHS’ 
and as an NTRBS/NTSP have statutory 
responsibilities and are accountable 
to Ministers to ensure they provide 
appropriate service.
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Flowers on  
Amangu Country
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Nyangumarta Country
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YMAC agrees that establishing an 
Aboriginal Heritage Council is vital. 
The organisation’s feedback on AHC 
membership outlined in the discussion 
paper included the proposal that 
the AHC have 100% Aboriginal 
membership, with a professional 
advisory panel to that group, and 
regional representation, and gender 
balance (e.g. Elders, man and women 
from each WA region). This will likely 
require extending the number of 
members proposed (i.e. currently 8 
– may need more to represent each 
region). This would create a tiered 
Aboriginal heritage system where local 
Aboriginal people are involved at every 
level of the decision-making hierarchy.

YMAC welcomes the broadening 
of what constitutes Aboriginal 
heritage but notes a resistance to 
dealing with intellectual property 
in the proposed legislation. Not 
tying heritage to place misses an 
opportunity to celebrate, promote 
and protect intangible heritage such 
as language, song, story, and dance. 

In terms of approvals, YMAC is 
concerned that the proposals in the 
Phase Two discussion paper will not 
materially change the status quo. 
Whilst the proposals will provide for a 
greater Aboriginal voice in the process 
and will allow both proponents and 
native title groups to appeal the 
decisions of the Aboriginal Heritage 
Council and the Minister, there is 
still no power of veto or similar for 
Aboriginal groups. 

A draft green bill paper is expected in 
the 2019/20 financial year and YMAC 
will continue to respond to the future 
phases of this process. 

YMAC encourages all native title 
groups and individual Aboriginal 
people to engage with this process by 
providing feedback to both YMAC and 
the DPLH, submitting feedback on the 
green bill online (when available) and 
by attending future DPLH workshops 
to ensure their voices are heard.

REPRESENTATION ON THE 
WESTERN AUSTRALIAN INTERIM 
ABORIGINAL WORKING GROUP ON 
CLOSING THE GAP 
On 12 December 2018, the Council 
of Australian Governments (COAG) 
committed to finalise the refresh of 
the Closing the Gap agenda in formal 
partnership with Aboriginal and Torres 
Strait Islander peoples. This decision 
came after a concerted advocacy 
campaign led by a national coalition 
of Aboriginal and Torres Strait Islander 
peak and representative organisations. 

On 7 March 2019 YMAC’s Co-
Chairperson – Yamatji Region, Mr 
Peter Windie, attended an event 
hosted by the Western Australian 
Department of Premier and Cabinet’s 
Aboriginal Policy and Coordination 
Unit (APCU) ‘Closing the Gap – WA 
Partnership Design Workshop’. The 
main purpose of the meeting was to 
discuss a way for Aboriginal people 
in Western Australia to have input 
into the national Closing the Gap 
partnership process. The fast pace 
of developments at the national level 
required timely decisions about how 
the interests of Aboriginal Western 
Australians would be represented in 
the Joint Council. 

Over 50 representatives from 
approximately 30 Aboriginal 
organisations attended, bringing 
together Aboriginal leaders from 
across the State. At this meeting Mr 
Windie was nominated as a member 
of the State Government’s Western 
Australian Interim Aboriginal Working 
Group; formed to:

• Select representatives to 
advocate for WA community 
priorities at the Joint Council 
and related working groups;

• Guide the WA representatives with 
recommendations and strategic 
insights; and

• Communicate key outcomes 
to the broader Aboriginal 
community sector.

This membership has involved 
regular teleconferences and face-to-
face meetings in Perth to progress 
objectives.

COAG and the Coalition of Peaks have 
also established a Joint Council on 
Closing the Gap, composed of one 
Minister from each Government and a 
larger number of Aboriginal and Torres 
Strait Islander representatives.

The March meeting also tasked the 
interim working group with progressing 
the development of a formal 
partnership mechanism between 
Aboriginal people and the State 
Government. This was to be done 
by developing options for an interim 
partnership mechanism achievable 
in the near-term, which in turn would 
drive the establishment of an enduring 
structure for partnership, including 
any necessary legislative change. 

YMAC understands that in the near 
future, this interim working group 
will engage with the government, 
including the Minister for Aboriginal 
Affairs, about the kind of consultation 
and design process that will be 
necessary for establishing a future 
representative partnership structure.
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NATIONAL NATIVE TITLE 
COUNCIL CONFERENCE
On 3 and 4 June, 2019, the annual 
National Native Title Council 
conference was convened on 
Wurundjeri Country at the Melbourne 
Cricket Ground in Melbourne Victoria 
by the National Native Title Council 
and the Federation of Victorian 
Traditional Owner Corporations. It was 
very fitting that this annual gathering 
- titled Land, Rights and Recognition 
- opened on Mabo Day, with an 
inspirational and unifying opening 
speech delivered by Ms Gail Mabo.

The conference program included 
international speakers from New 
Zealand and Canada joining Indigenous 
leaders from across the national 
landscape. All generously shared their 
stories, experiences, and updates 
on their work in constitutional 
recognition, agreement making, 

treaties, truth telling, compensation 
and repatriation. This knowledge 
sharing and learning is crucial to 
the advancement of advocacy for 
Traditional Owners’ rights.

There were stand out presentations 
and discussions across the two 
days that were particularly useful 
to learn about and from. On day 1, 
Judge Carrie Wainwright from the 
Maori Land Court presented on the 
recognition of Indigenous rights other 
than through the grant of title to 
land in New Zealand. She explained 
the role of Waitungi Tribunal, which 
makes findings about past wrongs 
and makes recommendations to 
Government about rectification.

From Canada, Mark Smith, General 
Counsel and Director and Sashia 
Leung, Associate Director from the 
British Columbia Treaty Commission 

shared insights and lessons on 
25 years of treaty making in their 
Canadian Province. Mark reflected 
that in British Columbia, in relation to 
negotiating treaty, recognition was not 
an end point but a starting point.

And from Australia, Professor Megan 
Davis, Pro Vice Chancellor, University 
of NSW presented on The Uluru 
Statement from the Heart, and where 
to next for First Nations people 
across Australia. She gave a summary 
of progress on Constitutional 
Recognition and a national Indigenous 
Voice for Parliament since the historic 
2017 gathering of traditional owners 
at Uluru.

YMAC will continue to promote 
Constitutional Recognition, truth 
telling, constitution recognition and 
establishing a representative Voice for 
Indigenous Australians.

Wirruwana (Dirk Hartog Island),  
Malgana Country
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SUBMISSIONS AND REPRESENTATIONS

Activity Date

Submitted entry into the National Indigenous Governance Awards 
(Shortlisted as a Finalist). 

July 2018

Submission to the Joint Select Committee on the Constitutional 
Recognition of Aboriginal and Torres Strait Islander Peoples

5 July 2018

Meeting with Senator Patrick Dodson, Senator for Western Australia, 
at YMAC’s Geraldton Office to discuss regional voice and unity; 
community issues, amendments to Native Title Act 1993 (Cth)

30 August 2018

State Government proposal for a new independent office for An 
Office for Advocacy and Accountability in Aboriginal Affairs in 
Western Australia

September 2018

Submission to the Aboriginal and Torres Strait Islander Social Justice 
Commissioner on the Wiyi Yani U Thangani Project

5 October 2018

Facilitated meeting between BHP CEO Andrew MacKenzie, members 
of Pilbara Aboriginal Voice and Kariyarra Traditional Owners. 

16 January 2019

Response to WA’s Western Rock Lobster - Industry Growth Plan and 
proposed amendments to the West Coast Rock Lobster Managed 
Fishery Management Plan 2012

18 January 2019

Submission to National Native title Tribunal review of Expedited 
Procedure in Western Australia

21 February 2019

Response to the Inquiry into the Social Security (Administration) 
Amendment (Income Management and Cashless Welfare) Bill 2019

7 March 2019

Submission to the Joint Standing Committee on Northern Australia 
- Inquiry into the Opportunities and Challenges of the Engagement 
of Traditional Owners in the Economic Development of Northern 
Australia (including contribution to separate National Native Title 
Council submission) 

13 March 2019

Meetings in Canberra with Federal Parliamentarians to advocate for 
projects related to Pilbara Solar and Constitutional Recognition

2-4 April 2019

Submission to the National Indigenous Land and Sea Strategy 16 May 2019

Submission to Review of Aboriginal Heritage Act 1972 Consultation 
Phase Two

31 May 2019

Consultation on Draft Position Statement on Protecting the Value  
of the Land to the Culture and Heritage of Aboriginal Persons

18 June 2019

STAKEHOLDER ENGAGEMENT 
YMAC participated in the following 
forums and/or meetings:

• Australian National University’s 
(ANU) First Nations Governance 
Forum, 4 July 2018

• Board of Directors and EMT 
representatives attended 
Wadjemup (Rottnest Island 
Workshop) to provide input to 
Wadjemup Aboriginal Burial Ground 
Project, 5 December 2018

• Member of National Native Title 
Council 

• Member of WA Alliance of 
Representative Bodies and Service 
Providers

• Member of WA Chamber 
of Minerals and Energy

CONFERENCE AND EVENTS 
PRESENTATIONS
• YMAC participated in various 

NAIDOC Celebrations, Yamatji and 
Pilbara regions 2-9 July 2018

• YMAC attended and participated in 
a panel at the Indigenous Economic 
Development Summit in Darwin, 15 
and 16 May 2019

• Staff and Committee members 
attended the National Native Title 
Council Conference: Land, Rights 
and Recognition, Melbourne, 3-4 
June 2019

• Presentation at the 9th Annual 
Native Title Law Summit, Thursday,  
13 June 2019 in Perth. 
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Corporate Governance

YMAC is governed by complementary governance frameworks  
to ensure the organisation is effective, delivers quality outcomes,  
and is efficient in its use of its resources to deliver its services. 

Staff are employed to deliver 
outputs that align with YMAC’s 
Operational Plans and comply 
with all relevant statutory and 
regulatory requirements.

Regular reporting to the Board, 
regional committees, stakeholders, 
management and funders ensures 
that the organisation’s strategic 
direction is maintained. The YMAC 
Constitution is strengthened by sound 
and clear policies and procedures that 
are consistently applied.

YMAC has an effective and efficient 
financial management system and 
framework which is robust and 
transparent. Regular reporting within 
the organisation adheres to all 
applicable statutory requirements 
including the Native Title Act 1993 
(Cth), Corporations (Aboriginal and 
Torres Strait Islander) Act 2006 (Cth), 
all tax and relevant State and Federal 
acts of parliament.

The organisation also adheres to 
Australian Accounting Standards; with 
the three senior finance personnel 
suitably qualified with continuing 
professional development obligations.

YMAC acknowledges support from 
the Federal Government and the 
receipt of additional targeted funding 
for priority areas to counter the 
significant increase in input costs and 
to be able to meet the demands of 
progressing native title outcomes.

PLANNING
YMAC conducts annual planning 
sessions for the Yamatji and Pilbara 
regions, beginning in February and 
culminating in May.

The annual operational planning 
document forms the main part of a 
submission to the Commonwealth for 
funding and approval of native title 
activities in the following financial year.

Reviews are performed in December 
and August and are submitted to 
the Department of Prime Minister 
and Cabinet, which is now known as 
the National Indigenous Australians 
Agency (NIAA). Internal planning and 
operational reviews take place at 
the same time to ensure that our 
activities continue to be aligned  
with the Operational Plans.

REPORTING
Regular reporting on multiple levels 
- both externally and internally - 
ensures that the organisation is well-
managed, and that risks are identified 
and managed appropriately.

YMAC’s Policy and Procedure Manual, 
endorsed by the Board of Directors, 
provides a framework for effective 
governance, including appropriate and 
prudent delegations.

External auditors are appointed to 
give assurance to the Board that 
financial matters are performed to 
the requisite standard.

RISK ASSESSMENT
YMAC has financial and operational 
meetings with relevant staff 
and managers to assess current 
performance and operations. From 
these meetings, possible risks are 
identified and action plans are made to 
mitigate against, or to eliminate, risks.

These meetings are held at different 
levels, ranging from operational staff to 
the Executive Management Team, with 
strategic risks taken to a Board level.

COMPLAINTS
Many issues which are described as 
‘complaints‘, are in fact part of native 
title business. These matters are 
often dealt with at family or location 
meetings, working group meetings 
or, where necessary are referred to 
community meetings.

When a formal complaint is received, 
it would be addressed pursuant to 
current policies and procedures. 
Specific procedures exist for clients 
or constituents seeking review of 
decisions made by YMAC. These 
are designed to ensure that the 
complainant is dealt with fairly and 
impartially. A document entitled ‘If 
you have a complaint / Application 
for Internal Review’ is available at all 
offices for clients’ use.

YMAC received four (4) formal 
complaints during the reporting 
period and they were all resolved. 

STAFFING LEVELS
Workforce planning takes account 
of YMAC’s strategic, business, 
and operational plans and its 
organisational structure. During this 
reporting period, YMAC has reviewed 
its staffing levels in order to meet 
funding and workload for claims, 
future acts and heritage. At the end of 
the reporting period, YMAC had a total 
of 119 staff, in the following categories:

Full-time 72 
Part-time 12 
Casual  44 
Aboriginal 43 
Non-Aboriginal 76

YAMATJI MARLPA ABORIGINAL CORPORATION 
ANNUAL REPORT 2019

46



Lucky Bay, Hutt River claim area
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Pretty Pool, Kariyarra Country
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Importantly, the organisation has 
long-serving core staff. The following 
Long-Service Awards were presented 
at the February 2019 All Staff 
Conference Dinner:

• Five (5) years of continuous service 
to three team members

• Seven (7) years of continuous 
service to six team members

• Ten (10) years of continuous service 
to three team members

• Fifteen (15) years of continuous 
service to 1 team member 

STAFF EDUCATION AND TRAINING
YMAC provides staff with appropriate 
training and educational opportunities, 
adding to the skills-base from which 
the organisation can draw.

This reporting period, staff training 
included attendance at the National 
Native Title Council Conference, 
Australian Anthropological Society 
Conference, and individual 
staff training and professional 
development to assist them in 
the performance of their duties.

Legal staff are required to obtain 
Continuous Professional Development 
(CPD) points to renew their practice 
certificates each year, while other 
professional staff are also required to 
undertake CPD training to maintain 
their professional qualifications.

A significant number of staff also 
participated in cultural awareness 
training held during the All Staff 
Conference. YMAC continues to 
have Quality Assurance status as a 
recognised provider of CPD training 
for lawyers.

BOARD OF DIRECTORS’  
AND COMMITTEE TRAINING 
Providing training opportunities for 
Board and Committee members 
continues to be a priority for YMAC. In 
the reporting period, Board members 
and Regional Committee members 
attended governance training.

Directors and Committee members 
were provided with professional 
development opportunities, and 
selected members of the Regional 
Committees and Board attended the 
2019 National Native Title Council 
Conference held in Melbourne. 
Mr Peter Windie, Co-Chairperson- 
Yamatji Region attended the 
Indigenous Economic Development 
Summit in Darwin in May 2019, 
reporting back to the Board.

Yamatji Regional Committee members 
had an Induction Day in February 2019.

SALARY LEVELS
The salary structure of YMAC staff 
is based on the YMAC Enterprise 
Agreement 2018.

The salary structure is updated on 30 
September each year with an increase 
commensurate with the Consumer 
Price Index.

SALARY AWARDS
The new YMAC Enterprise 
Agreement 2018 succeeds the 
2012 YMAC Enterprise Agreement. 
YMAC remains under constant 
pressure to offer competitive 
salary levels in order to secure 
experienced and qualified staff.

OCCUPATIONAL HEALTH 
AND SAFETY
There were no reported occupational 
health and safety issues during the 
reporting period.

Four-wheel drive and first aid training 
for new field staff members continues 
to be provided, with refreshers for 
existing staff. Individual training in 
occupational health and safety was 
provided in this financial year.

YMAC staff are trained to use a 
culturally sensitive approach to 
ascertain whether Traditional Owners 
may have health problems that 
require attention in the field. YMAC 
staff observe all participants during 
fieldwork to ensure potential issues 
are proactively addressed before they 
become problems (e.g. hydration, 
medication, fatigue, heat stress). 
Policies and procedures continue to be 
reviewed to ensure compliance with 
legislation and industry standards.

CODE OF CONDUCT 
The organisation has a Code of 
Conduct, signed by each member 
of staff as part of the employment 
process, as well as a Policy and 
Procedure manual that also 
contains YMAC’s Code of Conduct.

CONSULTANCY SERVICES
YMAC actively pursues value for 
money for the provision of all its 
services, and always seeks to obtain 
at least three quotes for services, 
where possible. Many corporate 
services are outsourced, enabling 
YMAC to reduce risk and to access 
specialist services.

Consultants are used when there 
is a requirement for specialised 
services which cannot be met 
by YMAC staff due to insufficient 
in-house resources or where 
independent advice is required.

In the 2018/19 reporting period, YMAC 
engaged 58 consultants (excluding 
Traditional Owners) to undertake 
consultancy work at a cost of 
$3,814,150.
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Organisational Structure

MEMBERS
YMAC membership is open to all 
adult Yamatji and Marlpa people. This 
includes people residing outside of 
these regions who have a traditional 
connection to this Country.

Members are entitled to vote at 
Annual Regional Meetings and Special 
General Meetings.

WORKING GROUPS
Each native title claim represented by 
YMAC has an elected representative 
body called a “working group”.

A working group is composed of 
Aboriginal people, including those 
with the cultural knowledge and 
recognised status to have authority in 
matters effecting Country.

Working groups are a powerful voice 
for Traditional Owners to participate 
in decision-making related to their 
Country and communities.

Working groups provide a delegated 
authority to their representatives, 
to further various negotiations to a 
point where recommendations can be 
taken back to the broader Traditional 
Owner community.

The working group structure also 
provides government and industry 
with established frameworks 
and opportunities for appropriate 
engagement with Aboriginal 
communities.

REGIONAL COMMITTEES
The policy directions for YMAC 
on matters that are specific 
to either the Yamatji or Pilbara 
regions are provided by the 
respective regional committees.

Yamatji Regional Committee 
members are voted in at the Yamatji 
Annual Regional Meeting.

While each native title claim 
represented by YMAC in the Pilbara 
nominates a representative to the 
Pilbara Regional Committee at 
separate community meetings, for 
this reporting period: the Yamatji 
Regional Committee held five 
meetings, including one Joint Regional 
Committee Meeting with the Pilbara 
Regional Committee; and, the Pilbara 
Regional Committee held three 
meetings, including a Joint Regional 
Committee Meeting with the Yamatji 
Regional Committee.

YAMATJI REGIONAL  
COMMITTEE
The Yamatji community held 
their Annual Regional Meeting 
(ARM) in Gascoyne Junction 
on 1 December 2018.

The following committee members 
completed their term at this meeting:

• Charlie Lapthorne
• Karla Tittums

The following committee members 
resigned in this reporting period:

• Rhodda Capewell
• Kathleen Musulin

The following new members were 
elected onto the committee at the  
1 December meeting:

• Roberta Dann
• Tracy Tonga 
• Deceased

Mr Peter Windie was re-elected by 
fellow committee members to be the 
Co-Chairperson for the Yamatji region.

Ms Deborah Oakley was elected by 
fellow committee members to be 
the Deputy Co-Chairperson for the 
Yamatji region.

Mr Albert Winder was elected 
onto the Board of Directors.
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Yamatji Regional Committee Attendance 
During the reporting period, the committee members  
of the Yamatji Regional Committee were:

Yamatji Regional  
Committee Member

Meetings Eligible  
to Attend

Meetings  
Attended

Peter Windie 5 5

Deborah Oakley 5 5

Paul Baron 5 4

Charlie Lapthorne 1 1

Richard Oakley 5 5

Kathleen Musulin 3 2

Rhodda Capewell 1 1

Cicily Dowden 5 5

Susan Oakley 5 5

Merle Dann 5 4

Ben Roberts 5 4

Rodney Ryan Snr 5 3

Albert Winder 5 5

Sharna Oakley 5 5

Deceased 4 2

Tracey Tonga (Edney) 4 4

Roberta Dann 4 4

Jason Windie 2 2

Karla Tittums 1 0

Pilbara Regional Committee Attendance 
During the reporting period, the committee members  
of the Pilbara Regional Committee were:

Pilbara Regional 
Committee Member

Meetings Eligible  
to Attend

Meetings  
Attended

Natalie Parker 3 3

Doris Eaton 3 3

Nora Cooke 3 0

Terry Jaffrey 3 2

Diane Stewart 3 1

Selina Stewart 3 3

Raylene Button 3 2

Albert Pianta 3 3

David (Barndu) Cox 3 1

Ivan Smirke 3 0
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YMAC’S BOARD OF DIRECTORS
YMAC’s overall policy direction is 
provided by its Board of Directors.

YMAC’s Board of Directors acts as 
an advocate for Traditional Owners 
in both the Yamatji and Pilbara 
regions, particularly in relation 
to government activities that 
effect Country, as well as broader 
mining and development issues.

Ultimately responsible for the 
performance of the organisation’s 
statutory functions, YMAC’s Board of 
Directors is also accountable to the 
members of the organisation.

YMAC’s Board of Directors comprises 
six committee members from each of 
the organisation’s respective regional 
committees. This model affords equal 
representation for both Yamatji and 
Pilbara Traditional Owners. Members 
are elected and join to become 
YMAC’s twelve Directors, i.e. YMAC’s 
Board of Directors.

YMAC’s Board of Directors’ Attendance
The tables below list the YMAC Board of Directors meeting attendance.

Yamatji Director
Meetings Eligible  

to Attend
Meetings  
Attended

Peter Windie 7 7

Richard Oakley 7 5

Paul Baron 7 6

Cicily Dowden 7 7

Deborah Oakley 7 7

Albert Winder 3 3

Rhodda Capewell 1 1

Pilbara Director
Meetings Eligible  

to Attend
Meetings  
Attended

Natalie Parker 7 6

Doris Eaton 6 6

Nora Cooke 7 3

Terry Jaffrey 7 2

Diane Stewart 7 5

Selina Stewart 7 6
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Ngarla Country
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SIMON HAWKINS
Chief Executive Officer
The Chief Executive Officer (CEO) 
is responsible for the overall 
management of the organisation 
on behalf of YMAC’s Board of 
Directors, and also acts as 
the Company Secretary.

The CEO is accountable for the 
responsibilities of the organisation. 
This position ensures that policies, 
and decisions of YMAC’s Board of 
Directors and respective Regional 
Committees are implemented.

It also ensures that the organisation 
observes its legal responsibilities, 
and that it meets its obligations 
under agreements entered 
into with other parties.

Additionally, in promoting the interests 
of YMAC and its clients, the CEO 
lobbies government and industry for 
policy change, as well as negotiating 
funding for new and existing projects.

The CEO position was held by Simon 
Hawkins for the reporting period.

NICK KIMBER
Chief Financial Officer
The Chief Financial Officer (CFO) 
is responsible for overseeing the 
financial, corporate governance, 
information technology and human 
resources requirements of the 
organisation. The CFO provides 
timely and accurate information to 
the CEO, YMAC’s Board of Directors 
and the respective Regional 
Committees for strategic decision-
making, and to ensure efficient 
and effective use of resources to 
meet the dynamic and challenging 
conditions of the economy.

As well as holding a Bachelor of 
Commerce degree, a Masters 
of Business Administration and 
a Graduate Diploma in Applied 
Corporate Governance, Nick is a 
registered Chartered Secretary, a 
graduate member of the Australian 
Institute of Company Directors, a 
Chartered Accountant and a Fellow of 
both CPA Australia and the Chartered 
Institute of Management Accountants.

The CFO position was held by Nick 
Kimber for the reporting period.

Executive Management Team 

YMAC’s organisational 
performance 
management is 
the function of 
the Executive 
Management Team 
(EMT), which consists 
of five senior officers:
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MICHAEL MEEGAN
Principal Legal Officer
The Principal Legal Officer (PLO) is 
responsible for managing the legal 
operations of the organisation in 
accordance with the Native Title Act 
1993 (Cth) (NTA). The PLO advises 
on matters related to the NTA and 
associated legislation, as well as other 
Commonwealth and State laws and 
statues, which affect the interests 
of native title holders in YMAC’s 
representation regions.

This position involves managing the 
preparation and lodgment of native 
title claims, research, progress and 
resolution of native title claims, 
spatial and information management 
support, and future act processes.

The PLO also manages the 
coordination of relationships between 
the organisation and its represented 
Traditional Owner clients via intra-
indigenous mediation in relation to the 
native title claim process.

The PLO position was held by Michael 
Meegan for the reporting period.

CHRIS DANN
Regional Manager – Yamatji Region
The Regional Manager – Yamatji 
Region is responsible for developing 
and maintaining strategic alliances 
across all sectors, managing special 
projects, advocating and representing 
the native title rights and interests 
of represented Traditional Owners 
(within the Mid West, Murchison 
and Gascoyne), overseeing regional 
operations, including managing the 
regional office, and overseeing staff 
for the Yamatji region.

The role was active during the 
reporting period. The Regional 
Manager- Yamatji Region was held by 
Chris Dann for the reporting period.

DONNY WILSON
Regional Manager – Pilbara Region
The Regional Manager – Pilbara 
Region is responsible for developing 
and maintaining strategic alliances 
across all sectors, managing special 
projects, advocating and representing 
the native title rights and interests 
of represented Traditional Owners 
within the Pilbara, overseeing regional 
operations, including managing 
regional offices, and overseeing 
staff for the Pilbara region.

The Regional Manager – Pilbara 
Region position was held by Donny 
Wilson for the reporting period.
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Lucky Bay, Hutt River claim area
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Research

Over the reporting period, and as in previous 
years, there has been a high level of research 
activity across both regions, with a particular 
focus on the Yamatji region for 2018/19. 
The Federal Court continues to set tight 
timeframes for litigated and negotiated 
claims, and YMAC staff continue to work 
conscientiously towards those timeframes. 

Nyangumarta Country
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CLAIM RESEARCH OVERVIEW 
In the Yamatji region, one 
supplementary report was provided 
to the State, one expert report 
involving two YMAC claims was 
completed and submitted to the 
State and a further supplementary 
report involving these claims was 
submitted in the first quarter of 
2019. Two reports concerning 
both YMAC represented and 
non-represented claims were 
completed for the purposes 
of mediation. One connection 
report is near complete and one 
report has gone to the Tribunal 
ahead of a claim being lodged.

In the Pilbara region, two expert 
reports were finalised, one 
being filed with the Court. 

Ongoing work across both 
regions has included:

• intensive work ahead of the 
finalisation of expert and 
supplementary reports for litigation, 
consent determinations and 
alternative settlements;

• support for gathering 
evidence for litigation;

• anthropological support at large-
scale community meetings;

• review of existing research 
for unclaimed areas;

• anthropological advice and support 
for claims post determination; 

• training into methods for 
compensation research;

• research and mediation to 
assist in the resolution of 
claim overlaps; and

• research towards establishing 
occupation and exclusive 
possession in support of upcoming 
native title determinations.

RETURN OF RESEARCH MATERIALS
Yinhawangka Database and Return 
of Research Materials Project
The Yinhawangka Return of 
Research Materials (RoRM) Project 
– which includes the production 
of a cultural database – is still in 
the final phase of development.

Our staff continue to work on 
the project as per the guidelines 
set out by Yinhawangka people 
at the last workshop (June 2017), 
and are liaising with Yinhawangka 
Aboriginal Corporation RNTBC 
(YAC) about further workshops in 
order to finalise the handing back 
of materials. The database being 
produced as part of this project will 
include video and audio recordings 
of community members, as well 
as photographs of people and 
Country. All information contained 
in the database will ultimately be 
approved by Yinhawangka people, 
as part of the consultation process 
and as a collaborative effort 
with between YAC and YMAC.

YMAC looks forward to finalising the 
project with the Yinhawangka native 
title holders in the near future.

Robe River Kuruma Return of 
Research Materials Project
The Robe River Kuruma (RRK) people, 
through Kuruma Marthudunera 
Aboriginal Corporation (KMAC) – 
now Robe River Kuruma Aboriginal 
Corporation RNTBC (RRKAC) entered 
into a Return of Research Materials 
(RoRM) project with YMAC in February 
2018. This has been a collaborative 
project with YMAC and RRKAC, led 
by the Robe River Kuruma people.

Since the project’s commencement, 
there have been three workshops 
(held in July and September 
2018) and further family meetings 
held with traditional owners, 
key YMAC staff and RRKAC staff. 
Discussion points included policy 
and protocols around the return of 
key documents and KMAC’s role as 
the repository of information post-
determination. In April 2019, the 
RRK people ratified the project at 
a common law holders meeting in 
Pannawonica. The project is now in 
its final stage and is expected to be 
completed in the coming months.

YMAC is currently engaging with 
a number of Prescribed Bodies 
Corporate in relation to the facilitation 
of the return of materials. YMAC 
looks forward to assisting those 
corporations and the native title 
holders with their aspirations. 
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PROFESSIONAL DEVELOPMENT  
OF ANTHROPOLOGICAL STAFF
The Research Unit continued to 
facilitate training workshops through 
the funding from the Commonwealth 
Attorney General’s Department, Native 
Title Anthropologists Grants program 
(which had been secured for a further 
three years in 2016). The Research unit 
has since been successful in securing 
further funding through this grant 
program for another 3 years.

During the 2018/19 reporting period:

YMAC held four professional 
development workshops for 
staff anthropologists, delivered 
through collaboration between the 
YMAC Research Manager, Senior 
Anthropologists and consultants. 

The workshops used actual cases 
and scenarios to develop technical 
and practical skills in the area of 
anthropology in the post-native 
title environment, particularly in 
the area of Compensation claim 
research, the place of DNA in 
native title and anthropologists 
as mediators and facilitators. 

YMAC also collaborated and co-
hosted a joint Centre for Native 
Title Anthropology (CNTA)-YMAC 
conference in May 2019, the theme 
of the five day long workshop was 
‘Native title in a time of change’ 
and saw all YMAC anthropologists 
attend, along with a number of 
experts and consultants in the field of 
anthropology, law and archaeology. 

Two YMAC anthropologists attended 
the Australian Anthropological Society 
conference, which took place in 
Cairns in December 2018. The AAS 
conference is an opportunity for 
anthropologists to hear speakers 
from across Australia report on 
emerging themes in anthropology, 
Indigenous issues and native title. 
It gives YMAC staff exposure to 
other relevant areas of applied and 
academic anthropology in Australia. 

During this reporting period 
YMAC anthropologists also had 
the opportunity to attend the 
annual Centre for Native Title 
Anthropology (CNTA) conference 
held in Melbourne in February 2019, 
and the Research Manager was 
invited to and attended a Native Title 
manager’s workshop held by CNTA 
in April 2019 in Canberra. Both the 
conference and workshop focused 
on changing trends and research in 
native title, and upcoming issues that 
representative bodies, land councils 
and anthropologists face in this field. Burringurrah (Mt Augustus)

YAMATJI MARLPA ABORIGINAL CORPORATION 
ANNUAL REPORT 2019

60



The Spatial unit is an essential component of the  
broader Legal & Research, and Heritage departments.

The Spatial team is responsible for 
the management and maintenance 
of YMAC’s spatial data infrastructure 
and service delivery. The unit 
provides mapping and analysis 
services, manages an extensive list 
of internal and external datasets, 
administers spatial systems and 
software, and provides training 
and advice to the organisation.

Over the reporting period this unit:

• completed over 200 spatial 
requests;

• as part of the YNSRA negotiations, 
economically assessed over 1500 
land parcels within the Yamatji 
Nation claim area; combining 
desktop and field research. A 
report was then drafted with some 
recommendations and presented 
to the Traditional Owner Negotiation 
Team (TONT) in Geraldton;

• continued to train and inform new 
staff members on the use of spatial 
software;

• continued to build a heritage survey 
spatial data framework with the 
vision to standardise and centralise 
all heritage information;

• was involved in the processing of 
spatial information for a cultural 
mapping project;

• provided a variety of spatial 
services (e.g. maps, datasets, 
analysis, advice, training and 
support) to PBCs and other external 
organisations with little or no spatial 
capabilities.

Spatial
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Heritage

The YMAC Heritage team experienced a 
significant growth in activity during the 2018/19 
financial year. During the period the team 
managed 83 heritage projects including:
•  66 heritage surveys;
•  16 monitoring programs; and 
•  1 site visit 

By comparison, during the 2017/18 
financial year the team managed 68 
heritage projects; this represents a 
22% year on year growth in services 
provided. Of the heritage projects 
completed in 2018/19, 49 were in the 
Pilbara region and 34 in the Yamatji 
region, with the majority of growth 
occurring in the Yamatji region. This is 
likely a result of increased exploration 
in the Yamatji region for oil and gas 
which has resulted in significantly 
more heritage surveys taking place. 

One of the strategic goals of the 
Heritage team in 2018/19 was to 
increase the amount of fieldwork 
undertaken with groups who want 
to work with our archaeologists and 
anthropologists. Whilst the Heritage 
team undertook less surveys in-
house overall, the ones that were 
undertaken were longer, more 
complex and required larger teams. 

Overall, 24 heritage surveys were 
undertaken in-house with YMAC 
archaeologists and anthropologists. 
The remaining 38 were undertaken 
by external consultancies that are 
approved by YMAC and appear on our 
approved consultants register. The 
register is subject to regular review 
to ensure that any consultancies 
endorsed by YMAC consistently meet 
industry best practise standards.

In 2018 /2019 the YMAC Heritage team 
has focused on:

• Increasing the range of expert 
cultural resource management 
services that it provides, and

• Building flexibility into our service 
provision to meet the individual 
requirements of PBCs and other 
clients.

Historically, YMAC provided heritage 
services for native title groups during 
the claim process. Increasingly, these 
groups are achieving recognition 
of their native title and setting up 
their own PBCs. When the PBC is 
created some native title groups 
take their heritage project provision 
in-house, and YMAC undertake a 
process to hand over the relevant 
heritage materials (agreements, 
historical survey data) to assist 
in the setup of a heritage unit. 
Conversely, some PBCs prefer to 
contract YMAC to continue to provide 
a full suite of heritage management 
services. Or increasingly, the PBCs 
and YMAC work together, splitting 
tasks between the organisations to 
increase agency and opportunities 
for PBCs to build capacity in the 
heritage management space. 

In 2018/19 YMAC provided heritage 
services via service agreements to a 
number of PBCs, as well as heritage 
management services for two native 
title claims.

The YMAC Heritage team recognises 
that this requires a more flexible 
provision of services to meet the 
growing needs of our clients. This 
leads to tailored service agreements 
where PBCs undertake the heritage 
management tasks that they want 
to in-house, and contract out other 
tasks to YMAC.

The YMAC Heritage team now 
provides the following expert heritage 
management and ancillary heritage 
services to Traditional Owners during 
pre and post-determination phases:

• Heritage research to support future 
acts;

• Review of scopes, agreements, and 
heritage notices;

• Pre-survey compliance checks;
• Survey planning and management;
• Heritage mapping services;
• Heritage advice for native title 

groups and proponents;
• Consultations, fieldwork, and 

reporting facilitated by YMAC 
archaeologists and anthropologists;

• Post fieldwork compliance including 
reviewing preliminary advices, 
reports and results spatial data;

• Aboriginal Heritage Act 1972 
(AHA) section 16 and section 18 
consultations;

• Review of AHA section 16 and 
section 18 notifications, drafts and 
assistance in preparing responses;

• AHA regulation 10 consultations and 
responses;

• Procedural fairness responses to 
the Department of Planning Lands 
and Heritage;

• Development and review of cultural 
heritage management plans;

• Providing support at meetings 
where heritage is being discussed 
including working groups, heritage 
committees, heritage sub-
committees; and

• Facilitating / providing support 
for heritage projects that are not 
related to the cultural resource 
management process.
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One of the key strategic aims of the 
YMAC Heritage team is to provide 
heritage services to the native title 
groups we work with that go beyond 
the traditional heritage paradigm. 
Spending time on-Country during 
surveys and building relationships 
helps the team to identify cultural 
and heritage projects that are 
driven by and for native title groups. 
Identifying these potential projects, 
developing them, matching them 
with a grant, and working to secure 
grant funding are resource-intensive 
activities. In January 2019 a second 
heritage anthropologist was added 
to the team. This appointment is 
intended to increase the team’s 
capacity to undertake longer 
surveys and to free up time to 
pursue partnership projects. 

This reporting period the Heritage 
team undertook a review of all 
heritage safety policies, procedures 
and templates, as well as a 
review and inventory of all safety 
equipment. The team also invested 
in equipment to keep in line with 
industry-best heritage and safety 
practises. This included updating 
handheld GPS devices, purchasing 
additional cameras, radios, personal 
first aid and snake bite kits, and 
emergency (EPIRB) beacons.

Nyangumarta Country
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Land and Sea Management

Indigenous Land and Sea Management projects (“Ranger programs”) 
are receiving increasing attention nationally, but until recently most 
ranger groups were operating in northern Australia. This trend is now 
slowly, but surely, starting to spread to other parts of the country, 
including in the Yamatji and the Pilbara regions where YMAC now  
has flagship projects that serve to showcase the capabilities of  
YMAC and the PBCs it supports. 

The Nyangumarta ranger and 
Indigenous Protected Area (IPA) 
program, now in its 4th year of 
operations, is in a consolidation phase, 
displaying the full range of functions 
and skills of an Indigenous ranger 
group: fire management, feral animal 
control, fauna & flora monitoring, 
weed management, water monitoring, 
cultural heritage protection, collection 
and transfer of Traditional Ecological 
Knowledge and tourism development. 

During this financial year, the program 
has employed a total of 36 people, 
including 18 rangers, 15 cultural 
advisors, two coordinators and one 
senior cultural advisor, for a total 
of about 11 full-time equivalent 
employment. The group has also 
continued to host two school-based 
trainees while they combine their Year 
12 education with certified training in 
conservation and land management. 

The key highlights of the Nyangumarta 
program during this very productive 
year are:

• The completion of the construction 
works at the Bidyadanga ranger 
base: the rangers and their cultural 
advisors now have a proper base 
from which to operate; with a 
large shed to store vehicles, 
trailers and equipment, a 12-metre 

transportable office, an ablution 
block, a dangerous goods cage, 
an accommodation block, a sea 
container, and a fence securing the 
entire perimeter of the base.

• The production of Nyangumarta’s 
seasonal calendar, compiling the 
traditional knowledge of Elders 
and rangers, and several field trips 
focusing on the cultural map, with 
a few new significant sites recorded 
for the first time.

• The implementation of numerous 
fauna and flora surveys, targeting 
threatened species (night parrot; 
greater bilby; marsupial mole; 
black-flanked rock wallaby), 
monitoring feral predators or 
collecting baseline data for the IPA 
weed management plan;

• The intensification of the 
capacity-building components 
of the program, through certified 
training (from Cert I to Cert 
III in Conservation and Land 
Management modules targeting all 
the ranger levels), and

• Attendance at several key events 
such as the Indigenous Desert 
Alliance forum in Perth, the 
celebration of the 20th anniversary 
of the IPA program in Canberra, 
the Annual Scientific Meeting of 
the Australian Mammal Society 
in Brisbane or the Species of the 
Desert Festival in Mulan. 

The Nyangumarta program is 
financially supported by the 
Commonwealth (Indigenous 
Advancement Strategy and 
Indigenous Protected Area program). 
It also receives funding from the 
10 Deserts project, an initiative 
supported by the BHP Foundation 
through Desert Support Services. 

The fee-for-service portfolio 
of the Nyangumarta rangers is 
continuing to grow, with the income 
generated directly added back 
into the program; this enables 
more people to be employed and 
more on-Country activities to be 
conducted. Organisations using 
ranger services have so far included 
State agencies (Department 
of Biodiversity, Conservation 
and Attractions; Department 
of Water and Environmental 
Regulation), the Commonwealth 
(Department of Agriculture), private 
environmental consulting firms, 
and resources companies. 
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Nyangumarta rangers collecting marine debris
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Malgana rangers conducting erosion control

In the Yamatji region, the project 
entitled ‘Pathway to a Malgana 
Country Land and Sea Management 
Program’, funded by the State 
Government (Department of 
Biodiversity, Conservation and 
Attractions) under its Aboriginal 
Ranger Program, has delivered a 
very promising start, with the key 
highlights being:

• The recruitment by YMAC of a 
Malgana Land and Sea Management 
Coordinator, whose role is to 
supervise the first steps of the 
program, organise and oversee the 
various training activities, liaise with 
Malgana Aboriginal Corporation, and 
generally facilitate the synergies and 
partnerships between stakeholders 
and the Malgana community 
with regard to conservation and 
land management activities.

• The formation of a Land and Sea 
Management Reference Group, a 
sub-committee of the board of 
directors of Malgana Aboriginal 
Corporation and responsible for 
providing direction and guidance 
for the program in its current and 
future stages.

• The recruitment, by the Department 
of Biodiversity, Conservation and 
Attractions of a Malgana Ranger’s 
Assistant, who joined the Shark Bay 
team to undertake park and visitor 
management.

• The accredited training of six 
Malgana students in conservation 
and land management, with the aim 
to finalise Cert I and II by the end of 
November 2019. So far five blocks of 
training of one week each have been 
completed, with the remarkable 
rate of 100% attendance so far. The 
students have shown outstanding 
commitment and professionalism 
in their training units, setting a very 
high standard for the future.

The next steps of the program 
will focus on securing wages for 
the future rangers, identifying 
fee-for-service opportunities and 
cementing partnerships with key 
stakeholders such as the Department 
of Biodiversity, Conservation and 
Attractions, the Shire of Shark Bay 
and Bush Heritage Australia. Other 
priorities will be to seek further 
funding for this very promising 
program and to strengthen the 
corporate and managerial capacities 
of Malgana Aboriginal Corporation. 

Elsewhere in the YMAC regions, the 
organisation is ready to assist other 
groups to develop their own ranger 
programs, depending on the funding 
opportunities available and the 
aspirations of Traditional Owners to 
look after country. Indigenous land 
and sea management is an obvious 
area of growth for the Pilbara and 
Yamatji regions, where YMAC can put 
its expertise and experience to the 
service of its clients. 

In March and April 2019, YMAC 
submitted a total of five new 
funding applications for Land 
and Sea Management projects, 
respectively under the State-funded 
Aboriginal Ranger Program and 
the Commonwealth IPA program. 
If successful, these applications 
which were prepared in close 
partnership with Traditional Owners 
will enable new ranger projects 
to be initiated or consolidated.
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In April 2019 YMAC welcomed two new members to its team  
with technical land and tenure administration experience. 

With several decades of combined 
experience across land administration, 
tenure and property administration 
and more specifically anything Crown 
Land, the Lands team can provide 
support and advice across a range 
of projects. The organisation is very 
excited about the depth and breadth 
of support this new team is bringing 
to YMAC – both for our clients as well 
as staff from other teams. 

Services include:

• Land Administrative and Tenure 
Services including land-related 
ILUA implementation, property and 
land asset management, contract 
development and management, 
third party grants, access and 
permits, policy and process 
development, land management 
and maintenance budgets and 
planning as well as internal land 
related training.

• Land Management involving 
the contracting of services for 
fire mitigation, fencing, tree 
management, hazard identification, 
site inspections, resolution of 
contamination and dumping and 
general property maintenance.

• Land Projects involving land 
access and assembly strategies, 
land acquisition or disposal; 
land analysis, land development, 
subdivision, stakeholder 
engagement, land use and 
management plans.

Work undertaken in this reporting 
period included:

• Management of tenancy matters.
• Review of existing land projects 

and proposed acquisitions from a 
feasibility perspective.

• Management of contract works. 
• Grant funding reporting.
• Preparation of land applications and 

an expression of interest for land. 
• Development of a property asset 

register and land projects tracker 
for use as a (project management 
tool).

• Provision of advice on establishing 
a pool of preferred suppliers and 
property traineeship opportunity 
initiatives.

• Provision of holding cost and 
market comparison values for 
approximately 700 land parcels. 

Lands

Wedge-tailed eagle on Baiyungu 
Country, Gnulli claim area
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Roles and Functions

YMAC is governed by complementary 
frameworks to ensure the organisation is 
effective, delivers quality outcomes and is 
efficient in its use of resources to deliver a 
wide range of services for our constituents. 

FACILITATION AND ASSISTANCE
YMAC strives to provide Traditional 
Owners with best practice 
standards for representation 
of their native title claims and 
Prescribed Bodies Corporates 
(PBCs). In doing this, it meets and 
exceeds its requirements as a Native 
Title Representative Body to:

• Research and prepare native title 
applications;

• Assist native title claimants and 
PBCs in consultations, mediations, 
negotiations and proceedings 
relating to recognition and 
protection of native title;

• Negotiate future acts 
(including Indigenous land 
use agreements); and,

• Provide other PBC assistance, 
where required.

YMAC is committed to providing 
the best possible outcome for the 
Traditional Owners it represents by 
the resolution of native title claims in 
a certain and comprehensive manner.

During the reporting period, YMAC 
continued undertaking comprehensive 
research and completed a number 
of anthropological reports in order 
to progress a number of native title 
claims in our region. 

YMAC achieved eight consent 
determinations in the 2018/19 financial 
year including two conditional 
determinations whilst also progressing 
other claims and addressing the 
issue of overlapping claims.

In relation to the latter, where 
appropriate, YMAC participates in 
collaborative conflict resolution with 
the native title groups it represents. 
Where necessary YMAC has acted 
to strike out or list matters for trial 
where it considers this as the most 
appropriate course of action to 
resolve outstanding native title claims.

PROVIDING ASSISTANCE 
During the reporting period YMAC 
provided legal, research and 
mediation assistance to 24 native title 
claim groups within the Marlpa and 
Yamatji regions. Several new native 
title claims, where overlaps do not 
exist, have been authorised by groups 
during the reporting period.

YMAC does not initiate new native 
title claims that overlap with existing 
claim(s) without the consent of the 
existing claim group(s). However, 
mediation assistance can be provided 
in appropriate circumstances.

Once assistance is approved YMAC 
assesses its Operational Plan 
priorities to determine the direction 
of its activities. The type and level of 
assistance provided is reviewed on 
an ongoing basis and is dependent on 
several factors including:

• The need to comply with relevant 
Federal Court orders;

• The overall level of resources 
available to the organisation; and 

• YMAC’s obligations under Sections 
203BA and 203BB of the Native Title 
Act 1993 (NTA).

CERTIFICATION
As part of its role as a Native 
Title Representative Body YMAC 
continues to provide assistance with 
certification of native title claim 
determinations and Indigenous Land 
Use Agreement (ILUA) registrations. 
Specifically, its functions include:

• To certify, in writing, applications for 
determination of native title relating 
to areas of land or waters, which 
are wholly or partly within the 
representative area;

• To apply for the registration of an 
ILUA which certifies that all the 
persons identified as having native 
title interests in the area have 
authorised the ILUA’s making; and,

• To adopt a certification procedure in 
compliance with Sections 202BE(2) 
and 202BE(3) of the NTA.

DISPUTE RESOLUTION
The processes of gaining recognition 
of native title and negotiating future 
act and heritage matters all deeply 
affect Traditional Owners because of 
their relationship to Country. 

These processes often raise difficult 
issues for native title claimants to 
consider and make decisions about. 
Very often these matters involve 
contest and disputes and YMAC staff 
are called upon to assist.

During the reporting period YMAC, as 
always, was committed to honouring 
individuals and family groups involved 
in the native title process, while at 
the same time fulfilling its functions 
under the NTA to the broader claim 
group and to assist those persons 
who may hold native title.
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Outputs

MEDIATION PROGRAMS
During the reporting period YMAC 
actively participated in mediation 
programs as part of its commitment 
to resolving native title claims.

Native title mediation is a discrete 
form of alternative dispute resolution 
which draws on the specific skills of 
native title practitioners with legal, 
anthropological, project officer and 
alternative dispute resolution skills. 

The mediation skills that YMAC 
staff have developed is best 
described as a collaborative 
conflict resolution practice drawing 
on the multidisciplinary skills 
unique to YMAC. This process 
involves many participants.

YMAC team members develop a 
range of strategies to assist parties in 
resolving native title and other related 
issues. These strategies include:

• participating in Federal Court 
mediation conferences;

• convening meeting separately with 
individuals and families at their 
homes or on-Country;

• holding meetings in a culturally 
appropriate way; and 

• recognising the importance 
of showing respect for 
Elders at all times. 

YMAC uses internal and external 
facilitators to help run such meetings.

YMAC continues to assist PBCs, from 
time to time, in accordance with its 
NTA functions.

Facilitations and assistance: Number

Claims

New claimant applications filed 8

Active claims represented at 1 July 2018 22

Prescribed Bodies Corporate (assisting) 15

Plus Claims Filed in 2018/19 30

Less Claims Determined in 2018/19 20

Less Claims Dismissed in 2018/19 0

Less Claims Withdrawn in 2018/19 0

+ or - Other disposition (describe) -1 

Active claims represented at 30 June 2019 20

Number of these registered by NNTT 7

Claims in development 8

Agreements

Agreements (heritage) concluded 178

ILUAs concluded and registered 10

Future Act notices received 589

Objections to s29 notices 495

Complaints and Disputes

Complaints

Received 4

Resolved 4

Pending Nil

Requests for review of decisions not to assist

Requests received 0

Reviews completed 1
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Native Title Claim and  
Determination Updates

Baiyungu Country, Gnulli claim area
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BACKGROUND & LOCATION
The Gnulli native title claim covers 
approximately 82,708 square 
kilometres of land and sea in the 
Yamatji Region. It lies in the Shires of 
Ashburton, Carnarvon, Exmouth and 
Upper Gascoyne. 

PROGRESS AND STATUS
On 30 June 2018, consent 
determination negotiations with 
the State and the claim group 
commenced. YMAC is working with 
the claim group to progress the 
negotiations with the respondents 
as well as to resolve a number of 
outstanding issues including the 
establishment of a corporation that 
will be the PBC. Parties are working 
towards a consent determination date 
of December 2019.

The connection research was 
completed and provided to the State 
in June 2017. During the last financial 
year YMAC organised and facilitated 
a workshop to discuss boundary 
issues with Gnulli and Budina 
representatives. The workshop paved 
the way to an agreement between the 
two groups and an amendment of the 
Gnulli claim area.

In addition to advancing the Gnulli #1 
claim towards a positive resolution 
YMAC also filed two new native title 
claims on behalf of the group - Gnulli 
#2 on 17 August 2018 and Gnulli #3 on 
1 May 2019.

FUTURE ACT DEVELOPMENTS
The Gnulli claim has had an ongoing 
high level of future act negotiations 
and other resource related work.

The group has also: 

• Achieved an important milestone in 
reaching an in-principle agreement 
with the State for the conservation 
and joint management of coastal 
and recreational reserves along the 
Ningaloo Coast. In the 2019/20 State 
Budget, the McGowan Government 
allocated $6.7 million for the next 
four financial years to implement 
joint management with Gnulli over 
the conservation estate along 
the Ningaloo Coast. Informal joint 
management has commenced, 
with an interim joint management 
body meeting regularly to make 
management decisions, and Gnulli 
rangers are on the ground looking 
after Country;

• Authorised a draft ILUA with 
the State for the expansion of a 
pastoral tourism business along the 
Ningaloo Coast in December 2018, 
which will be progressed subject to 
the resolution of a legal issue; and

• Developed a negotiation protocol 
for another ILUA that will be 
implemented shortly, to commence 
negotiations with a proponent 
about its proposed business to 
service the off-shore oil and gas 
industry near Exmouth.

YMAC expects the level of 
work associated with the claim 
to remain substantial.

MEETINGS
DPMC Funded Meetings
• 17 July 2018 

Gnulli Family Information Meeting 
• 19 July 2018 

Gnulli Family Information Meeting
• 27 July 2018 

Gnulli Family Meeting -  
PBC Consultation

• 14-15 August 2018 
Gnulli Working Group Meeting 

• 29-30 October 2018 
Gnulli Working Group Meeting 

• 21-22 November 2018 
Gnulli Land Area Meeting 

• 11-12 December 2018 
Gnulli Claim Group Meeting

• 19-20 February 2019 
Gnulli Working Group Meeting 

• 9 April 2019 
Gnulli Negotiation Team Meeting 

• 10-11 April 2019 
Gnulli Working Group Meeting 

• 21-22 May 2019 
Gnulli Working Group Meeting 

COURT DATES
Case Management Conferences
• 21 February 2019 

Gnulli
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BACKGROUND & LOCATION
The Hutt River native title claim 
covers approximately 5,893 square 
kilometres of land and sea in the 
region, running from Bluff Point in 
the north, southwards to Coronation 
Beach, and eastwards beyond Yuna.

Until 2017 there were five native title 
claims in and around Geraldton: 
Mullewa Wadjari, Widi Mob, Naaguja, 
Hutt River and Amangu. There was 
a high level of overlap between 
these claims. In 2015 the Federal 
Court made orders that established 
a “separate proceeding area” (SPA) 
made up of these claim areas.

There were six native title overlaps 
in the SPA. These overlaps, and any 
proposals about resolving the claims 
by negotiation, were referred to a 
Federal Court Registrar for mediation 
that has led to just four claims in the 
SPA - Southern Yamatji and Hutt River 
on the coast and parts of Mullewa 
Wadjari and Widi Mob further east.

On 31 August 2017 the State of 
Western Australia invited the 
Southern Yamatji, Hutt River, Mullewa 
Wadjari and Widi Mob claim groups 
to enter into negotiations about an 
alternative settlement of their native 
title claims. Hutt River accepted 
the State’s offer to negotiate the 
settlement on 3 October 2018. 

The negotiations are anticipated 
to lead to an agreement called the 
Yamatji Nation Southern Regional 
Agreement (YNSRA). 

PROGRESS AND STATUS
In order to ensure that all Traditional 
Owners within the SPA are equal 
beneficiaries of any agreement with 
the State, and obtain recognition as 
native title holders, a single claim over 
the SPA - the Yamatji Nation Claim 
- was filed on the 28 June 2019. The 
Yamatji Nation Claim overlaps the four 
underlying claims mentioned above and 
for this reason was not able to pass the 
registration test in its own right. 

The YNSRA negotiations are driven by 
the twelve-person Traditional Owner 
Negotiation Team (TONT) nominated 
by the four claim groups. The TONT’s 
vision for the YNSRA is: 

A progressive and equitable 
agreement that recognises  
us and our Country, supports 
our growth and provides us with 
control of our destiny.

The TONT have continued to be at the 
heart of the YNSRA negotiations; being 
involved in most of the 81 mediations, 
portfolio meetings and workshops 
during the reporting period. An in-
principle agreement was reached in 
the final mediation in July 2019. 

The in-principle agreement will 
include: 

1)  Recognition of traditional ownership
2)  Support for the creation and 

operation of a Traditional Owner 
governance structure

3)  The return of agreed parcels of 
land to the ownership or control of 
traditional owners

4)  Sustainable, long-term funding for 
economic activities

5)  An Aboriginal ranger program and 
Traditional Owner involvement in 
the management of national parks 
and conservation areas, and

6)  An agreed regime for Aboriginal 
heritage.

A final decision about a settlement 
will need to be considered at 
authorisation meetings by the four 
claim groups and the Yamatji Nation 
claimants in December 2019.

FUTURE ACT DEVELOPMENTS
YMAC continues to assist Hutt River 
claimants with future acts and land 
related activities that occur in the 
claim area. Hutt River has engaged 
with local businesses with land 
interests in the Hutt River claim to 
improve its working relationship with 
these stakeholders.

MEETINGS
DPMC Funded Meetings
• 19 July 2018 

Hutt River Working Group Meeting 
• 23 August 2018 

Hutt River Family Meeting
• 27 August 2018 

Hutt River Family Meeting
• 27 August 2018 

Hutt River Family Meeting
• 28 August 2018 

Hutt River Working Group Meeting 
(and FCA)

• 20 September 2018 
Hutt River Claim Group Meeting

• 30 October 2018 
Hutt River Working Group Meeting

• 13 November 2018 
Hutt River Claim Group Meeting

• 24 January 2019 
Hutt River Working Group Meeting

• 25 February 2019 
Hutt River Working Group Meeting

• 1 April 2019 
Hutt River Claim Group Meeting

• 24 June 2019 
Separate Proceeding Area 
Community Meeting 

Hutt River 

YAMATJI MARLPA ABORIGINAL CORPORATION 
ANNUAL REPORT 2019

72



COURT DATES
Case Management Hearing 
• 12 April 2019

Mediation Dates
• 5 July 2018 

Conservation mediation
• 27 July 2018 

Case management hearing 
(Registrar Daniel)

• 6 August 2018 
Governance mediation

• 7 August 2018 
Economic development and land 
mediation

• 8 August 2018 
Recognition mediation

• 9 August 2018 
Conservation estate and rangers 
mediation

• 10 August 2018 
Heritage and culture mediation

• 10 October 2018 
Economic development and land 
mediation

• 11 October 2018 
Heritage and culture mediation

• 1 November 2018 
Mediation 

• 21 November 2018 
Recognition mediation

• 5 December 2018 
Mediation 

• 6 December 2018 

Recognition mediation
• 10 December 2018 

Mediation 
• 6 February 2019 

Governance mediation
• 7 February 2019 

Recognition mediation
• 4 April 2019 

Heritage and culture mediation
• 5 April 2019 

Heritage and culture mediation
• 1 May 2019 

TONT mediation (various topics)
• 2 May 2019 

TONT mediation (various topics)
• 12 June 2019 

TONT mediation (various topics)

Lucky Bay, Hutt River claim area
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Jurruru

Jurruru Country

BACKGROUND & LOCATION
The Jurruru #1, #2 and #3 native title 
claims cover approximately 10,500 
square kilometres of land in the South 
West Pilbara region. This area lies 
within the Shires of Ashburton and 
Upper Gascoyne.

PROGRESS AND STATUS
The Jurruru #1 native title claim 
is being dealt with in two parts—
the un-overlapped area (Part A) 
and the area overlapped with the 
Yinhawangka Gobawarrah claim (Part 
B). The Federal Court approved a 
consent determination over Part A 
in September 2015. The Jurruru #2 
native title claim is also overlapped by 
the Yinhawangka Gobawarrah claim.

Jurruru Aboriginal Corporation 
RNTBC acts as the PBC for 
the Jurruru #1 (Part A) and 
Jurruru #3 determinations. 

On 27 November 2018 Justice 
Mortimer ordered that mediation 
occur between the overlapping 
claimants. YMAC also conducted 
three on-Country field trips during the 
last financial year in order to obtain 
witness statements.

The Jurruru #3 claimants achieved 
a consent determination on 20 
December 2018 in Perth before 
Justice Banks-Smith.

FUTURE ACT DEVELOPMENTS
YMAC assists the Jurruru people 
with advice and negotiations 
whenever future act notices are 
received. YMAC also assists the 
Jurruru people in protecting their 
cultural heritage and native title 
rights and interests in their Country.

MEETINGS
DPMC Funded Meetings
• 20 November 2018 

Jurruru Community Meetings
• 21 March 2019 

Jurruru Community Meetings
• 07 May 2019 

Jurruru Community Meetings

COURT DATES
Consent Determination Hearing
• 20 December 2018  

Jurruru #3

Case Management Hearings
• 27 November 2018
• 18 March 2019
• 19 March 2019
• 25 March 2019
• 15 April 2019
• 15 May 2019
• 12 June 2019

Mediation Dates
• 22 November 2018
• 8-9 May 2019
• 16 June 2019
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BACKGROUND & LOCATION
The Kariyarra native title claims 
covered approximately 16,686 square 
kilometres of land and sea in the 
Pilbara region within the Shire of 
Ashburton, the Shire of East Pilbara, 
the City of Karratha and the Town of 
Port Hedland.

PROGRESS AND STATUS
The Kariyarra claims achieved 
a consent determination on 13 
December 2018 at an on-Country 
hearing in Port Hedland before 
Justice Barker. YMAC congratulates 
and acknowledges all of the Kariyarra 
people, past and present, who have 
worked so hard and so long to achieve 
recognition of their native title rights 
and interests.

FUTURE ACT DEVELOPMENTS
YMAC provided future act 
representation and assistance to the 
Kariyarra claimants and the Kariyarra 
Aboriginal Corporation RNTBC for part 
of the financial year.

MEETINGS
DPMC Funded Meetings
• 5 September 2018 

Working Group Meeting
• 7 September 2018 

Working Group Meeting
• 30-31 October 2018 

Family Group Meeting
• 1 November 2018 

Family Group Meeting
• 16 November 2018 

Community Meeting

COURT DATES
Consent Determination Hearing
• 13 December 2018

Case Management Hearings
• 26 November 2018
• 9 November 2018
• 28 August 2018

Kariyarra, Kariyarra Pippingarra  
and Kariyarra Abydos

Cooke Point, Kariyarra Country
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Malgana Part A, Malgana #2 and Malgana #3

BACKGROUND & LOCATION
The Malgana native title claims are 
in the Yamatji region. The Malgana 
Part A claim measures approximately 
28,637.63 square kilometres of land 
and waters in and around Shark 
Bay. The claim lies in the Shires of 
Carnarvon, Murchison, Shark Bay and 
Upper Gascoyne.

PROGRESS AND STATUS
On 4 December 2018 the Federal 
Court of Australia made a consent 
determination in relation to Malgana 
Part A. As part of the consent 
determination negotiations YMAC 
also negotiated a pastoral ILUA with 
relevant respondent parties.

YMAC congratulates and 
acknowledges all of the Malgana 
people, past and present, who 
have worked so hard and so long 
to achieve recognition of their 
native title rights and interests.

In addition to achieving the 
consent determination YMAC 
also filed the Malgana #2 claim 
on 30 July and Malgana #3 on 7 
September 2018. The latter claim 
was filed within the area of the 
determined claim, in order to have 
past extinguishment of native title 
disregarded under s.47B of the NTA.

FUTURE ACT DEVELOPMENTS
YMAC assists the Malgana people with 
advice and negotiations whenever 
future act notices are received. YMAC 
also assists the Malgana people in 
protecting their cultural heritage and 
native title rights and interests in their 
country. During the last reporting 
period YMAC assisted Malgana people 
negotiate a petroleum exploration 
agreement and is currently negotiating 
a heritage agreement with the 
Department of Main Roads.

MEETINGS
DPMC Funded Meetings
• 4 July 2018 

Working Group Meeting
• 21 July 2018 

Claim Group Meeting
• 4 September 2018 

Subcommittee Meeting
• 5 September 2018 

Working Group Meeting 
• 27-28 September 2018 

Community Information Sessions
• 09-10 October 2018 

Community Information Sessions
• 27-28 October 2018 

Claim Group Meeting 
• 17 April 2019 

Working Group Meeting 

COURT DATES
Consent Determination Hearing
• 4 December 2018

Interlocutory Court Hearing
• 17 April 2019 

Case Management Hearings
• 17 August 2018
• 6 September 2018

Wirruwana (Dirk Hartog Island),  
Malgana Country
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BACKGROUND & LOCATION
The Nanda native title claims 
(“Nanda People” and “Nanda #2”) 
cover approximately 23,075 square 
kilometres of land and sea in the 
Yamatji region, extending from the 
Murchison River in the south to just 
below Shark Bay. The claims lie in the 
Shires of Chapman Valley, Murchison, 
Northampton and Shark Bay.

PROGRESS AND STATUS
The Nanda and Nanda 2 claimants 
achieved a consent determination 
over a majority of the claim area on 
28 November 2018 in Kalbarri before 
Justice Mortimer. Two parts of the 
Nanda claims remain undetermined. 
In addition to achieving the consent 
determination YMAC also filed the 
Nanda #3 claim on 16 January 2019.

FUTURE ACT DEVELOPMENTS
YMAC provides ongoing assistance to 
the Nanda AC RNTBC in relation to 
their future act and heritage matters.

MEETINGS
DPMC Funded Meetings
• 18/07/2018
• Working Group Meeting
• 01/09/2018
• Claim Group Meeting
• 26/02/2019
• Mediation Meeting (FCA)
• 26/02/2019
• Working Group Meeting 
• 14/05/2019
• Mediation Meeting (FCA) 

COURT DATES
On-Country consent determination 
hearing
• 28 November 2018 

Confidential Case Management 
Conferences - Nanda and Nanda #2
• 16 July 2018
• 23 July 2018
• 24 July 2018
• 17 August 2018

Case Management Hearings – 
Nanda, Nanda #2 and/or Nanda #3
• 24 July 2018
• 21 December 2018
• 13 March 2019
• 3 April 2019
• 11 April 2019

Nanda and Nanda #2

Nanda Country
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Nyiyaparli and Nyiyaparli #3

Nyiyaparli Country

BACKGROUND & LOCATION
Native title determination applications 
Nyiyaparli and Nyiyaparli #3 (together 
the Nyiyaparli Claims) covered 
approximately 37,376 square kilometre 
in the east Pilbara region of Western 
Australia. The Nyiyaparli Claims 
included the town site of Newman; 
the Aboriginal communities at 
Jigalong and Parnpajinya; 17 pastoral 
leases and unallocated crown land.

The Nyiyaparli People’s traditional 
country and native title claim 
encompasses areas of cultural 
and environmental significance 
including the Fortescue Marsh, 
Weeli Wolli Creek, Coondiner Creek 
and Savoury Creek and other 
Pilbara landmarks including Mount 
Newman, Eagle Rock Falls, Kalgan 
Creek (Karlka) and Mount Lewin.

PROGRESS AND STATUS
The Nyiyaparli claims achieved 
a consent determination before 
Justice Barker on 26 September 
2018 at an on-Country Federal Court 
hearing. YMAC congratulates and 
acknowledges all of the Nyiyaparli 
people, past and present, who 
have worked so hard and so long 
to achieve recognition of their 
native title rights and interests.

Karlka Nyiyaparli Aboriginal 
Corporation RNTBC is the PBC 
which holds the determined 
native title rights and interest in 
trust for the Nyiyaparli People.

FUTURE ACT DEVELOPMENTS
YMAC represented the Nyiyaparli 
Claims in relation to future acts on 
the instruction of the Working Group 
and Claim Group. Throughout the 
reporting period, YMAC continued to 
provide future act representation and 
assistance to the Nyiyaparli PBC.

MEETINGS
DPMC Funded Meetings
• 23 July 2018 

Working Group Meeting
• 24-25 July 2018 

Community Meeting
• 30 August 2018 

Community Meeting

COURT DATES
Consent Determination Hearing
• 26 September 2018

Interlocutory Hearings 
• 17 August 2018 
• 3 September 2018

Case Management Conferences
• 23 August 2018

Case Management Hearings
• 31 August 2018

YAMATJI MARLPA ABORIGINAL CORPORATION 
ANNUAL REPORT 2019

78



BACKGROUND & LOCATION
The Palyku native title claim 
covers approximately 9,521 square 
kilometres of land in the Pilbara 
region. It lies in the Shires of 
Ashburton and East Pilbara.

PROGRESS AND STATUS
The Palyku claim was filed on the 30 
March 1999 and is being dealt with 
in two parts — the un-overlapped 
Part A area (which is most of the 
claim area) and a small Part B 
area around Nullagine, which is 
overlapped by the Njamal claim.

Palyku Part A was finalised, subject 
to the nomination of a PBC, by 
way of a consent determination 
of the 12 March 2019 at Wild Dog 
Creek before Justice Reeves.

YMAC does not represent the 
Palyku People in relation to 
Palyku B or Palyku #2.

FUTURE ACT DEVELOPMENTS
YMAC does not represent the Palyku 
people in relation to future acts or 
heritage matters.

MEETINGS
DPMC Funded Meetings
• 28 August 2018 

Information Meeting
• 31 August 2018 

Information Meeting
• 17 September 2018 

Information Meeting

COURT DATES
Case Management Conferences
• 23 January 2019 

• 25 February 2019
• 30 April 2019

Case Management Hearings
• 31 January 2019
• 13 February 2019
• 11 March 2019
• 6 May 2019
• 17 May 2019

Interlocutory Hearings 
• 11 March 2019
• 18 June 2019
• 19 June 2019
• 20 June 2019
• 21 June 2019

Consent Determination 
Hearing Palyku Part A 
• 12 March 2019

Palyku

Palyku Country
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Southern Yamatji

BACKGROUND & LOCATION
The Southern Yamatji native title 
claim is the southernmost coastal 
claim in the Yamatji region. Its 
external boundaries enclose an 
area of approximately 27,837 
square kilometres within the local 
government areas of the City of 
Greater Geraldton and the Shires of 
Carnamah, Chapman Valley, Coorow, 
Irwin, Mingenew, Morawa, Murchison, 
Northampton, Perenjori, Three Springs 
and Yalgoo. This includes the towns 
of Carnamah, Dongara, Eneabba, 
Geraldton, Mingenew, Morawa, 
Mullewa, Nabawa and Three Springs.

The Southern Yamatji claim covers 
the combined areas of the former 
Amangu and Naaguja claims and 
includes all Aboriginal people who 
assert a traditional connection to 
any part of this area. It includes most 
members of the former Amangu 
claim, all members of the former 
Naaguja claim, most members of 
the Mullewa Wadjari claim and all 
members of the Widi Mob claim.

The Southern Yamatji claim group has 
authorised an elected Working Group 
to provide YMAC with instructions on 
an ongoing basis.

Until 2017 there were five native title 
claims in and around Geraldton: 
Mullewa Wadjari, Widi Mob, Naaguja, 
Hutt River and Amangu. There was 
a high level of overlap between 
these claims. In 2015 the Federal 
Court made orders that established 
a “separate proceeding area” (SPA) 
made up of these claim areas.

There were six native title overlaps 
in the SPA. These overlaps, and any 
proposals about resolving the claims 
by negotiation, were referred to a 
Federal Court Registrar for mediation 
that has led to just four claims in the 
SPA - Southern Yamatji and Hutt River 
on the coast and parts of Mullewa 
Wadjari and Widi Mob further east.

On 31 August 2017 the State of 
Western Australia invited the 
Southern Yamatji, Hutt River, Mullewa 
Wadjari and Widi Mob claim groups 
to enter into negotiations about an 
alternative settlement of their native 
title claims. The negotiations are 
anticipated to lead to an agreement 
called the Yamatji Nation Southern 
Regional Agreement (YNSRA).

PROGRESS AND STATUS
In order to ensure that all Traditional 
Owners within the SPA are equal 
beneficiaries of any agreement with the 
State and obtain recognition as native 
title holders a single claim over the SPA 
– the Yamatji Nation Claim, was filed 
on 28 June 2019. The Yamatji Nation 
Claim overlaps the four underlying 
claims mentioned above and for 
this reason was not able to pass the 
registration test in its own right. 

The YNSRA negotiations are driven by 
the twelve-person Traditional Owner 
Negotiation Team (TONT) nominated 
by the four claim groups. The TONT’s 
vision for the YNSRA is - 

A progressive and equitable 
agreement that recognises 
us and our Country, supports 
our growth and provides us 
with control of our destiny.

The TONT have continued to be at the 
heart of the YNSRA negotiations; being 
involved in most of the 81 mediations, 
portfolio meetings and workshops 
during the reporting period. An in-
principle agreement was reached in 
the final mediation in July 2019. 

The in-principle agreement will include: 

1. Recognition of traditional ownership
2. Support for the creation and 

operation of a Traditional Owner 
governance structure

3. The return of agreed parcels of 
land to the ownership or control of 
traditional owners

4. Sustainable, long-term funding for 
economic activities

5. An Aboriginal ranger program and 
Traditional Owner involvement in 
the management of national parks 
and conservation areas, and

6. An agreed regime for 
Aboriginal heritage.

A final decision about a settlement 
will need to be considered at 
authorisation meetings by the four 
claim groups and the Yamatji Nation 
claimants in December 2019.

FUTURE ACT DEVELOPMENTS
YMAC continues to support the 
Southern Yamatji claim group in 
relation to future act and heritage 
matters. YMAC will continue to take 
instructions from the Southern 
Yamatji working group in relation to 
future act and heritage matters. A 
number of future act and heritage 
agreement negotiations are currently 
in progress, while a further number 
have been concluded over the past 
twelve months.
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MEETINGS
DPMC Funded Meetings
• 17 September 2018 

Southern Yamatji Working 
Group Meeting 

• 19 September 2018 
Southern Yamatji Claim 
Group Meeting 

• 7 November 2018 
Southern Yamatji Working 
Group Meeting

• 18 November 2018 
Southern Yamatji Claim 
Group Meeting

• 11 December 2018 
Southern Yamatji Working 
Group Meeting

• 13 December 2018 
Southern Yamatji Working 
Group Meeting

• 27 February 2019 
Southern Yamatji Working 
Group Meeting

• 2 April 2019 
Southern Yamatji Claim 
Group Meeting 

• 20 May 2019 
Southern Yamatji Working 
Group Meeting 

• 20 June 2019 
Southern Yamatji Working 
Group Meeting

• 24 June 2019 
Separate Proceeding Area 
Community Meeting

COURT DATES
Case Management Hearings
• 12 April 2019
• 10 September 2019

Mediation Dates
• 5 July 2018 

Conservation mediation
• 27 July 2018 

Case management hearing 
• 6 August 2018 

Governance mediation
• 7 August 2018 

Economic development 
and land mediation

• 8 August 2018 
Recognition mediation

• 9 August 2018 
Conservation estate and 
rangers mediation

• 10 August 2018 
Heritage and culture mediation

• 10 October 2018 
Economic development 
and land mediation

• 11 October 2018 
Heritage and culture mediation

• 1 November 2018 
Mediation 

• 21 November 2018 
Recognition mediation

• 5 December 2018 
Mediation 

• 6 December 2018 
Recognition mediation

• 10 December 2018 
Mediation 

• 6 February 2019 
Governance mediation

• 7 February 2019 
Recognition mediation

• 4 April 2019 
Heritage and culture mediation

• 5 April 2019 
Heritage and culture mediation

• 1 May 2019 
TONT mediation (various topics)

• 2 May 2019 
TONT mediation (various topics)

• 12 June 2019 
TONT mediation (various topics)

Southern Yamatji claim area
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Burringurrah (Mt Augustus),  
Wajarri Yamatji Country

YAMATJI MARLPA ABORIGINAL CORPORATION 
ANNUAL REPORT 2019

82



BACKGROUND & LOCATION
The Wajarri Yamatji native title claims 
cover approximately 98,643 square 
kilometres of land and waters in 
the Yamatji region. The claims cover 
parts of the Shires of Murchison, 
Meekatharra, Upper Gascoyne, Cue, 
Yalgoo, Mount Magnet, Northampton, 
Chapman Valley, Shark Bay and the 
City of Greater Geraldton. 

Between 1 August 2017 and 20 
April 2018, the Wajarri Yamatji #2, 
#3, #4 and #5 claims were filed 
in the Federal Court over areas of 
unallocated Crown land, Aboriginal 
pastoral leases and Aboriginal 
reserves within the Wajarri Yamatji 
#1 claim area. These claims were 
filed to enable the Wajarri Yamatji 
claim group to rely on sections 
47, 47A and 47B of the NTA to 
maximise native title recognition.

On 19 October 2017 Justice Griffiths 
of the Federal Court made the 
Wajarri Yamatji (Part A) native 
title determination over an area 
of approximately 68,743 square 
kilometres of land and waters. The 
determination hearing was held on 
Wajarri Country at Budara on Wooleen 
station and was well attended by over 
300 Wajarri people.

This determination was followed by 
the Wajarri Yamatji (Part B) native title 
determination (excluding the overlap 
area) over an area of approximately 
12,260 square kilometres on 23 April 
2018. The Wajarri Yamatji (Part B) 
native title determination included the 
recognition of exclusive possession 
native title over approximately 9,000 
square kilometres of land.

On 25 June 2018, the Wajarri Yamatji 
(Byro Plains) native title claim was 
filed in the Federal Court over an area 
adjacent to the main Wajarri Yamatji 
#1 claim.

On 7 December 2018, a third consent 
determination was made over the 
Wajarri Yamatji #4 and Wajarri Yamatji 
#5 claim areas (Part C). The Part C 
determination recognises exclusive 
possession native title rights and 
interests over approximately 1,311 
square kilometres of land and waters.

The three consent determinations 
are subject to the nomination of 
a Registered Native Title Body 
Corporate to hold the native title on 
trust for the native title holders.

PROGRESS AND STATUS
A ‘Wajarri Yamatji Aboriginal 
Corporation’ rule book was drafted by 
a committee nominated by the WJY 
working group. The most recent draft 
version of the rule book was endorsed 
by the WJY working group on 14 
February 2019.

YMAC is currently working with 
the native title holders to resolve 
key issues with the PBC rule book 
including the final configuration of 
the internal decision-making areas 
(the WJY Land Group Areas) and the 
composition of the board of directors.

YMAC is also assisting the group and 
working with the State to resolve 
claim group description issues in 
relation to the Part B overlap area.

FUTURE ACT DEVELOPMENTS
YMAC continues to assist the Wajarri 
Yamatji claim group in relation to 
future act negotiations including both 
mining and petroleum exploration 
matters.

MEETINGS
DPMC Funded Meetings
• 27 August 2018 

WJY PBC Consultation Meeting
• 29 August 2018 

WJY PBC Consultation Meeting
• 3 September 2018 

WJY PBC Consultation Meeting
• 5 September 2018 

WJY PBC Consultation Meeting
• 13-15 September 2018 

WJY PBC Consultation Meeting
• 14 September 2018 

WJY PBC Consultation Meeting
• 24-25 October 2018 

WJY Working Group Meeting
• 3-4 November 2018 

WJY PBC Consultation Meeting
• 31 January 2019 

WJY Mediation Meeting (FCA)
• 13-14 February 2019 

WJY Working Group Meeting
• 18 February 2019 

WJY Family Information Meeting
• 26 February 2019 

WJY Mediation Meeting (FCA)
• 27 February 2019 

WJY Mediation Meeting (FCA)
• 28 February 2019 

WJY Mediation Meeting (FCA)
• 1 April 2019 

WJY Mediation Meeting (FCA)
• 30 April 2019 

WJY Working Group Meeting and 
WJY Negotiation Team Meeting 
(DPMC/Proponent)

• 3 May 2019 
WJY Legal Workshop/Meeting

• 4 May 2019 
WJY Claim Group Meeting

• 13 May 2019 
WJY Mediation Meeting (FCA)

• 18 June 2019 
WJY Working Group Meeting

Wajarri Yamatji
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BACKGROUND & LOCATION
The Combined Thiin-Mah Warriyangka 
Tharrkari Jiwarli (TMWTJ) native 
title claim covered approximately 
6,804 square kilometres of land 
on the border of the Yamatji and 
Pilbara regions. It included the 
Shires of Ashburton, Carnarvon, 
and Upper Gascoyne.

PROGRESS AND STATUS
The TMWTJ claim was lodged in 
the Federal Court on 7 October 
2016. Since then YMAC has worked 
with the TMWTJ working group, the 
elected representatives of the claim 
group, to progress claim matters.

On 16 April 2019 the TMWTJ claim was 
finalised by way of a Federal Court 
consent determination in Gascoyne 
Junction before Justice Murphy. 
Seven pastoral ILUAs were executed 
on the same day. YMAC congratulates 
the claimants for all the hard work in 
securing the recognition of their native 
title rights to their traditional Country.

FUTURE ACT DEVELOPMENTS
YMAC does not act for the 
Woodgoomungah Aboriginal 
Corporation RNTBC, the nominated 
Prescribed Body Corporate of the 
TMWTJ native title holders.

MEETINGS
DPMC Funded Meetings
• 10 September 2018 

TMWTJ Working Group Meeting
• 22-25 October 2018 

TMWTJ Workshops
• 6 November 2018 

TMWTJ Working Group Meeting
• 18 December 2018 

TMWTJ Working Group Meeting
• 19 February 2019 

TMWTJ Working Group Meeting
• 13 March 2019 

TMWTJ Working Group Meeting
• 14 March 2019 

TMWTJ Claim Group Meeting 

COURT DATES
Consent Determination Hearing
• 16 April 2019

Case Management Hearings
• 18 March 2019
• 14 February 2018
• 14 November 2018
• 15 August 2018

Thiin-Mah Warriyangka  
Tharrkari Jiwarli claim area

Combined Thiin-Mah  
Warriyangka Tharrkari Jiwarli
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The Yugunga-Nya claim was filed on 9 December 1999.

FUTURE ACT DEVELOPMENTS
YMAC acted for Yugunga-Nya for part of the reporting period, 
including in relation to future acts and heritage service provision. 
YMAC no longer acts for the Yugunga-Nya Claim Group.

MEETINGS
DPMC Funded Meetings
• 26 July 2018 

Working Group Meeting
• 3 September 2018 

Family Consultation Meeting
• 28 September 2018  

Working Group Meeting
• 22 October 2018 

Community Consultation 
meeting

• 10 November 2018 
Community Meeting 

• 6 February 2019 
Working Group Meeting

• 19 March 2019 
Community Meeting 

COURT DATES
Case Management Hearings
• 12 April 2019
• 7 June 2019

Yamatji  
Nation Claim

Yugunga-Nya

Yamatji Nation claim area

The Yamatji Nation Claim was filed on 
28 June 2019 and is a critical feature 
of the YNSRA negotiations referred to 
earlier in this report. 530 claimants 
attended the meeting at which the 
claim was authorised, indicating the 
very strong level of support for it to 
proceed. The claim area lies in the 
Geraldton region and is approximately 
47,970 square kilometres in size.
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In addition to fulfilling the 
statutory functions of a native title 
representative body, YMAC provides 
related support services to several 
Prescribed Bodies Corporate (PBC) 
and Aboriginal Corporations. 

These services include National 
Indigenous Australians Agency (NIAA) 
funded PBC support for administrative 
and corporate functions, as required 
by the Native Title Act 1993 and the 
Corporations (Aboriginal and Torres 
Strait Islander) Act 2006 (Cth).

In this reporting period YMAC also 
provided the following corporate 
services to 17 Aboriginal Corporations 
and Prescribed Bodies Corporate 
under a service contract:

• Future Act Services
• Heritage Services
• Legal Services 
• Marketing and Communications 

Services
• Executive Office Services
• Accounting and Bookkeeping 

Services
• ILUA Implementation Services
• Lands Services
• Strategic Planning

Prescribed Bodies Corporate  
& Aboriginal Corporations

Jurruru Country 
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Statement by Directors, Chief Executive 
Officer and Chief Financial Officer
In our opinion, at the date of this statement, the attached financial statements for the year ended 30 June 2019:

a) are in accordance with the Corporations (Aboriginal and Torres Strait Islander) Act 2006, including:

 i)  giving a true and fair view of the Corporation’s position as at 30 June 2019 and 
of its performance, for the financial year ended on that date; and

 ii)  (complying with Australian Accounting Standards (including the Australian Accounting 
Interpretations) and Corporations (Aboriginal and Torres Strait Islander) Regulations 2007.

b)  there are reasonable grounds to believe that Yamatji Marlpa Aboriginal Corporation 
will be able to pay its debts as and when they become due and payable.

This Statement is made in accordance with a resolution of the Board of Directors.

NATALIE PARKER
Co-Chairperson 
YMAC 
4 October 2019

PETER WINDIE
Co-Chairperson 
YMAC 
4 October 2019

SIMON HAWKINS
Chief Executive Officer 
YMAC 
4 October 2019

NICK KIMBER
Chief Financial Officer 
YMAC 
4 October 2019

Burringurrah, Wajarri Yamatji 
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Independent Auditor’s Report

Independent Auditor's Report

To the Members of Yamatji Marlpa Aboriginal Corporation

Report on the Audit of the Financial Report

Opinion

We have audited the financial report of Yamatji Marlpa Aboriginal Corporation (“the 
Corporation”) and its controlled entities (“the Consolidated Entity”), which comprises the 
consolidated statement of financial position as at 30 June 2019, the consolidated
statement of comprehensive income, the consolidated statement of changes in equity 
and the consolidated statement of cash flows for the year then ended, and notes to the 
financial statements, including a summary of significant accounting policies and other
explanatory information, and the statement by the Directors and Chief Executive Officer 
of the Consolidated Entity, comprising the Corporation and the entities it controlled at the 
year’s end or from time to time during the financial year.

In our opinion:

a. the accompanying financial report of Yamatji Marlpa Aboriginal Corporation is in 
accordance with the Corporations (Aboriginal and Torres Strait Islander) Act 
2006, including:

(i) giving a true and fair view of the Corporation’s financial position as at 
30 June 2019 and of its financial performance for the year then ended; 
and

(ii) complying with Australian Accounting Standards and the Corporations 
(Aboriginal and Torres Strait Islander) Regulations 2007 and any 
applicable determinations made by the registrar of Aboriginal Corporations 
under Division 336 of the Act.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards.  Those 
standards require that we comply with relevant ethical requirements relating to audit 
engagements and plan and perform the audit to obtain reasonable assurance about 
whether the financial report is free from material misstatement. Our responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Report section of our report.  We are independent of the Consolidated Entity in 
accordance with the auditor independence requirements of the Corporations (Aboriginal 
and Torres Strait Islander) Act 2006 and the ethical requirements of the Accounting 
Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional 
Accountants (the Code) that are relevant to our audit of the financial report in Australia. 
We have also fulfilled our other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to 
provide a basis for our opinion.
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Independent Auditor’s Report
To the Members of Yamatj Marlpa Aboriginal Corporation (Continued)

Other Information 

The directors are responsible for the other information. The other information comprises the information 
included in the Consolidated Entity’s annual report for the year ended 30 June 2019, but does not include the 
financial report and our auditor’s report thereon.

Our opinion on the financial report does not cover the other information and accordingly we do not express any 
form of assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other information and, in 
doing so, consider whether the other information is materially inconsistent with the financial report or our 
knowledge obtained in the audit or otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard.

Responsibilities of the Directors for the Financial Report

The directors of the Corporation are responsible for the preparation of the financial report that gives a true and 
fair view in accordance with Australian Accounting Standards and the Corporations (Aboriginal and Torres 
Strait Islander) Act 2006 and for such internal control as the directors determine is necessary to enable the 
preparation of the financial report that gives a true and fair view and is free from material misstatement, 
whether due to fraud or error.

In preparing the financial report, the directors are responsible for assessing the Consolidated Entity’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going 
concern basis of accounting unless the directors either intend to liquidate the Consolidated Entity or to cease 
operations, or has no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Report

Our responsibility is to express an opinion on the financial report based on our audit. Our objectives are to 
obtain reasonable assurance about whether the financial report as a whole is free from material misstatement, 
whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance 
is a high level of assurance, but is not a guarantee that an audit conducted in accordance with the Australian 
Auditing Standards will always detect a material misstatement when it exists.  Misstatements can arise from 
fraud or error and are considered material if, individually or in the aggregate, they could reasonably be 
expected to influence the economic decisions of users taken on the basis of this financial report.

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement 
and maintain professional scepticism throughout the audit. We also:

− Identify and assess the risks of material misstatement of the financial report, whether due to fraud or 
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.
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Independent Auditor’s Report
To the Members of Yamatj Marlpa Aboriginal Corporation (Continued)

− Obtain an understanding of internal control relevant to the audit in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the Consolidated Entity’s internal control.

− Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the directors.

− Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and, 
based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the Consolidated Entity’s ability to continue as a going 
concern. If we conclude that a material uncertainty exists, we are required to draw attention in our 
auditor’s report to the related disclosures in the financial report or, if such disclosures are inadequate, to 
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our 
auditor’s report. However, future events or conditions may cause the Consolidated Entity to cease to 
continue as a going concern.

− Evaluate the overall presentation, structure and content of the financial report, including the disclosures, 
and whether the financial report represents the underlying transactions and events in a manner that 
achieves fair presentation.

− Obtain sufficient appropriate audit evidence regarding the financial information of the entities or 
business activities within the Consolidated Entity to express an opinion on the financial report. We are 
responsible for the direction, supervision and performance of the Consolidated Entity audit. We remain 
solely responsible for our audit opinion.

We communicate with the directors regarding, among other matters, the planned scope and timing of the audit 
and significant audit findings, including any significant deficiencies in internal control that we identify during our 
audit.

We also provide the directors with a statement that we have complied with relevant ethical requirements 
regarding independence, and to communicate with them all relationships and other matters that may 
reasonably be thought to bear on our independence, and where applicable, related safeguards.

From the matters communicated with the directors, we determine those matters that were of most significance 
in the audit of the financial report of the current period and are therefore the key audit matters. We describe 
these matters in our auditor’s report unless law or regulation precludes public disclosure about the matter or 
when, in extremely rare circumstances, we determine that a matter should not be communicated in our report 
because the adverse consequences of doing so would reasonably be expected to outweigh the public interest 
benefits of such communication.

  
BENTLEYS DOUG BELL CA

Chartered Accountants Partner

Dated at Perth this 4th day of October 2019
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2019

Entire Operations Native Title

Note
2019 

$
2018 

$
2019 

$
2018 

$

Revenue

Revenues from ordinary activities

Revenue from Commonwealth Government - 
Operational 12,909,368 12,624,599 12,909,368 12,624,599

Revenue from Services 5A 7,478,186 6,357,412 1,474,810 1,447,178

Interest 5B 223,621 216,330 93,999 -

Gain on Sale of PPE 5C 471,027 14,281 381,275 15,027

Other 5D 2,512,071 1,913,735 497,147 65,998

Revenues from ordinary activities 23,594,273 21,126,357 15,356,599 14,152,801

Expenses

Expenses from ordinary activities

Employees 6A (9,432,803) (8,368,769) (7,899,099) (7,275,131)

Insurance expense (55,404) (54,470) (52,406) (52,948)

Office Supplies expense (305,346) (284,828) (296,651) (275,179)

Travel & Meeting costs (3,088,655) (2,011,125) (2,993,022) (1,870,327)

Motor vehicle expenses (221,542) (208,799) (178,804) (188,457)

Contractors and consultant fees (5,857,948) (4,065,193) (2,570,229) (1,873,506)

Impairment & Write off Expenses 6C (1,459) - - -

Lease expenses (756,517) (744,455) (748,443) (736,534)

Long Service Leave expense 69,908 (830,307) 106,473 (732,829)

Depreciation and amortisation 6B (583,956) (375,117) (299,416) (246,623)

Value of assets sold 5C - - - -

Cost Recovery expenses (1,441,878) (1,180,503) (662,505) (679,890)

Payroll and support Costs (513,541) (488,150) (445,444) (439,487)

Telephone (262,032) (269,216) (253,765) (254,007)

Ancillary costs, fees & provisions (345,855) (366,629) (289,990) (288,812)

Share of associates net loss for the period (701) (5,458) - -

Expenses from ordinary activities (22,797,729) (19,253,017) (16,583,301) (14,913,730)

Operating surplus/(deficit) from ordinary activities 14 796,544 1,873,340 (1,226,702) (760,928)

Changes to asset revaluation reserve 8B (540,135) - (210,135) -

Total revenues, expenses and valuation adjustments 
recognised directly in equity (540,135) - (210,135) -

Total changes in equity other than those resulting 
from transactions with owners as owners 
attributable to the members of Yamatji Marlpa 
Aboriginal Corporation 14 256,409 1,873,340 (1,436,837) (760,928)

The above statement should be read in conjunction with the accompanying notes.
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
AT 30 JUNE 2019

Entire Operations Native Title

Note
2019 

$
2018 

$
2019 

$
2018 

$

ASSETS

Current

Cash & Cash Equivalents 7A 8,292,925 8,897,480 (5,310,434) (3,531,124)

Trade & Other Receivables 7B 2,639,674 1,216,240 1,156,394 294,623

Other Investment 7C 521,639 521,639 521,639 576,529

Total current assets 11,454,238 10,635,359 (3,632,401) (2,659,972)

Non-Current assets

Land and buildings 8A 1,855,970 2,496,687 992,706 1,273,106

Plant and equipment 8B 1,102,084 816,407 375,237 497,043

Other 8D 118,084 272,761 116,973 272,761

Investments accounted for using the equity method 7D - 701 - -

Total non-current assets 3,076,138 3,586,556 1,484,916 2,042,910

Total Assets 14,530,376 14,221,915 (2,241,485) (617,062)

LIABILITIES

Provisions

Employees 9A 2,311,748 2,401,526 2,070,156 2,214,013

Other provisions 9B 30,066 29,066 30,066 29,066

Total provisions 2,341,814 2,430,592 2,100,222 2,243,079

Payables

Suppliers 10 1,005,126 751,036 536,894 583,664

Unexpended grants 11 1,442,758 1,682,645 1,140,023 1,129,154

Income received in advance 12 577,324 473,741 391,924 329,795

Accruals 13 1,107,294 1,084,250 1,107,294 1,084,250

Total payables 4,132,502 3,991,672 3,176,135 3,126,862

Total liabilities 6,474,316 6,422,264 5,276,356 5,369,942

Net assets/(liabilities) 8,056,060 7,799,651 (7,423,840) (5,987,004)

EQUITY

Revaluation reserve 94,437 634,572 546,784 756,919

Retained surplus/(Accumulated losses) 7,961,623 7,165,079 (7,970,624) (6,743,922)

Total equity 14 8,025,060 7,799,651 (7,423,840) (5,987,044)

Current assets 11,454,238 10,635,359 (3,632,401) (2,659,972)

Non-current assets 3,076,138 3,586,556 1,484,916 2,042,910

Current liabilities 6,327,272 6,222,521 5,175,583 5,197,788

Non-current liabilities 147,044 199,743 100,774 172,154

The above statement should be read in conjunction with the accompanying notes.
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CONSOLIDATED STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2019

Note

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

OPERATING ACTIVITIES

Cash Received

Receipts from government 14,352,184 10,979,175 14,352,184 10,979,175

Goods and services 9,118,344 8,548,435 1,146,277 1,762,170

Interest 223,621 216,330 93,999 -

Total Cash Received 23,694,149 19,743,940 15,592,460 12,741,345

Cash Used

Suppliers (13,569,560) (10,633,027) (8,233,394) (7,422,069)

Employees (9,408,956) (8,491,223) (8,013,384) (7,357,468)

GST paid to ATO (936,969) (642,030) (653,163) (378,974)

Total Cash Used (23,915,485) (19,766,279) (16,899,941) (15,158,512)

Net cash used in operating activities 15A (221,336) (22,339) (1,307,481) (2,417,167)

INVESTING ACTIVITIES

Cash Received

Proceeds from sales of property, plant and 
equipment 537,880 15,100 394,380 15,100

Total Cash Received 537,880 15,100 394,380 15,100

Cash Used

Purchase of property, plant and equipment (921,099) (874,335) (921,099) (636,524)

Total Cash Used (921,099) (874,335) (921,099) (636,524)

Net cash used in investing activities (383,219) (859,235) (526,719) (621,424)

Net Increase (Decrease) in cash held (604,555) (881,574) (1,834,200) (3,038,591)

Cash and cash equivalents at the beginning of the 
reporting period 9,419,119 10,300,693 (2,954,595) 83,996

Cash and cash equivalents at the end of the reporting 
period 15B 8,814,564 9,419,119 (4,788,795) (2,954,595)

The above statement should be read in conjunction with the accompanying notes.
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2019

Retained Earnings Asset Revaluation Reserve Total Equity

Entire Operations Entire Operations Entire Operations

2019 
$

2018 
$

2019 
$

2018 
$

2019 
$

2018 
$

OPENING BALANCE

Balance carried forward 
from previous period 7,165,079 5,291,740 634,572 634,572 7,799,651 5,926,312

Opening balance 7,165,079 5,291,740 634,572 634,572 7,799,651 5,926,312

COMPREHENSIVE INCOME

Surplus/(deficit) for the period 796,544 1,873,340 - - 796,544 1,873,340

Net Revaluation Decrement - - (540,135) - (540,135) -

Total comprehensive income 796,544 1,873,340 (540,135) - 256,409 1,873,340

Closing balance as at 30 June 7,961,623 7,165,079 94,437 634,572 8,056,060 7,799,651
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SCHEDULE OF COMMITMENTS
AS AT 30 JUNE 2019

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

BY TYPE

Commitments Receivable

Infrastructure, plant and equipment - - - -

Total commitments receivable - - - -

Other Commitments

Operating leases 2,836,207 3,478,773 2,836,207 3,478,773

Total Other Commitments 2,836,207 3,478,773 2,836,207 3,478,773

Net Commitments by Type 2,836,207 3,478,773 2,836,207 3,478,773

BY MATURITY

Operating Lease Commitments

One year or less 839,313 773,101 839,313 773,101

Greater than one year 1,996,894 2,705,672 1,996,894 2,705,672

Total Operating Lease Commitments 2,836,207 3,478,773 2,836,207 3,478,773

Net Commitments by Maturity 2,836,207 3,478,773 2,836,207 3,478,773

NB: Commitments are GST inclusive where relevant.

SCHEDULE OF ASSET ADDITIONS
FOR THE PERIOD ENDED 30 JUNE 2019

Heritage & 
Cultural

Plant & 
Equipment Total 

2019 
$

2019 
$

2019 
$

The following non-financial non-current assets were added in 2018-2019

By Purchase - Government Funding - 120,451 120,451

By Purchase - Other - 716,912 716,912

Total Additions - 837,363 837,363
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The financial statements cover the consolidated financial statements 
of Yamatji Marlpa Aboriginal Corporation (YMAC) as a Group. YMAC is an 
association incorporated under the Corporations (Aboriginal and Torres 
Strait Islander) Act 2006 (CATSI) with its principal place of business and 
registered address at Level 8, 12-14 The Esplanade, Perth WA 6000.

Note 1 Summary of 
Significant Accounting 
Policies

1.1 Basis of Preparation of the 
Consolidated Financial Statements 
The consolidated financial statements 
are required by clause 1(b) of Schedule 
1 to the Commonwealth Authorities 
and Companies Act general purpose 
financial statements.

The statements have been prepared 
in accordance with:

(i)   Finance Minister’s Orders (or FMO); 
and

(ii)  Australian Accounting Standards 
and interpretations issued by the 
Australian Accounting Standards 
Board (AASB) that apply for the 
reporting period.

The consolidated financial statements 
have been prepared on an accrual 
basis and in accordance with historical 
cost convention, except for certain 
assets at fair value. Except where 
stated, no allowance is made for the 
effect of changing prices on the results 
or the financial position. Amounts 
shown in these financial statements 
may not add to the correct sub-totals 
or totals due to rounding.

Assets and liabilities are recognised 
in the statement of financial position 
for not-for-profit report entities when 
and only when it is probable that 
future economic benefits will flow 
to the entity or a future sacrifice of 
economic benefits will be required 

and the amounts of the assets or 
liabilities can be reliably measured. 
However, assets and liabilities 
arising under Agreements Equally 
Proportionately Unperformed are 
not recognised unless required by 
an accounting standard. Liabilities 
and assets that are unrecognised 
are reported in the Schedule of 
Commitments.

Unless alternative treatment is 
specifically required by an accounting 
standard, income and expenses 
are recognised in the statement of 
comprehensive income when, and 
only when, the flow, consumption 
or loss of economic benefits 
has occurred and can be reliably 
measured.

Basis of consolidation
The consolidated financial statements 
incorporate the financial statements 
of the Corporation and entities 
(including structured entities) 
controlled by the Corporation and its 
subsidiaries. Control is achieved when 
the Corporation:

• has power over the investee;
• is exposed, or has rights, to variable 

returns from its involvement with 
the investee; and

• has the ability to use its power to 
affect its returns.

The Corporation reassesses whether 
or not it controls an investee if facts 
and circumstances indicate that 
there are changes to one or more of 
the three elements of control listed 
above.

When the Corporation has less than 
a majority of the voting rights of an 
investee, it has power over the investee 
when the voting rights are sufficient 
to give it the practical ability to direct 
the relevant activities of the investee 
unilaterally. The Corporation considers 
all relevant facts and circumstances 
in assessing whether or not the 
Corporation’s voting rights in an investee 
are sufficient to give it power, including:

• the size of the Corporation’s holding 
of voting rights relative to the size 
and dispersion of holdings of the 
other vote holders; but

• potential voting rights held by the 
Corporation, other vote holders or 
other parties;

• rights arising from other contractual 
arrangements; and any 

additional facts and circumstances 
that indicate that the Corporation has, 
or does not have, the current ability 
to direct the relevant activities at the 
time that decisions need to be made, 
including voting patterns at previous 
members’ meetings.

Consolidation of a subsidiary begins 
when the Corporation obtains control 
over the subsidiary and ceases when 
the Corporation loses control of the 
subsidiary. Specifically, income and 
expenses of a subsidiary acquired 
or disposed of during the year 
are included in the consolidated 
statement of profit or loss and other 
comprehensive income from the date 
the Corporation gains control until the 
date when the Corporation ceases to 
control the subsidiary.

Notes to the Consolidated  
Financial Statements 
AS AT 30 JUNE 2019
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Profit or loss and each component 
of other comprehensive income 
are attributed to the members 
of the Corporation and to the 
non-controlling interests. Total 
comprehensive income of subsidiaries 
is attributed to the members of 
the Corporation and to the non-
controlling interests even if this 
results in the non-controlling interests 
having a deficit balance. 

When necessary, adjustments are 
made to the financial statements of 
subsidiaries to bring their accounting 
policies into line with the Group’s 
accounting policies. 

All intragroup assets and liabilities, 
equity, income, expenses and cash 
flows relating to transactions between 
members of the Group are eliminated 
in full on consolidation. 

1.2. Revenue
Revenue from rendering of services 
is recognised by reference to the 
stage of completion of contracts at 
the reporting date. The revenue is 
recognised when:

• The amount of revenue, stage of 
completion and transaction costs 
incurred can be reliably measured; 
and

• The probable economic benefits 
associated with the transaction will 
flow to the entity.

The stage of completion of contracts 
at the reporting date is determined by 
reference to the proportion that costs 
incurred to date bear to the estimated 
total costs of the transaction.

Receivables for services are 
recognised at the nominal amounts 
due less any provision for bad and 
doubtful debts. Collectability of debts 
is reviewed at balance date. Provisions 
are made when collectability of the 
debt is no longer probable.

Revenue from disposal of non-current 
assets is recognised when control of 
the asset has passed to the buyer.

Interest revenue is recognised on a 
time proportionate basis that takes 
into account the effective yield on the 
relevant asset.

Revenue from grants received from 
government funding organisations 
is recognised when received, and is 
deferred as a liability to the extent 
that unspent grants are required to be 
repaid to the funding organisation.

1.3. Employee Benefits
Benefits
Liabilities for services rendered by 
employees are recognised at the 
reporting date to the extent that they 
have not been settled.

Liabilities for short term employee 
benefits (as defined in AASB 119) 
and termination benefits due within 
12 months of the end of reporting 
period are measured at their nominal 
amounts. The nominal amount is 
calculated with regard to the rates 
expected to be paid on settlement of 
the liability.

Other long-term employee benefits 
are measured as net total of the 
present value of the future cash 
outflows to be made in respect of 
services provided by employees up to 
the reporting date.

Leave
The liability for employee benefits 
includes provision for annual leave 
and long service leave. No provision 
has been made for sick leave as all 
sick leave is non-vesting and the 
average sick leave taken in future 
years by employees of YMAC is 
estimated to be less than the annual 
entitlement for sick leave.

The leave liabilities are calculated on 
the basis of employees’ remuneration 
at the estimated salary rates that 
will be applied at the time the leave 
is taken, including YMAC’s employer 
superannuation contribution rates to 
the extent that the leave is likely to be 
taken during service rather than paid 
out on termination. 

Leave is shown as at 30 June 2019. 
The estimate of the present value 
of the liability takes into account 
attrition rates and pay increases 
through promotion and inflation. 

Superannuation
Contributions are made to employee 
superannuation fund of their 
choice and charged as expenses 

when incurred. The liability for 
superannuation recognised as at 
30 June represents outstanding 
contributions for the final month of 
the year.

1.4. Grants
Most grant agreements require 
YMAC to perform services, provide 
facilities or meet eligibility criteria. In 
these cases, YMAC recognises grant 
liabilities only to the extent that the 
services required have not been 
performed or the eligibility criteria 
have not been satisfied by YMAC.

In cases where grant agreements 
are made without conditions to be 
monitored, liabilities are recognised 
on signing the agreement.

Grants relating to the purchase of 
property plant and equipment are 
recognised at fair value and treated 
as an asset and as income when 
the Corporation gains control of the 
contribution. This is in accordance 
with the treatment of grants 
under AASB 1004 of the Australian 
Accounting Standards. Not for profit 
entities are still required to comply 
with AASB under IFRS and, therefore, 
there is no change on the treatment 
of Grants on adoption of IFRS.

1.5. Leases
YMAC has entered into commercial 
leases on certain motor vehicles 
where it is not in the best interest of 
the Corporation to purchase these 
assets. Leases where the lessor 
effectively retains substantially all 
the risks and rewards incidental to 
ownership of assets are classified as 
operating leases.

Operating lease payments are 
expensed on a straight line basis over 
the lease term which is representative 
of the pattern of benefits derived 
from the leased assets.

1.6. Cash 
Cash and cash equivalents includes 
cash on hand and demand deposits in 
bank accounts with an original maturity 
of 3 months or less that are readily 
convertible to known amounts of 
cash and subject to insignificant risk 
of changes in value. Cash is recognised 
at its nominal amount. Interest is 
credited to revenue as it accrues.
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1.7. Financial Instruments
Financial assets and financial 
liabilities are recognised in the 
Corporation’s statement of financial 
position when the Corporation 
becomes a party to the contractual 
provisions of the instrument.

Financial instruments (except 
for trade receivables) are initially 
measured at fair value plus 
transaction costs, except where the 
instrument is classified “at fair value 
through profit or loss”, in which case 
transaction costs are expensed to 
profit or loss immediately.

Financial assets
Financial assets are subsequently 
measured at:

• amortised cost;
• fair value through other 

comprehensive income; or
• fair value through profit or loss.

A financial asset that meets the 
following conditions is subsequently 
measured at amortised cost:

• the financial asset is managed 
solely to collect contractual cash 
flows; and

• the contractual terms within the 
financial asset give rise to cash 
flows that are solely payments 
of principal and interest on the 
principal amount outstanding on 
specified dates.

A financial asset that meets the 
following conditions is subsequently 
measured at fair value through other 
comprehensive income:

• the contractual terms within the 
financial asset give rise to cash 
flows that are solely payments 
of principal and interest on the 
principal amount outstanding on 
specified dates;

• the business model for managing 
the financial assets comprises both 
contractual cash flows collection 
and the selling of the financial 
asset.

By default, all other financial assets 
that do not meet the measurement 
conditions of amortised cost and fair 
value through other comprehensive 
income are subsequently measured 
at fair value through profit or 
loss. The initial designation of the 
financial instruments to measure 
at fair value through profit or loss 
is a one-time option on initial 
classification and is irrevocable until 
the financial asset is derecognised.

Financial liabilities
Financial liabilities are subsequently 
measured at:

• amortised cost; or
• fair value through profit or loss.

A financial liability is measured at fair 
value through profit and loss if the 
financial liability is:

• a contingent consideration of an 
acquirer in a business combination 
to which AASB 3: Business 
Combinations applies;

• held for trading; or
• initially designated as at fair value 

through profit or loss.

All other financial liabilities 
are subsequently measured 
at amortised cost using the 
effective interest method.

1.8. Financial Risk Management
YMAC’s activities expose it to 
normal commercial financial risk. 
As a result of the nature of YMAC’s 
business and internal and Australian 
Government policies, dealing with the 
management of financial risk, YMAC’s 
exposure to market, credit, liquidity 
and cash flow and fair value interest 
rate risk is considered to be low.

1.9. Derecognition of Financial 
Assets and Liabilities
Derecognition refers to the removal 
of a previously recognised financial 
asset or financial liability from the 
statement of financial position.

Derecognition of financial assets
A financial asset is derecognised 
when the holder’s contractual rights 
to its cash flows expires, or the asset 
is transferred in such a way that all 
the risks and rewards of ownership 
are substantially transferred.

All of the following criteria need 
to be satisfied for derecognition 
of financial asset:

• the right to receive cash flows 
from the asset has expired or been 
transferred;

• all risk and rewards of ownership of 
the asset have been substantially 
transferred; and

• the Corporation no longer controls 
the asset (ie the Corporation 
has no practical ability to make 
a unilateral decision to sell 
the asset to a third party).

On derecognition of a financial 
asset measured at amortised cost, 
the difference between the asset’s 
carrying amount and the sum of the 
consideration received and receivable 
is recognised in profit or loss.

On derecognition of a debt instrument 
classified as at fair value through 
other comprehensive income, the 
cumulative gain or loss previously 
accumulated in the investment 
revaluation reserve is reclassified to 
profit or loss.

On derecognition of an investment 
in equity which was elected to be 
classified under fair value through 
other comprehensive income, the 
cumulative gain or loss previously 
accumulated in the investment 
revaluation reserve is not reclassified 
to profit or loss, but is transferred to 
retained earnings.
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Derecognition of financial liabilities
A liability is derecognised when it is 
extinguished (ie when the obligation 
in the contract is discharged, 
cancelled or expires). An exchange 
of an existing financial liability for a 
new one with substantially modified 
terms, or a substantial modification 
to the terms of a financial liability 
is treated as an extinguishment of 
the existing liability and recognition 
of a new financial liability.

The difference between the 
carrying amount of the financial 
liability derecognised and the 
consideration paid and payable, 
including any non-cash assets 
transferred or liabilities assumed, 
is recognised in profit or loss.

1.10. Impairment of Financial Assets
The Corporation recognises a loss 
allowance for expected credit losses 
on financial assets that are measured 
at amortised cost or fair value 
through other comprehensive income.

Loss allowance is not recognised for:

• financial assets measured at fair 
value through profit or loss; or

• equity instruments measured at fair 
value through other comprehensive 
income.

The Corporation uses the simplified 
approach to impairment, as 
applicable under AASB 9: Financial 
Instruments:

Simplified approach
The simplified approach does not 
require tracking of changes in credit 
risk at every reporting period, but 
instead requires the recognition of 
lifetime expected credit loss at all 
times. This approach is applicable to:

• trade receivables or contract assets 
that result from transactions within 
the scope of AASB 15: Revenue from 
Contracts with Customers and 
which do not contain a significant 
financing component; and

• lease receivables.

In measuring the expected credit 
loss, a provision matrix for trade 
receivables was used taking into 
consideration various data to get to 
an expected credit loss (ie diversity of 
customer base, appropriate groups of 
historical loss experience, etc).

Recognition of expected credit 
losses in financial statements
At each reporting date, the 
Corporation recognises the 
movement in the loss allowance as 
an impairment gain or loss in the 
statement of profit or loss and other 
comprehensive income.

The carrying amount of financial 
assets measured at amortised cost 
includes the loss allowance relating to 
that asset.

Assets measured at fair value 
through other comprehensive income 
are recognised at fair value, with 
changes in fair value recognised 
in other comprehensive income. 
Amounts in relation to change in 
credit risk are transferred from other 
comprehensive income to profit or 
loss at every reporting period.

For financial assets that are 
unrecognised (eg loan commitments 
yet to be drawn, financial guarantees), 
a provision for loss allowance is 
created in the statement of financial 
position to recognise the loss 
allowance.

1.11. Other Financial Liabilities
Trade creditors and accruals are 
recognised at their nominal amounts, 
being the amounts at which the 
liabilities will be settled. Liabilities 
are recognised to the extent that the 
goods or services have been received 
(and irrespective of having been 
invoiced).

1.12. Acquisition of Assets
Assets are recorded at cost on 
acquisition except as stated below. 
The cost of acquisition includes the 
fair value of assets transferred in 
exchange and liabilities undertaken. 
Financial assets are initially measured 
at their fair value plus transaction 
costs where appropriate.

1.13 Property, Plant and Equipment
Revaluations Basis
Land, buildings and infrastructure are 
carried at valuation, being revalued 
with sufficient frequency such that 
the carrying amount of each asset 
class is not materially different, as 
at reporting date, from its fair value. 
Valuations undertaken in any year are 
as at 30 June. 

Fair values for each class of asset are 
determined as shown below:

Asset class Fair value 
    measured at: 
Land  Market selling price 
Buildings  Market selling price

Land and building assets are valued 
every three years. Formal valuations 
are carried out by an independent 
qualified valuer. In FY2019 the 
revaluations were conducted by an 
independent valuer Michael Maurici 
(Opteon (Midwest WA) Pty Ltd). Land 
and buildings are measured at fair 
cost less accumulated depreciation.

Plant and equipment is stated at cost 
less accumulated depreciation and 
any impairment in value.

Revaluation adjustments are made 
on a class basis. Any revaluation 
increment is credited to equity under 
the heading of asset revaluation 
except to the extent that it reverses 
a previous revaluation decrement 
of the same asset class that was 
previously recognised in the surplus/
deficit. Revaluation decrements for a 
class of assets are recognised directly 
in the surplus/deficit except to the 
extent that they reverse a previous 
revaluation increment for that class.

Any accumulated depreciation as 
at the revaluation date is eliminated 
against the gross carrying amount of 
the asset and the asset restated to 
the revalued amount.
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Depreciation
Depreciable property plant and 
equipment assets are written-off to 
their estimated residual values over 
their estimated useful lives to YMAC 
using, in all cases, the straight-line 
method of depreciation.

Depreciation rates (useful lives) 
and methods are reviewed at each 
reporting date and necessary 
adjustments are recognised in 
the current, or current and future 
reporting periods, as appropriate. 
Residual values are re-estimated for a 
change in prices only when assets are 
revalued. 

Depreciation rates applying to each 
class of depreciable asset are based 
on the following useful lives:

Buildings on freehold land 2% 
Leasehold improvements 25% 
Plant and equipment 25% 
IT equipment  33.3% 
Motor Vehicles  25%

The aggregate amount of depreciation 
allocated for each class of asset 
during the reporting period is 
disclosed in Note 8B.

Impairment
All assets were assessed for 
impairment at 30 June 2018. Where 
indications of impairment exists, 
the asset’s recoverable amount 
is estimated and an impairment 
adjustment made if the asset’s 
recoverable amount is less than its 
carrying amount.

The recoverable amount of an asset 
is the higher of its fair value less costs 
to sell and its value in use. Value in 
use is the present value of the future 
cash flows expected to be derived 
from the asset. Where the future 
economic benefit of an asset is not 
primarily dependent on the asset’s 
ability to generate cash flows, and the 
asset would be replaced if the YMAC 
were deprived of the asset; its value 
in use is taken to be its depreciated 
replacement cost.

Decommissioning, Restoration and 
Make-good
When assessing accommodation 
leases for the preparation of the 
opening balance sheet, no obligations 
under the leases for make-good were 
determined.

In relation to non-financial assets, 
YMAC has assessed at the reporting 
date that there is no obligation for 
decommissioning, restoration or make 
good.

1.14. Taxation
YMAC is exempt from all forms of 
taxation except fringe benefits tax 
and the goods and services tax (GST).

Revenues, expenses and assets are 
recognised net of GST except:

• where the amount of GST incurred 
is not recoverable from the 
Australian Taxation Office; and

• for receivables and payables.

1.15 Comparatives
Where necessary, the prior year 
comparatives have been amended 
to facilitate comparison with the 
current year presentation of financial 
information. 

1.16 Critical accounting judgements 
and key sources of estimation 
uncertainty
In the application of the Corporation’s 
accounting policies, the directors 
are required to make judgments, 
estimates and assumptions about 
the carrying amounts of assets and 
liabilities that are not readily apparent 
from other sources. The estimates 
and associated assumptions are 
based on historical experience and 
other factors that are considered to 
be relevant.

Actual results may differ from 
these estimates. The estimates and 
underlying assumptions are reviewed 
on an ongoing basis. 

Revisions to accounting estimates 
are recognised in the period in which 
the estimate is revised if the revision 
affects only that period, or in the 
period of the revision and future 
periods if the revision affects both 
current and future periods.

1.17 Application of new and revised 
Accounting Standards
New, revised or amending 
Accounting Standards and 
Interpretations adopted
The Corporation has adopted all of the 
new, revised or amending Accounting 
Standards and Interpretations 
issued by the Australian Accounting 
Standards Board (‘AASB’) that 
are mandatory for the current 
reporting period. The adoption of 
these Accounting Standards and 
Interpretations are described below:

AASB 9 Financial Instruments
This standard is applicable to annual 
reporting periods beginning on or after 
1 January 2018. The standard replaces 
all previous versions of AASB 9 and 
completes the project to replace IAS 
39 ‘Financial Instruments: Recognition 
and Measurement’.

AASB 9 sets out requirements for 
recognising and measuring financial 
assets, financial liabilities and some 
contracts to buy or sell non-financial 
items. The changes in accounting 
policies resulting from the adoption 
of AASB 9 did not have a material 
impact on the Corporation’s financial 
statements.

As of 30 June 2019 and 30 June 
2018, the Corporation’s financial 
instruments consist of cash and cash 
equivalents, term deposits, trade and 
other receivables, trade and other 
payables, and grants payable.

Any change in classification has not 
resulted in any re-measurement 
adjustments at 1 July 2018.

Refer to the relevant accounting 
policy disclosures for further details.

New Accounting Standards and 
Interpretations not yet mandatory 
or early adopted
Australian Accounting Standards and 
Interpretations that have recently 
been issued or amended but are not 
yet mandatory, have not been early 
adopted by the Corporation for the 
annual reporting period ended 30 June 
2019. The Corporation’s assessment 
of the impact of these new or 
amended Accounting Standards and 
Interpretations, most relevant to the 
Corporation, are set out below.
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AASB 15 Revenue from Contracts 
with Customers & AASB 1058 
Income of Not-for-Profit Entities
These standards are applicable 
for not-for-profit entities to annual 
reporting periods beginning on or after 
1 January 2019. The core principle 
of the standard is that an entity 
will recognise revenue to depict the 
transfer of promised goods or services 
to customers in an amount that 
reflects the consideration to which 
the entity expects to be entitled in 
exchange for those goods or services. 

The standard will require: contracts 
(either written, verbal or implied) 
to be identified, together with the 
separate performance obligations 
within the contract; determine the 
transaction price, adjusted for the time 
value of money excluding credit risk; 
allocation of the transaction price to 
the separate performance obligations 
on a basis of relative stand-alone 
selling price of each distinct good or 
service, or estimation approach if no 
distinct observable prices exist; and 
recognition of revenue when each 
performance obligation is satisfied. 
Credit risk will be presented separately 
as an expense rather than adjusted to 
revenue. For goods, the performance 
obligation would be satisfied when 
the customer obtains control of the 
goods. For services, the performance 
obligation is satisfied when the 
service has been provided, typically 
for promises to transfer services 
to customers. For performance 
obligations satisfied over time, an 
entity would select an appropriate 
measure of progress to determine how 
much revenue should be recognised as 
the performance obligation is satisfied.

Contracts with customers will be 
presented in an entity’s statement 
of financial position as a contract 
liability, a contract asset, or a 
receivable, depending on the 
relationship between the entity’s 
performance and the customer’s 
payment. Sufficient quantitative and 
qualitative disclosure is required 
to enable users to understand 
the contracts with customers; 
the significant judgements made 
in applying the guidance to those 
contracts; and any assets recognised 
from the costs to obtain or fulfil a 
contract with a customer. 

YMAC will adopt this standard from 
1 July 2019 but the impact of its 
adoption is yet in the process of being 
assessed by the Corporation. 

AASB 16 Leases
This standard is applicable to annual 
reporting periods beginning on or after 
1 January 2019. The standard replaces 
AASB 117 ‘Leases’ and for lessees 
will eliminate the classifications of 
operating leases and finance leases. 
Subject to exceptions, a ‘right-of-
use’ asset will be capitalised in the 
statement of financial position, 
measured as the present value of the 
unavoidable future lease payments 
to be made over the lease term. The 
exceptions relate to short-term leases 
of 12 months or less and leases of 
low-value assets (such as personal 
computers and small office furniture) 
where an accounting policy choice 
exists whereby either a ‘right-of-use’ 
asset is recognised or lease payments 
are expensed to profit or loss as 
incurred. A liability corresponding 
to the capitalised lease will also 
be recognised, adjusted for lease 
prepayments, lease incentives received, 
initial direct costs incurred and an 
estimate of any future restoration, 
removal or dismantling costs. 

Straight-line operating lease expense 
recognition will be replaced with a 
depreciation charge for the leased 
asset (included in operating costs) 
and an interest expense on the 
recognised lease liability (included in 
finance costs). In the earlier periods 
of the lease, the expenses associated 
with the lease under AASB 16 will 
be higher when compared to lease 
expenses under AASB 117. However, 
EBITDA (Earnings Before Interest, Tax, 
Depreciation and Amortisation) results 
will be improved as the operating 
expense is replaced by interest 
expense and depreciation in profit or 
loss under AASB 16. For classification 
within the statement of cash flows, 
the lease payments will be separated 
into both a principal (financing 
activities) and interest (either operating 
or financing activities) component. For 
lessor accounting, the standard does 
not substantially change how a lessor 
accounts for leases. 

YMAC will adopt this standard from 1 
July 2019 but the assessment of the 
impact of its adoption is yet to be 
completed by the Corporation. Refer 
to the schedule of commitments 
which include operating leases which 
will require to be recognised on the 
statement of financial position.

Note 2 Operating Leases

Operating leases included are effectively 
non – cancellable and comprise:

Nature of lease and general 
description of leasing arrangements:

• Leases for office accommodation – 
lease payments are subject to annual 
increases in accordance with upwards 
movements in the Consumer Price 
Index. Three premises’ initial leases 
are still current and two may be 
renewed from two to five years at 
YMAC’s option. 

• Leases for staff accommodation 
– lease payments are subject to 
annual increases in accordance 
with upwards movements in the 
Consumer Price Index. Two premises 
are rented on a periodic basis.

• Agreements for the provision of 
motor vehicles to senior officers – 
no contingent rentals exist.

Note 3 Economic 
Dependency

Yamatji Marlpa Aboriginal Corporation 
is an association incorporated under 
the Corporations (Aboriginal and Torres 
Strait Islander) Act 2006 (CATSI).

YMAC is dependent on funding from 
the Commonwealth of Australia for 
its continued existence and ability to 
carry on its normal activities.

Note 4 Subsequent Events

YMAC have received confirmation from 
the Commonwealth of Australia of the 
provision of funding of $9,651,250 for 
the 2019/20 financial year. Subsequent 
events have been evaluated through 
to October 4, 2019 which is the date 
of this financial report. There have 
been no significant events subsequent 
to the balance sheet date other than 
described above.
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Note 5 Income

Note 5A Rendering of Services

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Rendering of services to:

External entities 7,478,186 6,357,412 1,474,810 1,447,178

Total rendering of services 7,478,186 6,357,412 1,474,810 1,447,178

Note 5B Interest

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Deposits 223,621 216,330 - -

Total finance income 223,621 216,330 - -

Note 5C Sales of Assets

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Plant and equipment:

Proceeds from disposal 537,881 15,100 394,381 15,100

Net book value of assets disposed (66,854) (819) (13,106) (73)

Net profit from disposal of plant and equipment 471,027 14,281 381,275 15,027

Note 5D Other Gains

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Other grants:

Staffing 2,302,478 1,797,034 313,850 90,166

Expenses and capital 209,593 112,452 183,297 (24,168)

Other Income - 4,250 - -

Total Other 2,512,071 1,913,735 497,147 65,998
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Note 6 Expenses

Note 6A Employee Benefits

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Wages and Salaries 8,444,747 7,463,746 7,060,163 6,464,145

Superannuation 771,130 685,043 647,369 614,295

Other employee benefits 216,926 219,980 191,567 196,691

Total Employee Expenses 9,432,803 8,368,769 7,899,099 7,275,131

Note 6B Depreciation and Amortisation

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Depreciation of property, plant and equipment 491,978 283,139 237,755 184,962

Amortisation of leased assets 91,978 91,978 61,661 61,661

Total depreciation and amortisation 583,956 375,117 299,416 246,623

The aggregate amounts of depreciation or amortisation 
expensed during the reporting period for each 
class of depreciable asset are as follow:

Buildings on freehold land 8,604 8,550 8,604 8,550

Leasehold improvements 91,978 91,978 61,661 28,224

Plant and equipment 120,731 80,216 76,652 57,349

Motor Vehicles 362,643 194,373 152,499 152,499

Total depreciation and amortisation 583,956 375,117 299,416 246,623

Note 6C  Write Down and Impairment of Assets

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Write downs 1,459 - - -

Total write down and impairment of assets 1,459 - - -
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Note 7 Financial Assets

Note 7A Cash and cash equivalents

Entire Operations Native Title
2019 

$
2018 

$
2019 

$
2018 

$

Cash on hand 802 426 802 426
Cash on deposit 8,292,123 8,897,054 (5,311,236) (3,531,550)

Total cash and cash equivalents 8,292,925 8,897,480 (5,310,434) (3,531,124)

Cash at bank earns interest at tiered interest rates determined by the bank.

Note 7B Trade and Other Receivables

Entire Operations Native Title
2019 

$
2018 

$
2019 

$
2018 

$

Trade receivables 1,172,027 348,035 513,809 52,557
Less: Provision for doubtful debts (21,764) (6,885) (13,442) (3,487)

1,150,263 341,150 500,367 49,071
Income receivable 1,414,284 685,652 590,878 69,402
Other receivables 75,127 189,438 65,149 176,151

Total Trade and other receivables (net) 2,639,674 1,216,240 1,156,394 294,623

All receivables are current assets.

Receivables are aged as follows:
Overdue by:
Less than 30 days 1,129,971 201,702 509,300 18,105
30 to 60 days 4,647 104,111 2,694 3,834
60 to 90 days 1,645 24,341 - 27,304
More than 90 days 35,764 17,881 1,815 3,315

Total Trade receivables (gross) 1,172,027 348,035 513,809 52,557

Allowance for Doubtful Debts is aged as follows:
Overdue by:
Less than 30 days - - - -
30 to 60 days - - - -
60 to 90 days - - - -
More than 90 days 21,764 6,885 13,442 3,487

Total Allowance for Doubtful Debts 21,764 6,885 13,442 3,487

 
Note 7C Other Investments

Entire Operations Native Title
2019 

$
2018 

$
2019 

$
2018 

$

Deposits 521,639 521,639 521,639 521,529

Short term deposits are made with varying periods of between three and twelve months depending on the immediate 
cash requirements of the Corporation, and earn interest at the respective short term deposit rates. Guarantees to the 
value of $451,639 are held with the bank as security over term deposits.

 
Note 7D Investments accounted for using the equity method

Entire Operations Native Title
2019 

$
2018 

$
2019 

$
2018 

$

Associated Companies - 701 - -
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Note 8 Non-Financial Assets

Note 8A Land and Buildings

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Freehold land

At valuation 30 June 2019 1,525,000 1,937,000 675,000 757,000

Total freehold land 1,525,000 1,937,000 675,000 757,000

Buildings on freehold land

At valuation 30 June 2019 275,000 428,867 275,000 428,867

Accumulated Depreciation - (17,128) - (17,128)

Total buildings on freehold land 275,000 411,739 275,000 411,739

Leasehold improvements

At fair value 367,913 367,913 246,645 246,645

Accumulated Depreciation (311,943) (219,965) (203,939) (142,278)

Total leasehold improvements 55,970 147,947 42,706 104,366

Total land and buildings (non-current) 1,855,970 2,496,687 992,706 1,273,106

 
Note 8B Property, Plant and Equipment

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Plant and equipment

At cost 2,272,678 2,728,476 1,119,116 1,845,154

Accumulated depreciation (1,170,594) (1,912,069) (743,879) (1,348,111)

Write Downs - - - -

Total Plant and Equipment (non-current) 1,102,084 816,407 375,237 497,043

All revaluations are independent and are conducted in accordance 
with the revaluation policy stated at Note 1.13. In 2019 the 
revaluations were conducted by an independent valuer Michael 
Maurici (Opteon (Midwest WA) Pty Ltd).   

Movement in asset revaluation reserve     

Opening Balance 634,572 634,572 756,919 756,919

Decrement for land (412,000) - (82,000) -

Decrement for buildings (128,135) - (128,135) -

Closing Balance 94,437 634,572 546,784 756,919

YAMATJI MARLPA ABORIGINAL CORPORATION 
ANNUAL REPORT 2019

107



Note 8C Reconciliation of the opening and closing balances of property, plant and equipment

Entire Operations Native Title

Item 
As at 1 July 2018

Land & 
Buildings 

$

Plant & 
Equipment 

$
Total 

$

Land & 
Buildings 

$

Plant & 
Equipment 

$
Total 

$

Gross value 2,733,780 2,728,476 5,462,256 1,432,512 1,845,154 3,277,666

Accumulated depreciation/impairment (237,093) (1,912,069) (2,149,162) (159,406) (1,348,111) (1,507,517)

Closing Net Book Value 2,496,687 816,407 3,313,094 1,273,106 497,043 1,770,149

Additions

By purchase - 837,363 837,363 - 120,451 120,451

Depreciation/Amortisation expense (100,582) (483,374) (583,956) (70,265) (229,151) (299,416)

Revaluation Decrement - Building (128,135) - (128,135) (128,135) - (128,135)

Revaluation Decrement - Land (412,000) - (412,000) (82,000) - (82,000)

Disposals

Other Disposals - (68,313) (68,313) - (13,106) (13,106)

Asset transfers

As at 30 June 2019

Gross book value 2,167,913 2,272,678 4,440,591 1,196,645 1,119,116 2,315,761

Accumulated depreciation/impairment (311,943) (1,170,594) (1,482,537) (203,939) (743,879) (947,818)

Closing Net Book Value 1,855,970 1,102,084 2,958,054 992,706 375,237 1,367,943

 

Assets at valuation

Entire Operations Native Title

As at 30 June 2019

Land & 
Buildings 

$

Plant & 
Equipment 

$
Total 

$

Land & 
Buildings 

$

Plant & 
Equipment 

$
Total 

$

Gross value 2,167,913 2,272,678 4,440,591 1,196,645 1,119,116 2,315,761

Accumulated depreciation/
amortisation (311,943) (1,170,594) (1,482,537) (203,939) (743,879) (947,818)

Closing Net Book Value 1,855,970 1,102,084 2,958,054 992,706 375,237 1,367,943

As at 1 July 2018       

Gross value 2,733,780 2,728,476 5,462,256 1,432,512 1,845,154 3,277,666

Accumulated depreciation/
amortisation (237,093) (1,912,069) (2,149,161) (159,406) (1,348,111) (1,507,517)

Closing Net Book Value 2,496,687 816,407 3,313,094 1,273,106 497,043 1,770,149

Note 8D Other Non-Financial Assets

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Prepayments 118,084 272,761 116,973 272,761
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Note 9 Provisions

Note 9A Employee Provisions

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Salaries and wages 21,777 46,100 21,777 46,100

Leave 2,289,971 2,286,324 2,048,379 2,098,811

Separation and Redundancy - 69,102 - 69,102

Total employee provisions 2,311,748 2,401,526 2,070,156 2,214,013

No more than 12 months 2,164,704 2,201,783 1,969,382 2,041,859

More than 12 months 147,044 199,743 100,774 172,154

 2,311,748 2,401,526 2,070,156 2,214,013

Note 9B Other Provisions

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Provision for Audit Fees 30,066 29,066 30,066 29,066

 30,066 29,066 30,066 29,066

Note 10 Payables

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Trade creditors and accruals 844,262 853,213 376,030 685,840

GST payable/(receivable) 156,022 (118,647) 156,022 (118,647)

Operating Lease Rentals 4,842 16,471 4,842 16,471

Total Supplier Payables 1,005,126 751,036 536,894 583,664

All suppliers are current and settlement is usually made net 30 days.

Note 11 Unexpected Grant

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Unexpended grant carried forward 1,442,758 1,682,645 1,140,023 1,129,154

Unexpended grant carried forward represents grant funds received specifically for approved budget items and which are 
repayable to the funding organisation to the extent the funds are unspent.

Note 12 Income received in Advance

Entire Operations Native Title

2019 
$

2018 
$

2019 
$

2018 
$

Opening Balance 473,741 2,988,243 329,795 2,766,603

Movement 103,583 (2,514,501) 62,129 (2,436,808)

Closing Balance 577,324 473,741 391,924 329,795
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Note 13 Other Payables

Entire Operations Native Title
2019 

$
2018 

$
2019 

$
2018 

$

Accrued Wages/Superannuation 177,409 254,310 177,409 254,310
General accruals 637,288 534,301 637,288 534,301
Assets/benefits held for return/distribution 292,597 295,639 292,597 295,639

Total Other Payables 1,107,294 1,084,250 1,107,294 1,084,250

Note 14 Equity

Entire Operations Native Title
2019 

$
2018 

$
2019 

$
2018 

$

Analysis of equity
Accumulated surplus as at 1 July 7,165,079 5,291,740 (6,743,922) (5,982,994)
Surplus from ordinary activities 796,544 1,873,340 (1,226,702) (760,928)
Accumulated surplus as at 30 June 7,961,623 7,165,079 (7,970,624) (6,743,922)
Revaluation reserve 94,437 634,572 546,784 756,919

Total equity as at 30 June 8,056,060 7,799,651 (7,423,840) (5,987,004)

Note 15 Cash Flow Reconciliation

Note 15A Reconciliation of operating surplus to net cash from operating activities

Entire Operations Native Title
2019 

$
2018 

$
2019 

$
2018 

$

Operating (deficit)/surplus before extraordinary items 796,544 1,873,340 (1,226,702) (760,928)
Non-Cash Items
Depreciation and amortisation 583,956 375,117 299,416 246,623
Net write down of non-financial assets (470,326) (8,823) (381,275) (15,027)
Impairment of investment in Associate - - - -
Share of loss from Associate - - - -
Changes in assets and liabilities
(Increase)/decrease in receivables (1,092,573) (902,928) (530,910) (497,447)
(Increase)/decrease in prepayments 154,677 (256,768) 155,788 (256,768)
Increase/(decrease) in employee provisions (116,534) 689,710 (170,613) 632,350
Increase/(decrease) in payables (25,971) 600,067 (326,830) 489,990
Increase/(decrease) in unexpended grants (239,887) (173,229) 10,869 (67,763)
Increase/(decrease) in income in advance 103,583 (2,514,501) 62,129 (2,436,808)
Increase/(decrease) in GST payable 85,195 295,676 800,647 248,612

Net cash from/(used by) operating activities (221,336) (22,339) (1,307,481) (2,417,167)

Note 15B Reconciliation of cash
Reconciliation of cash at the end of the financial year (as shown in the Statement of Cash flow) to the related item in the 
financial report is as follows:

Entire Operations Native Title
2019 

$
2018 

$
2019 

$
2018 

$

Total cash and cash equivalents 8,292,925 8,897,480 (5,310,434) (3,531,124)
Deposits 521,639 521,639 521,639 576,529

8,814,564 9,419,119 (4,788,795) (2,954,595)
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Note 16 Remuneration of Key Executive Management

Entire Operations Native Title
2019 

$
2018 

$
2019 

$
2018 

$

The aggregate amount of total remuneration of officers shown above. 1,176,843 1,301,681 1,176,843 1,301,681

Executive remuneration includes salary, superannuation and associated costs paid to officers employed for the full 
financial year.

Note 17 Financial Instruments

Note 17A Interest Rate Risk

Floating Interest 
Rate

Fixed Interest Rate 
Maturing in 1 Year or 

less Non-Interest Bearing Total
Weighted 
Average

2019 
$

2018 
$

2019 
$

2018 
$

2019 
$

2018 
$

2019 
$

2018 
$

2019 
%

2018 
%

Financial Assets

Cash on hand - - - - 802 426 802 426 - -

Deposits at call 1,792,123 4,197,054 - - - - 1,792,123 4,197,054 2.45% 1.73%

Receivables for 
services (gross) - - - - 1,172,027 348,035 1,172,027 348,035 - -

Other - - - - 1,645,433 756,442 1,645,433 756,442 - -

Term deposit - - 7,021,639 5,221,639 - - 7,021,639 5,221,639 2.45% 1.73%

Total 1,792,123 4,197,054 7,021,639 5,221,639 2,818,262 1,104,903 11,632,024 10,523,596

Total Assets 14,530,375 14,221,915

Financial 
Liabilities

Trade creditors - - - - 849,104 869,684 849,104 869,684 n/a n/a

Grants payable - - - - 1,442,758 1,682,645 1,442,758 1,682,645 n/a n/a

Other payables -  - -  - 1,684,618 1,557,991 1,684,618 1,557,991 n/a n/a

Total - - - - 3,976,480 4,110,320 3,976,480 4,110,320

Total Liabilities 6,474,316 6,540,912

Financial assets
The net fair values of cash, deposits on call and non-interest-bearing monetary financial assets approximate their carrying 
amounts.

The net fair values of the term deposits are based on discounted cash flows using current interest rates for assets with 
similar risk profiles.

Financial liabilities
The net fair values for trade creditors and grant liabilities, all of which are short-term in nature, are approximated by their 
carrying amounts.
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Note 18 Risk Exposures and Responses

Note 18A Credit Risk
The maximum exposures to credit risk at reporting date in relation to each class of recognised financial assets is the 
carrying amount of those assets as indicated in the Statement of Financial Position.

The Corporation has no significant exposures to any concentrations of credit risk. 

Credit risk of financial instruments not past due or individually determined as impaired:

Not Past Due 
nor Impaired

Not Past Due 
nor Impaired

Past due or 
impaired

Past due or 
impaired

2019 
$

2018 
$

2019 
$

2018 
$

Cash at Bank 8,292,925 8,897,480 - -

Receivables for goods and services 1,129,970 201,702 42,057 146,333

Total 9,422,895 9,099,182 42,057 146,333

Ageing of financial assets that are past due but not impaired for 2019:

 31 to 60 days 
$ 

61 to 90 days 
$

 90+ days  
$

 Total  
$

Receivables for goods and services 4,647 1,645 35,764 42,056

Ageing of financial assets that are past due but not impaired for 2018:

 31 to 60 days  
$

61 to 90 days 
$

 90+ days  
$

 Total  
$

Receivables for goods and services 104,111 24,341 17,881 146,333

Note 18B Liquidity Risk
This is highly unlikely due to government funding and mechanisms available to YMAC and internal policies and procedures 
put in place to ensure there are appropriate resources to meet its financial obligations. 

YMAC manages its budgeted grant funds to ensure it has adequate funds to meet payments as they fall due. In addition, 
YMAC has policies in place to ensure timely payments are made when due and has no past experience of default. 

Note 18C Interest rate risk

Surplus
Higher/(Lower)

Equity
Higher/(Lower)

2019 
$

2018 
$

2019 
$

2018 
$

Full Operations

+1% increase in interest rate 17,921 41,971 17,921 41,971

-1% decrease in interest rate (17,921) (41,971) (17,921) (41,971)
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Note 19 Remuneration of Auditors

2019 
$

2018 
$

The fair value of services provided was:

Audit services 71,720 38,957

Note 20 Subsidiary

Name of subsidiary
Principal 
Activity

Ownership interest and voting 
power held by the Corporation

2019 
%

2018 
%

YM Services Management 
ServicesLevel 8, 12-14 The Esplanade, Perth 100% 100%

Note 21 Average Staffing Levels

2019 2018

The average staffing levels for the entity during the year 114 97

Note 22 Directors Remuneration

2019 2018

Nil–$149,999 12 13

$150,000–$224,999 - -

$225,000–$239,999 - -

Total number of directors of the Corporation 12 13

Directors
2019 

$
2018 

$

Remuneration 34,832 80,426

Expenses 48,813 62,075

Remuneration for attending Board of Directors meetings including super and tax withheld 83,645 92,500

Expenses include travel, accommodation and flights paid to Directors to attend Board of Directors meetings.
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23 Related Party Disclosures

Loans to Directors
These comprise overpayments of travel allowances to attend meetings. Most of these overpayments have since been 
recovered. The balance will be recovered from future travel allowance payments made.

2019 
$

2018 
$

Loans to directors outstanding at year-end 3,063 170

Payment to Directors-related Consultant Entities
2019 

$
2018 

$

Payments to director-related entities during the year - -

Consultant payments to Directors
These include payments made to directors on arm’s length commercial terms for attendance at meetings or participation 
in survey related activities.

2019 
$

2018 
$

Consultant payments to Directors during the year: 2,032 46,670
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Auditor’s Independence Declaration

To The Board of Directors

Auditor’s Independence Declaration under Section 339-50 of the 
Corporations (Aboriginal and Torres Strait Islander) Act 2006

In accordance with section 339-50 of the Corporations (Aboriginal and Torres Strait 
Islander) Act 2006, I am pleased to provide the following declaration of independence to 
the Board of Directors of Yamatji Marlpa Aboriginal Corporation.

As lead audit partner for the audit of the financial statements of Yamatji Marlpa
Aboriginal Corporation for the financial year ended 30 June 2019, I declare that to the 
best of my knowledge and belief, there have been no contraventions of:

− the auditor independence requirements of the Corporations (Aboriginal and Torres 
Strait Islander) Act 2006 in relation to the audit; and

− any applicable code of professional conduct in relation to the audit.

Yours faithfully

BENTLEYS DOUG BELL CA

Chartered Accountants Partner

Dated at Perth this 4th day of October 2019
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Abbreviations, Acronyms,  
and Acknowledgements
(Cth) Commonwealth (i.e. Federal legislation)
(WA) Western Australia (i.e. Western Australian legislation)
ACMC Aboriginal Cultural Materials Committee (Western Australia)
AHA Aboriginal Heritage Act 1972 (WA)
AIATSIS Australian Institute of Aboriginal and Torres Strait Islander Studies
ASEAN Association of Southeast Asian Nations
BHPBIO BHP Billiton Iron Ore Pty Ltd
CATSI Corporations (Aboriginal and Torres Strait Islander) Act 2006 (Cth)
CNTA Centre for Native Title Anthropology CPD Continuous Professional Development
DAA Department of Aboriginal Affairs (Western Australian)
DBCA Department of Biodiversity Conservation and Attractions (Western Australia)
DPLH Department of Planning, Lands and Heritage (Western Australia)
DPMC Department of Prime Minister and Cabinet (Federal)
FMG Fortescue Metals Group Pty Ltd
FTE Full Time Equivalent
GASA Geraldton Alternative Settlement Agreement, refer YNSRA
IAS Indigenous Advancement Strategy
ILUA Indigenous Land Use Agreement
IPA Indigenous Protected Area
MLA Member of the Legislative Assembly (Western Australia)
MLC Member of the Legislative Council (Western Australia)
NNTC National Native Title Council
NTA Native Title Act 1993 (Cth)
NTRB Native Title Representative Body
ORIC Office of the Registrar of Indigenous Corporations
PAV Pilbara Aboriginal Voice (Kakurrka Muri)
PBC Prescribed Body Corporate
PKKP Puutu Kunti Kurruma and Pinikura
RIO Rio Tinto Iron Ore Pty Ltd
RNTBC Registered Native Title Body Corporate
RoRM Return of Research Materials
RSRU Regional Service Reform Unit
SPA Separate Proceeding Area
State State of Western Australia 
WA Western Australia
WDLAC Western Desert Lands Aboriginal Corporation (Jamukurnu Yapalikunu)
YNSRA Yamatji Nation Southern Regional Agreement
YMAC Yamatji Marlpa Aboriginal Corporation
Yule River Annual On-Country Bush Meeting at the Yule River Meeting Place

ACKNOWLEDGEMENTS
Thank you to the YMAC staff who supplied photos for the Annual Report 2019: 
Will Davies, Lawrence Hillary, Michelle Judd, Jose Kalpers, Ngaarda Media, Jane Mitchell, Ben Puglisi, and Kylie Stirk

YAMATJI MARLPA ABORIGINAL CORPORATION 
ANNUAL REPORT 2019

116





PERTH
Level 8, 12-14 The Esplanade, Perth WA 6000 
PO Box 3072 249 Hay Street, Perth WA 6892 
T (08) 9268 7000 
F (08) 9225 4633

GERALDTON
171 Marine Terrace, Geraldton, WA 6530 
PO Box 2119, Geraldton WA 6531 
T (08) 9965 6222 
F (08) 9964 5646

HEDLAND
2/29 Steel Loop, Wedgefield WA 6721 
PO Box 2252, South Hedland WA 6722 
T (08) 9160 3800 
F (08) 9140 1277

BROOME
Lot 640 Dora Street, Broome WA 6725

DENHAM
61-63 Knight Terrace, Denham WA 6537

ymac.org.au
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